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ABSTRACT

An assessment of community-based skills training programs
conducted by the National Manpower and Youth Council in the Province of
Samar in 1993. This study and the analysis showed the following findings. A
total of 314 trainee-graduates claimed the following had contributed a little:
include financial component in a skills training program, establish linkage
with banks, NGOs that have lending programs and increased employability
and productivity. A total of 31 stakeholders claimed that the forgoing items
had contributed a little. For the conclusions, training preparation. Lack of
qualified trainor, lack of well-developed training design, course plan does not
utilize the indigenous materials, time schedule, lack of funds, lack of defined
recruitment criteria of trainees, uncooperative officials, lack of training
coordinator and lack of training venue. For the recommendation, there should
be a training coordinator based in the community to organize/activate and
plan for a skills training program. Likewise, the coordinator should monitor

and follow-up the training program and the status of the trainees.
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Chapter 1
THE PROBLEM AND ITS SETTING

Introduction

Skills development is considered a Dbasic right of
every individual particularly for the disadvantaged groups
in the urban and rural areas. The National Manpower and
Youth Council (NMYC) is a consistent contributor to the
manpower and skilis development efforts of the country.
This agency ﬁas established on March 19, 1969 under Republic
Act No. 5462 alsc known as the Manpower and Out-of-School
Youth Act of 1968. The NMYC took over the functioﬁs of the
then Manpower Development Council. After twenty-five ' years
of providing relevant, accessible and efficient skills
development, President Fidel V. Ramos signed Republic Act
No. 7786 on August 25, 1994 creating the Technical Education
and Skills Development Authority (TESDA) which replaced and
absorbed the National Manpower and Youth Council (NMYC), the
Bureau of Technical and Vocational Education (BTVE) and the
personnel and functions pertaining to technical-vocational
education in the regional offices of the DECS and the
apprenticeship program of the Bureau of Local Employment of
the Department of Labor and Employment ("TESDA Act” 8).

Quantity-wise, the agency was able to produce a

combined output of 218,351 graduates both from its



Secretariat-implemented and NMYC-assisted programs in 1991
(Skills Plan, 1883).

' However, it is worth noting that NMYC does not have the
monopoly of skills training programs in +the non-formal
systen. Other government agencies have their own share.
The Department of Agriculture’s Agricultural Training
Institute (DA-ATI)., the Department of Education, Culture and
Sports (DECS), and the Department of Trade and Industry
(DTI) are prime actors in skills development. DA-ATI was
able to produce 223,428, DECS 70,461 and DTI 40,913. (Skills
Plan, 1893).

Some of these agencies have monitored and evaluated the
programs” progress at specific period in terms of
appropriateness of the courses delivered, the auality of the
training, and the quality of graduates. These qualibty
graduates of skills training programs were measured in terms
of proper use of skills for an increased production,
employment and income. On the other hand, in line with
the national development vision  of international
competitiveness and total human development based on people
empowerment, the primary goal of skills development is to
develor a world-class Filipino skilled workforce that is
highly productive, flexible to changing market opportunities
and adaptive to emerging and new btechnologies which is

explicitly described in the Labor Code of the Philippines



{1991) which states that:
. . . government will protect +the labor force,
promote employment and human resources development
and insure industrial peace based on social justice.

Prof. Eduardo Morato (1983} of the Asian Institute
of Management said that:

International competitiveness summarizes an
economy”s success in world markets, s=enerally an
exporter of manufactured goods. It is determined by
the ability of the enterprises located in that
country to produce goods and services that are more
attractive +than those of competitors and the
ability to take advantage of changing opportunities
in the international market to sustain that
attractiveness. The easiest assessment of
competitiveness 1is a country’s  export performance
over time.

The community-based skills training programs continue
to be the focus of national development goals and
strategies. As a partner in growth, the rural sector has
been mobilized +to achieve economic change and growth.

Community-based skills training programs became the
biggest source of training outputs for the NMYC. The agency
commenced the . trend to catalyze the cooperative
mobilization of its partners (local government units, non-
governmental organizations, private firms, and other
government line agencies) in providing assistance to
training in the communities.

The skills training program in the communities have

mobile training concepts where the NMYC mskes use of local

venues. There is flexibility in the gschedules and



appropriateness in its content and instruction methods. The
skills training courses are, most often than not, pre-
packaged training curriculum on community trades or skills,
like carpentry, dressmaking or tailoring, barangay
electrician, livelihood courses in food processing and
prreservation, and cottage industries and related services.
To ensure the effectiveness or impact of these programs,
possible employment opportunities and income-generation are
being recommended as part of the wholistic approach of the
training package.

In 1987, with an assistance coming from the World Bank
Loan (Vocational Training Project 1), NMYC introduced two
big community-based training programs to expand its service
diversification from purely training to (self) employment
promotion. These +two projects were called the Community
Training Centers (CTCs) and  the Training for
Entrepreneurship Development (TREND). The TREND course was
implemented as& an approach towards youth development in
terms of preparing young people for livelihood opportunities
as well as a mechanism that shall foster and accelerate the
soclo—economic growth and development of low income
municipalities (LIMs) and improve the quality of life of the
Filipino people as a whole. Objectively, the said
Program was aimed at developing the entrepreneurial

capability of the target group to enable them to effectively



put up and manage business enterprise, Baldemor (1993).

For so long a time, Samar island with a population of
more than 1.4 million has been described as underserved and
underdeveloped among the other islands of the archipelago.
While +the rest of the country are in rapid improvement,
development and construction, enjoying. ﬁheir " economic
advancement, Samar remains in a dquagmire of roverty.
According to Solita Collas—Monsod of the Manila Bulletin
(1993), 71% of the pecple in the island live below the
poverty threshold.

The target sector of the program were the out-of-school
vouths and unemployved adults in the province of Samar who
were provided with various skills training programs by the
NMYC at the height of the economic crisis in 1980-81 throush
the provincial-manpower development offices. The program
objective was to work closer with the municipalities and
villages and to be more relevant to their training needs.
In 1993, the NMYC Samar Provincial Manpower and Development
Qffice extended skills training programs to out—-of-school
vouths (0SYs) and unemployed adults (UAs) in the twelve
barangays within the six municipalities of the province of
Samar.

It was the desire of the researcher to conduct a study
on the impact of the skills training programs provided to

the trainee—-graduates by the concerned agency.




Statement of the Problem

This study sought to assess the impact of the skills
training programs on the trainee-graduates and the
communities as a whole. It aimed to gauge the over-all
effectiveness of the training programs in the Province of
Samar during the year 1993 as perceived by the trainee-
graduates and the stakeholders with respect to the condﬁct
of the programs.

Specifically, the study attempted to answer the

feollowing questions:

1. What is the profile of the trainee-graduates of
skills training programs as to:

1.1 sex?

1.2 age?

1.3 educational attainment?
1.4 economic status?

1.5 c¢ivil status?

2. What 1is +the socio-demographic profile of the
communities where the skills +training programs
were conducted and completed by NMYC, vis—a-vis:
2.1 population?

2.2 age distribution?
2.3 sex distribution?
2.4 livelihood activity?

2.5 average family income per month?



2.8 average family size?
2.7 sources of income?
What is the profile of the NMYC conducted trainings
in terms of:
3.1 "~ adequacy of training inputs?
3.2 skills +training conducted according to
community needs?
As perceived by the trainee-graduates and the
stakeholders, to what extent are the following
objectives achieved by the NMYC conducted
trainings?
4.1 employment creation in the communities;
4.2 income generation in the communities; and
4.3 upliftment of the living conditions of the
beneficiaries.
As perceived by the trainee-graduates and
stakeholders, to what extent did the NMYC
trainings contribute +to the following?
5.1 improved quality of life;
5.2 improved training delivery system; and
5.3 management/policy re-directions.
Is there a gignificant difference between the
perceptions of the trainee—-graduates and
stakeholders on:

6.1 +the extent to which the objectives were



achieved by the NMYC conducted trainings?
6.2 the extent of contribution of the NMYC to
the present status of the prospective
beneficiaries?
What are the hindrances/constraints encountered
by the trainee-graduates and stakeholders
concerning the conduct of the programs?
What suggestions or recommendations are to be
offered by the trainee-graduates and stakeholders
to improve the training delivery in the future?
What are the implications of the -~ findings,
recommendations and conclusions to +the manpower
development efforts of the National Manpower and

Youth Council?

Null Hyvpotheses

Based on the foregoing statement of the problem, the

following hypotheses were formulated:

There are RO significant' differences between the

perceptions of the trainee-graduates and the stakeholders

on.

the extent to which the following obhjectives
were achieved by the NMYC conducted +%Hrainings,
namely:

a. employment creation in the communities:



b. income generation; and
c. upliftment of the living conditions of the
beneficiaries.

2. the extent of contribution of the HNMYC to the
present status of the prospective beneficiaries
concerning the following:

a. improved quality of life;
b. improved training delivery system; and

c. management/policy re-directions.

Theoretical Framework

This study was anchored on the theory of BErnesto Franco
which states that:

. - .8kills development is lifelong and can make a
person strong, smart and committed. Skills
Development +training sees to it that the person
iz provided +the means for learning how toc handle
the task or Job properly.

In the Philippine setting, skills development training
is currently undertaken in two approaches - the formal and
the non-formal system. Programs classified as formal
include those being delivered by the public and private
technical—~vocational schools under the supervision of the
Bureau of Technical and Vocational Education of the
Department of Education, Culture and Sports (DECS-BIVE).

Dr. Dawvid Korten (1991) equated pecple—-centered

development with participatory community development
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interventions. According +to him, interventions are
important but for some organizations these are generally
inconsequential. He further said that:

Development gives priority in the use of local
regsources ito developing and producing for local
markets that cater to the needs of local people and
that human resource development is grounded in the
theoretical arzument that growth has not absorbed the
poor into adequately remunerated jobs because they
lack +the physical strength, skills and educational
atbtainment +to have an economic wvalue in the market.
These deficiencies are to be overcome through social
investment programs aimed at developing the nation’s
human resocurces into employable commodities.

In 1line with the above-statement of Korten, the
Philippine Government is sbtrengthening the delivery syshbem
which is the skills training program as described in
Republic Act (RA) 7796 otherwise known as the Technical
Education and Skills Development Authority (TESDA) Act of

1904.

Conceptual Framework

The study on the impact of the community-based skills
training program in the province of Samar was the subject
of this study. The paradigm in Figure 1 illustrates that
the National Manpower and Youbth Council is the lead
implementing agency gf the community-based skills training
programe. These programs were implemented in coordination
with the DTI, SSPC, DA, DAR, and the Local Government Units

as represented in the framework as Stakeholders. Based on
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the figure, _the researcher is guided of the checklist of
components +that need to be assessed, namely: socio-

economic/demographic profile of communities and trainee-—

graduates, Fxtent of achievement of objectives, policies and
standards, extent of contribution of NMYC conducted
trainings and +the problems as well as the suggested
solutions. Further, if proper investigation is made, the
researcher will recommend management/policy re—-directions
geared ‘btowards improving the training delivery system
resulting to an improved qguality of 1life for the
beneficiaries who are the out—-of-school youths and the
unemployed adults: Findings, conclusions and recommendations
of +the researcher were based on the perceptions of the
respondents which were geared towards providing inputs for
management and/or policy re-directions thereby affecting
improved training delivery sysbtem and ultimately improved

the quality of life of the trainee-graduates.

This study- is Dbeneficial to the following: out-of-
school youths and unemployed adults; local government units
and the communities thereat, partners from private and
public sector, policy and decisién makers and most
specifically the NMYC as a whole.

It is of public knowledge that there is a greater
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portion of out—-of-school youths and unemployed adults living
in the communities who are dispersed, mobile and somebtimes
migrating from one place to another without any wvision in
life. Providing and developing livelihood opportunities
through skills trainings would prepare them for a better
quality of 1life either in self; or wage— employment.

As for local government units, they being partners in
skills training programs will also benefit from this work in
terms of re-directing their policies on manpower development
and . institutionalizing skills training program through
inclusion in their municipal development plans. Most
probably, if realized and applied to the fullest, there will
be poverty alleviation in the communities and, in the next
five years or more +the responsibility for effectively
providing community-based skills training programs shall be
devolved and assumed by the LGUs themselves _(TESDA Act,
1994).

The partners from the public and private secfors who
are also enhancers and assistants in the conduct of training
programs will continue helping the NMYC in its strides of
transforming and developing the out-of-school youths and
unemployed adults into productive workers and entrepreneurs
in the future.

Technocrats in the government, who are the policy and

decision mekers will also benefit from this study by
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adopting or suiting their policies, programs and strategies
to the manpower needs and opportunities existing in the
countryside. Centralized planning and concentration
strategy should be moved on to a deconcentrated plan and
strategy for development which would mean inviting decisions
from the grassroots and from them develop and re-direct
plans and policies useful for all sectors in the society.

As a catalyst, implementor and enhancer, NMYC will
create an environment conducive to mobilizing resources for
investments and employment generation. This can be done by
encouraging the government, LGUs, NGOz and other agencies
concerned with loéal poverty, unemployment and income-
generation, to pour more resources in the communities and
pushing .£hem to work harder in non-farm activity like
skills training in order to alleviate poverty in poor areas.
Linking the demand of firms, establishments and industries
with the skills of those trained will boost employability
in the countryside, if ever, this kind of strategy will be
manifested by the concerned sectors.

Once these things are done, NMYC will wupscale its
operations and services while aiming to be highly efficient

particularly on a delivery system called skills training.

g i Delimitati

This study was conducted to assess the impact of the
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skills training programs on the trainee-graduates and on the
communities as a whole. It aimed to gauge the effectiveness
of these programs that were implemented in 1893 in  twelve
barangays within the six municipalities of Samar as
perceived by the following number of trainee-graduates énd
stakeholders as shown in Table 1, namely: 1) 42 came from
Paranas, out of which 23 were from Patag and 19 were £from
Casandig, 2) 35 from Pinabacdao, 21 were from Pahug and 14
were from Obayan, 3) 34 from‘San Sebastian, 19 and 15 from
Balugo and Canduyucan respectively, 4) 64 came from Basey,
out of which, 38 and 28 came from San Antonio and San
Agustin, Basey, 5) 36 were from Gandara, 18 and 20 came from
Concepcion and Diaz respectively, and 6) 33 from Catbalogan
composed of 18 and 14 from Pangdan and Guinsorongan
respectively. The total number of trainee—graduates from the
recipient-communities of sgkills training programs was 244.
A total of 28 coordinators/facilitators who represented the
stakeholders came from the following involved agencies,
namely:-two from DTI, ten from SSPC, eight from DA, two from
DAR, and one from each of the Local Government Units of
Paranas, Pinabacdao, San BSebastian, Basey, Gandara and
Catbalogan, Samar. Figure 2 shows the map of the Province of
Samar indicating the locations of the aforementioned

barangays.
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Definition of Terms

In order to understand and have a clear frame of
reference of terminologies, the researcher has prepared the
following definitions of terms as used in this study:

Commupnity-based gkills training. This refers to the
flexible or mobile program which takes place in rural areas.
It is rigidly structured but most of the activities are
associated with work. Courses offered in this program are
short-term, having a maximum training duration of 20 days or
160 hours.

Community _development. This means that a gkills
training is mnot only meant to benefit the individual
trainee and his family, but if possible also contribute to a
wider process of socio-economic development in the
community.

Emploved. This refers to persons who are working for
pray or profit, or without pay on the farm or enterprise
operated by a member of the same household related by blood,
marriage or adoption.

Emplovment. This pertains to a situation wherein a
person 15 years old and over is engaged in service for pay
or profit belonging to the absorbed manpower supply
production.

Impact assessment. This connotes effect on employment
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and income/welfare of trainees and others in the community.

Manvower. This refers +to that portion of the
population which has actual or potential capability to
contribute to the production of goods and services.

Non=Formal trainineg. This refers to a flexible program
capable of rapid change according to individual learning
needs which takes prlace in an informal environment. It is
not vrigidly structured and it emphasizes work. It is
degigned as appealing to workers who have inadequate
financial resources or little opportunity to undergc formal
training.

Prodquctivity., This refers to the relationship between
output (the quantity of goods and services produced) and
impact (the quantity of labor, capital, land, energy and
other resources used in +the production of goods and
services) during a given period.

Self-Emploved, This refers to persons who conduct
their economic activities on their own.

Skill. This term means an acquired skills and ability
to oompletely carry out a task or job, usually of a manual

nature.

Skilled worker. This refers to a person who has

acguired the full gualifications needed to perform a
recognized trade, craft or related occupation.

Trainineg inputs. As used in this study, this refers to
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gupplies and materials, tools and eguipment or facilities
and financial resources to be utilized to pay the honoraria
of trainors and the like.

Training program.. This refers to a program for the

systematic development of the attitude, knowledsge, skills,
behavior pattern required by an individual to perform
adequately a given task or job.

Vigion. This refers to a mental picbture of what an
individual or agency wants the province or community to look

like at a given fubture time.



Chapter 2
REVIEW OF RELATED LITERATURE AND STUDIES

This chapter presents various related literature and
studies informative data about manpower development both
here and abroad which the researcher had painstakingly
browsed and gathered. These materials are excenrpts from
bright minds who have emphasized the development as well
as the production of skilled manpower evelving from formal

and non-formal training systems.

RELATED LITERATURE

The rolicy of +the BState to provide relevant,
accessible ~high gquality and efficient skills development
programs is related to the study for it recognizes the
active participation of concerned sectors which include the
local government units, non-governmental organizations and
industries presently operating in the rural communities
("TESDA Act" 2). But very few of the manpower development
programs in Samar were private-driven activity or an
industry-led one by an NGO or an industry. There 1is an
absence of inter—-/intra-linkages between and among
agencies including private sector on skills development

programs.

In South Korea, a strategy for rural development

21
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called the Saemaeul Undong or New Village Movement made
remarkable changes at improving the rural living sbtandards
throughout the country (Kim, 1877). At the start, . the
movement underwent a trial-and-error process of
implementation of the programs such as: building and
constructing of common wells, laundries, compost plots and
other <facilities which invited disappointment to the - local
officials. But, Mr. Park Tiong Gui, an innovator of the
program, continued the concept of rural development by
introducing income-generating projects, particularly those
dealing with food processing and preservation, regional crop
specialization and cooperative production -~ all these
received priority. The movement grew and evolved because of
the existing village associations including women”s leagues,
youth clubs, and saemaeul production units. These
institutions channeled spontaneity and made possible the-
continuity of cooperative efforts. The program expanded and
inecluded the movement leaders from government and society
at larse in +the advocacy campaign which is rural
development.

Although the movement was centered on the villages or
rural areas, was Korea’'s strongly centralized administrative
system guided and shaped Saemaeul.

What is really appreciative in the Saemaeul”s concept

of development, is that, all of the movement’ s program took
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place in the countryside and there was an integration of
activities of all adults involved which was a key theme and
factor in the movement.

The Philippines” strategy for rural development is a
different case in point. Historically, the Department of
the Interior and Local Governments today, was before the
Presidential Arm for Community Development (PACD) during the
Marcos regime, then, renamed to Department of Local
Government and Community Development (DLGCD) and again the
department was changed to the Ministry of Local Government
and Community Development (MLGCD).

It is noted that community development before was
‘an objective rather than an excuse in the sense that there
was a strong relationship between the Executive Branch of
the government and the concerned operating department or
ministry. Hence, the line of control between the department
and the tdﬁ brass was unmistakable and strictly maintained.
At present, with the advent of the Local Government Code,
the LGUs are given the sole responsibility £for the
implementation of projects while the national govenment
lays down the policy and monitors the implementation on such
activity. In principle, the LGUs carry out independent
programs. The foregoing literature is Similar to this study
in terms of the target community that provided with skills

training programs. Although Kim™s study was'concentrated on
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the different programs for the peoprle in the wvillages of
Korea, the present study focuses on one program which is
skills training in six municipalitieg of Samsr.

The local government code of 1991 was aimed to enable
local government units to attain their fullest development.
as self-reliant communities and make them more effective
partners in the attainment of natbional goals ("Aguino
Management” 31).

In 1991, the NMYC started devolving direct skills
training to local governments and non—go%ernmental
organizations. The devolution proceés was supprorted by a
development program for training planning officers and
program administrators. The last two programs covered
improvement in +training delivery and staff development
( "Manpower for National Progress" 24).

According +to Middleton, Ziderman and Adams (1993},
helping unemployed youths and adults find jobs has been a
persistent and difficult challenge in both industrial and
developing countries. He s8aid that:

Skills development has figured prominently in
most strategies. The rationale behind this training
assumes that a significant share of unemployment
results from a mismatch between the skills reguired
in available Jobs and +the competencies of the
unemployed. Thus, the success of training strategies
depends heavily on both the existence of employment
opportunities and the capacity of training programs

to identify and developr the correct skills.

Middleton"s literature dealt with the importance of



matching the needs of the demand sector, the industry

firms that provide employment opportunities, and that

the

res

supply side, the skilled manpower.
Middleton also expressed that:

Some countries have initiated training programs
for rural youth intended to develop employment skills
pertinent to the rural non-farm economy. Perhaps the
best known examples are found in Africa, with the
Botswana Youth Brigades being especially prominent.
Although some of these programs have succeeded in
giving young people technical skills, there have been
problems in translating those skills into Jjobs
located in rural areas.

The previous statement aroused the interest of
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or

of

the

archer +to conduct the study and inspired him to exert

more efforts in the conduct of research with the hope

the

proposed ‘study can help solve

that
the

problem of unemployment in the rural areas where most of the

pro

grams are belng poured in.
An earlier World Bank report (1988) revealed that:

The growing number of the poor and the
persistence of income inequality [in the Philippines]
is a result of three structural factors: unegqual
assetb ownership, particularly land; population
growth:; and the lack of productivity growth. In
addition, economic pelicies have an anti-poverty bias
in such areas as price policies, credit allocation,
fiscal policy and government intervention in
productive activities.

On the other hand, the community-based development

program was best exemplified by the Thailand government in
the seventies. Through the Population and Community
Development Association (PDA), the following programs were
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promoted, namely: family planning, environmental
conservation, and income-generating livelihood projects for
the rural clients.

The association offered skills training and
demonstration projects on various 1livelihood actbivities.
One of its most successful projects was the Community-Based
Iritegrated Rural Development (CBIRD) project which was
initially funded by the Community Integrated Development
Association (CIDA). In 1986, PDA was operating six CBIRD
centers on cost-recovery and self-reliance basis. These
centers acted as anchor establishments to various
development rrojects of the government, non-profit
organizations, and business firms.

The centers offered [commﬁnity—based] gkills +training
and other demonstration projects. In addition, they also
provided common service and market facilities to new rural
entrepreneurs using the business incubator concept. Hence,
in 1988, the CBIRD project was given credit for the social
and economic impact and also in the unprecendented change in
the pattern of employvment and income of its beneficiaries
and their communities.

According to Morato (1991), the Philippine manpower
gituation reflects high levels of unemployment and
underemployment, high dependency ratios, high poverty levels

and high population growth rates.
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As indicated in Table 2, there were 24.4 million
employed in different industries as of October 1993 from a
total labor force of 26.9 million. Of those employed 11.4
million (46.8%) were in urban areas and 13.0 million (53.2%)
in rural areas. By class of workers, wage and salary
workers compriseq 10.9 million (44.5%), own-—account workers
9.8 million (40.2%) and upland family workers 3.7 million
(15.3%). (see Table 3).

Unenmployment and lack of Job opportunities had
increased inter-regional migration in the Philippines. Many
had left regions and provinces predominated by low-value
crop agriculture to seek the greener pastures of urban areas
in the country. In the 19807"s, most of the migrants went to
Metro Manila, Regions 3 and 4 as well as Regions 7 and 11.
Metre Manila had the highest net internal migration rate;
Region 8 had the'highest net outmigration rate, followed by
Hegions 5 and 6 (Morato, 1891). There were fachts which
’pointed out a possible misplaced emphasis on +the youth
problem.

A revelation of figures showed ah increasing proportion
of the unemployed youths in the rural areas or communities.
The unemployed youth totaled to almost one-third of the
aggregate unemployment whereas the youth labor made up only
one-gixth of the total labor force.

Statistics indicated +that out of 6.39 million, 4.2
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million of 65.6 percent of the youths between 14 - 21 years
old were in the rural areas and that 64 percent of the total
unemployed were young people, nearly half of whom were
females (Guerrero: 1988).

In the depressed regions, like region VIII, lack of
employment opportunities tend to increase school drop 6ut
rates, especially for females who comprise two-thirds of the
out-of-school youth. They are taken out of school to do
household chores.

According to Morato (1991), manpower development
agencies, therefore should invest more resources in
education and training in the same way #utting Job
opportunities in the depressed areas considering that the
expected returns on education and training in these areas
are very low.

Table 4 gives the details of +the inter-regional
migration patterns in the Philippines for 1988.

Morato”s case study is related +to the present study
since the latter considered ‘employment creation and
opportunities as criteria for assessing the status of the
respondents.. Both studies differ in scope, respondents and
venue. They only agree in the methodology used.

Turning to an aspect of productivity outside wage
employment, Paragua (1980) presented an overview of self-

emplovment projects and programs (community-based skills
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training) of the government. His study revealed +that the
implementation of these programs was riddled with problems
of poor coordination, faulty needs assessment, and lack of
economic perspective. To him, a standardized approach to
monitoring and evaluation of these pockets of livelihood
assistance is an important step toward better administration
of the same.

The Constitution of the Philippines sets the general
direction for £ the pursuit of self-employment. The
fundamental law provides:

The goals of the national economy are more
equitable distribution of opportunities, income and
wealth; a sustained increase in the amount of goods
and services produced by the nation for the benefit
of +the people; and an expanding productivity as the
key to raising the guality of life of all, especially
the underprivileged.

According to the Journal on Philippine Labor Review
(1980), Paragua summarized the issues and concerns on the
implementation of self—employmeﬂ% programs. On institution-
building,the following were mentioned:training activities for
social preparation are focused more on guantity rather than
quality; lack of experts/trainors within the agency; lack
of motivation/commitment of trainors; lack of motivation at
the field level; poor targetting mechanisms; and
environmental constraints. On traning activities, the

issues and concerns include: duplication/overlapping of

training program due to lack of cooperabion; poor quality of
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training; and lack of +training needs assessment and
baseline data for planning.

On credit and financing, issues and concerns include:
underutilization of available funds due to lack of
information on mechanics of availment and
bureasucratic red tape; stringent regquirements resulting to
slow processing/release of funds; and low interest spread
for NGO conduits.

On extension services, lack of gualified extension
workers; absence of extension programs; and extension
workers tend to converge in urban centers.

On monitoring and evaluation, lack of standardized
approach in the monitoring and evaluation of livelihood
programs: and need for individual agencies to improve their
internal monitéring and evaluation.

Paragua“s thesis on self-employment program is wvaluable
to the present study in terms of the various components that
are assessed particularly on the employability of the
beneficiaries after +training. However, both studies differ

in the methodology, scope and venue.

RELATED STUDIES
In the study of Marco (1993), she recommended that
livelihood programs and other employment—-generating

activities be expanded in Samar island which would involve
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providing greater access to credit, entrepreneurial and
skills +training, and management and business advisory
services. She further said that:
There is much more room for people to undergo
trainings, those that are appropriate for their needs
and aspirations, so that the transfer of technology
can indeed push them to sustained production and
eventually bring them to self-reliance.

The researcher believed that there is a sustainable
program if and when post-training assistance is given
emphasis. This assistance includes consultancy services,
~credit facility and technical support in the preparation of
business proposals and others. Most partners in manpower
development is scarce of all these, thus, this study is
being undertaken to provide a guide on the important areas
of concern already mentioned for use by the implementors of
the programs.

Marco’s study has relevance to this research work in
terms of objectives and guideposts toward better and
fruitful 1livelihood programs. Both studies differ in the
scope or areas to be covered since the former study focuses
on all coastal municipalities of Samar while the latter
covers only a few of them.

Guerrero (1988) opined that gainful employment is a
must item in any manpower development effort. She cited

that there must be a necessity for re-directing the skills

needs of the out-of-school youths towards community manpower
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needs specifically in Calbayog City.

A development program for job opportunities for
the out-of-school youths in the city is imperative
considering +the increasing number of unemployed
adults and the number of students drop-out which can
be accounted for under 0OSYs.

The previous study is related to the present work in
terms of objectives, respondents and methodology. They only
differ in venue.

A related study on non—formal education programs
stressed that courses in the technical education curriculum
should be geared towards the occupational needs prevailing
in the community and should provide necessary knowledge and
skills required of the occupation (Mendiola, 1983).

The previoué study is related to the present study in
terme of objective and training standards set for a specific
training program. But, the study differed in its scope and
locations. The former covered non-formal education in the
municipality of Catbalogan while the present sbudy covered
the community-based skills training programs implemented in
the province oﬁ Samar.

Longasa (1983) commented that one serious problem
which has plagued the country’s economy is +the inadequate
supply of skilled manpower necessary to keep the industry
running and growing to meet the industrial needs. This is

due to excess labor supply in areas where there is no great

demand for certain skills. She said that:
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One manifestation of the system has  been the
turning out of an over-all surplus of college
educated people who find difficulty in seeking
employment while manpower shortage exists in the
technical and skill level.

On the other hand, Dasig (1993) emphasized that massive
and appropriate agricultural technology transfer +trainings
and seminars should be conducted to transform the
traditional agricultural practices of the farmers in the
area into’'a modern one - a sociaslized credit and marketing
services should be comprehensively extended to the farmer
beneficiaries through their organizations.

The foregoing study has 1ittle resemblance to the
present research work in terms of providing technology
transfer trainings. Nevertheless, it gave an insight on re-
focusing training programs not only to non-farm folks but to
farmers themselves.

Both works differ in content and venue.

In the study conducted by NMYC 8 on the training needs
assessment, the personnel of the planning division ("Needs
Assessﬁent" 1l ) expressed that:

For a training program to be effective, ithere

must be a congruence between the +type of skills
training offered and the actual needs of the labor

market. This way, maximum utilization of both the
human and physical resources of the area can bhe
achieved.

It is imperative that an assessment be made first +to

determine the real and immediate needs of the clientele vis-
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a-vis economic opportunities and existing potential
resources of the area.

The researcher considers the NMYC study very relevant
to the present study for it emphasizes +training needs
assessment on the planning stage of certain training
Programs before implementing the same . This will
specifically identify the type of skills the industry sector
needs from the labor force. Industry sector may either be
manufacturing or agricultural-based while labor force
gector can bhe the out—-of-school youths, unemployed, and
underemployed adults.

Urbiztondo (1985) commented that:

. . . national development has lopsided since
there is a widening gap between the manpower needs
and manpower development in the country today.

The researcher observed that duse to +Hthe increasing
unemployment rate in the country which during the past years
had become a critical problem in the society, there is a
need to introduce social reforms through  manpower
development programs, particularly on social
entrepreneurship, which can alleviate the poverty situation
of the unemployed considering that the programs® duration
under this endeavor 1is short and manageable.

The on-the-job stratesgy to augment skills learned in
clinical experience is another stepr which should be

considered by the program planners and implementors. This
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strategy will increase the trainee’s wusefulness of his
skills. (Abolencia, 1993).

On the other hand, state colleges and universities. have
the extension service and industrial link programs where
most of their graduates are recommended for apprenticeship
or on-the-job trainings. Practicality wise, +the trainees
rerform their OJT in nearby urban towné where there are
available shops as Weil as complete facilities for practicum
purposes. While other state colleges and universities
explore their trainees for OJT in Manila or in other big
citiesz which 1is not practical and burdensome on the
trainee’s pocket. An assessment or inventory of industries,
firms or éhops in the area where the institution operates is
impértant in order to determine the needs of the
industries, firms, or shops thus, matching the needed skill
with that of trainee’s. In so doing, all parties concerned
and resources in the area are being wutilized to their
optimum.

When necessary and where possible the community
extension service and state colleges and universities
should coordinate with agencies and industries or
with private firms +to make placement of their
graduates easy . Once +this is achieved, the
monitoring of graduates should continue to get some
feedback about the graduates.

According to Layvon’s study (1984) on the "Proposed

Alternative Packages for Secondary Vocational Schools:

Strategies for Countryside Development', the occupational
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skills training offered in secondary vocational schools is
inadequate in terms of equipping the graduates with the
skills needed for employment in the local industries.
Furthermore, he recommended for proper matching or
dovetailing the occupational skills training outputs of the
tech-voc schools and the manpower requirements of local
industries.

The study of Layon differed in methodology, location
and respondents, the previbus study 1is related +to the

present study in terms of objectives.



Chapter 3
METHODOLOGY

This chapter covers the methods and procedures used to
determine the impact of the skills training programs on the
trainee-graduates and communities as a whole. It presents
the research design, sampling procedure, measuring
instruments used in gathering the data, and the statistical
treatment which was also used in the data analysis ‘and

interpretation.

Research Desien

This study made use of the descriptive design of
regearch with the gquestionnaires and -interview schedule as
the main instruments in data gathering. The English version
of the guestionnaires was administered to selecbed sample of
stakeholders while +the Samar-Leyte version was used by
trainee-graduates of +the community~based skills training
programs implemented in the province of Samar in 1993.

The following items in the qguestionnaire were assessed
by the concerned respondents, namely: 1. socio-
ecohomic/demégraphic profile of the trainee—-graduates, 2.
extent of achievement of objectives, policies and standards,
3. extent of contribution of NMYC conducted trainings, and

4. problems and suggested solutions.

-

40
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The interview schedule which contains the profile of
the recipient—communities, namely: population., age and sex
distribution, average famlly size and income, livelihood
activity and sources of income was administered to the

barangay and goverment officials.

eain

Stratefied and simple random sampling procedures were
used in selecting the trainee—graduates and stakeholders.

The first procedure was carried out for the selection
of the trainee-graduates wifh the barangays as the strata,
thus all barangay-beneficiaries of the skills training were
properly represented.

The total number of trainees for each of the barangays
was considered and the size of the sample for each barangay
was proportional to ‘the corresponding +total number of
graduates. The trained samples per barangay Qere as
follows: 23 and 19 from Patag and Casandig of Paranas, 19
and 15 from Balugo and Canduyucan of San Sebastian, 21 and
14 from Pahug and Obayan of Pinabacdao, 168 and 20 from
Concepcion and Diaz of Gandara, 386 and 28 from San Antonio
and San Agustin of Basey, and 19 and 14 from Pangdan and
Guinsorongan of Catbalogan.

On the other hand, the simple random sampling procedure

was used in determining the total number of stakeholder-
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regpondents: t©two coordinators/facilitators from DTI, ten
from SEPC, two from DAR, eight from DA and one from each
local government unit representing six municipalities or a
total of 28 respondents. The sample size, n, for
stakeholders and trainee-graduates was determined by using

the Sloven's formula (Downie & Heath: 1974):

where, n represents the sample size
N represents the total head count of the
target group
e represents the margin of error which is

get at .05 in this sbudy

Instrumentation

This study used the field survey gquestionnaires and
interviesw schedule for the data gathering. Furthermore,
documentary analysis was also utilizmed in order to

supprlement the data gathered.

Questionnaire., There were two versions of
guestionnaire used in +this sbtudy. One was the English
version administered to the stakeholders and the other was
the - Samar-Leyte or the Waray-waray version intended for the
trainee-graduates. These guestionnaires contailned

interrelated questions which revolved around the trainee-—
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graduates and stakeholders. The questionnaire for the
trainee-graduates was composed of Parts I - ¥ while
Stakeholders answered only Parts II-V. The following were
the descriptions of the different components of the
guestionnaire.

Part I of the questionnaire was designed o determine
the demographic profile of the respondents with regard to
their (a) personal data; (b) skills training attended; {(c)
employment history; and (d) sources of income.

Part II required the reépondents to identify the
rroblems they experienced during the implementation of the
skills training programs in terms of: (a) training
preparation; (b) training delivery:; {(c) rost—-training
activities; (d) evaluation: and {(e) their proposed/sugsgested
solutions to each of the problems.

Part III of the questionnaire aimed to elicit the
extent of the achievement of objectives, policies and
standards, specifically on: (a) employment creation, income-
generation and other gainful activities; (b) characteristic
profile of the respondents in terms of out-of-school youths
or unemployved adults:; and (c) training needs.

Part IV emphasized the extent of contribution of NMYC
training programs with respect to: (a)} improved quality of
life; (b) improved training delivery system:; and (c)

management/policy re—directions.
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Part V pertained to the preofile of HNMYC conducted
training program with regards to: (a) adeguacy of inputs,

and (b) relevance of the conducted skills training.

Interview. A structured interview schedule was
formulated in the conduct of this study. This interview
schedule was administered to the local planning and
development coordinators, municipal interior and local
government officers and barangay officials who were deemed
regponsible for the community profile of the recipient-
communities where skills +training programs have been
implemented. The instrument focused on: (1) Community
descripbion; (2) Local economy; and (3) Availability of raw

materials and production inputs.

Documentary Analvesis. Records avallable at the NMYC

Samar Provincial OQOffice were referred the Age and
Educational Attainment of the trainee—graduates of

community-based skills training programs in 1893.

Validati f the Inst I

The aquestionnaire in its original English form was
translated to Samar-Leyte language and was subdected to pre-
testing last August 31 ‘to September 2, 1895 at Bray.
Bagacay, Calbayos City using 10 NMYC graduates of

Dressmaking. No correction or suggestion was made by the
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trainee-graduates. The researcher proceeded to field out
the same questionnaire to the respondent—communities within
the province of Samar.

The English version of the questionnaire was
administered to another group of respondents called
Stakeholders. This was done in Calbayog City on the same
period with the help of the Calbayog City Manpower and Youth
Council (CCMYC) Members. The respondents suggested that in
Part II under the proposed solution +the phrase which reads

be replaced by "... recommend plans.”

... ©prepare plans'

Data_ Gathering

The study involved the coordinated.efforts of multi-
agencies. The researcher made linkages with the offices and
personnel of the Municipal Planning and Development,
Municipal Agriculture, WESAMAR, Municipal Interior and Local
Government, barangay council and the detailed'personnel from
the Provincial Capitol who were working at the NMYC office.

The staff of the above-named offices had assisted the
researcher conduct the assessment through the use of field
survey questionnaires which were served to the 28
stakeholders representing the different partner-agencies and
local government units concerned-and to the 244 trainee-
graduates. The assegsment was conducted on September 3 +to

October 4, 1995. Furthermore, the reseracher made us of the
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available enrolment geports of trainee—graduates of 1993 at
the NMYC Provincial Office and these documents served as
guide as to the personal identity of the respondents. After
the gquestionnaires were fielded, the researcher made close
follow-up with the help of the staff in the prober filling
of questionnaires as well as in the retrieval of those
already properly filled questionnaires. The interview
schedule was perscnally conducted by the researcher to the
concerned municipal planning and development coordinators,
municipal local government operations officers and barangay
officials.

The following difficulties were encountered in the
distribution and retrieval of guestionnaires: There were
respondents who claimed to be very busy and had no time to
fill up the form particularly the employees and farmers who
were working in their respective jobs; some claimed to have
forgotten to fill up, others were out of town. So, the
rasearcher personally re-traced the unaccomplished survey
questionnaires. Relative to the results of the interview,
majority of' the items iﬁ the interview schedule had no
answers particularly age and sex distribution of .population
by barangay, average family income and family size by
barangay and total labor force. Finally, retrieval of the
accémplished questionnaires was 100 %.

The collected data were tabulated, summarized,



47

crosschecked and analyzed for proper interpretation. This

prart was the most tedious job.

Statigtical Treatment of Data

The data gathered through the interview schedule and
gquestionnaires were tallied, organized and presented in
tabular form.

Corresponding statistical wvalues like the weighted mean
and variances were computed for the likert~scales adopted,

as follows:

— Efx
XW: _____
N
where iw refers to the weighted mean
Efx refers to the total of the product of

the frequencies (f) and the scales (X)
N refers to the total number of
regpondents.
In interpreting the weighted means computed, the
following guide was used:
On the Extent of Achievement of Objectives, Policiles

and Standards:

Weishted Mean interpretation
£ 1.5 Not Achieved (NA)
1.6 - 2.5 Quite Achieved (QA)

> 2.6 Fully Achieved (FA)
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On the Extent of Contributions of NMYC Training

Programs: .
Wei e Interpretation
£ 1.5 : Did not contribute at all (DN)
1.6 - 2.6 : Contributed a little (CL)
> 2.6 Contributed much (CM)

On Problems Encountered:

Weisghted Mean Interpretation
£ 1.5 Problem not Existing (NE)
1.6 - 2.5 Problem least mentioned (LM)
> 2.6 Problem most mentioned (MM)

On Proposed Solutions:

Weighted Mean Interpretation
< 1.5 Strongly Disagree (SD)
1.6 - 2.5 Disagree (D) '
2.6 - 3.5 Uncertain (U)
3.6 - 4.5 Agree (A)
4.6 - 5.0 Strongly Asgree (SA)

The statistical tool used in determining the
gignificant difference between the perceptions of the
stakeholders and the trainee-graduates about the extent of
achievement of objectives, policies and standards and extent
of contributions of NMYC conducted trainings was the t—test
for independent samples or the pooled variance model, Popham

and Sirotnik (1973):
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X1 - X2
’ ‘\/-Tf?ﬁ,iIT%FI’I@T%ET“E:IEF
"‘?‘ﬁ;‘l‘ﬁ;‘IET“{ﬁ:ﬁ;}
where: il represents the general mean of the
responses of the trainee—graduates
X3
represents the general mean of the
responses of the stakeholders
Ni
represents the number of cases for the
trainee—graduates” group
Ng
represents the number of cases for the
stakeholders” group
812
repregents the variance of the responses
for the trainee-graduates
822

represents the variance of the responses

of the stakeholders

The computed wvalues of & were compared with the

tabular value ato& .05 and 28 degrees of freedom at Ny+No-2.



Chapter 4

PRESENTATION, ANALYSIS AND INTERPRETATION OF DATA

This chapbter presents, analyzes and interprets the data
gathered through the guestionnaires and interview conducted
and administered to the selected samples of stakeholders and
trainee-graduates of +the community-based skills training
programs implemented in the province of Samar for CY 1893.
The discussions are centered on the: profile of the
trainee-graduates of skills training programs; the socio-—-
demographic profile of the communities where the training
programs were conducted and completed by NMYC; the profile
of the NMYC conducted trainings; extent of achievement of
objectives by NMYC conducted trainings and its extent of
contributions +to +the trainee-graduates and communities;
rroblems encountered and prospective solutions proposed by

the respondents.

Profile of the Trainee—Graduates
For the profile of the trainee-graduatas of the
community-based skills training programs, the following
aspects were included: sex, age, civil stabus, educational
attainment, and economic status.
S5ex. Table 5 shows the profile of +the +ftrainee—

graduates of the community-based skills training programs

50
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implemented in the province of Samar according to sex,
by barangays. As can be gleaned from the saild table,
majority (201 or 82%) of the 244 trainee—graduates
were females and 43 or 18% were males. The barangays
that were dominated by female-graduates were Patag (17
or 88%), Casandig (23 or 100%), 8San Agustin (28 or
100%), San Antonio (21 or 58%), Pangdan (18 or 100%),
Guinsorongan (14 or 100%), Pahug (15 or 72%), Baluso
(18 or 100%), Canduyucan (15 or 100%), Concepcion (15
or 94%), and Diaz (15 or 75%).

In contrast, the barangay that was controlled by male-
graduates was Obayan (14 or 100%). The dominance of
female—-graduates could bhe abtributed +to the fact +that
most of the skills training programs were soft-trades

applicable only for females.

Age. The age distribution of the trainee-graduates by
barangay is depicted in +the table numbered 6  which
shows that most of the graduates (55 or 22%) belonged
to age bracket 17-24. Those below 17 years old were- a
minority or 14 graduates which is six percent of 244. The
barangays with the greater number of young graduates
were Patag, Casandig, San Antonio, Pangdan,
Guinsorongan, Obayan, Balugo, and Canduyucan.

Those barangayvs with a greater number of ald
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graduates were Pangdan, Balugo, Canduyucan and, Diaz.

Educational Attainment. As expected, the educational
attainment distribution of trainee-graduates as reflected in
Table f shows that almost a majority (47 or 19%) had not
finished Thigh  school. Thirty or 12% were college
graguates. Few had no grade completed Which comprised

one percent of 244,

Economic Status
Emplovment Profile. By present employment, Table 8
shows the the greatest number of "unemployed"”
graduates which is 187 or 68% of 244 followed by 7O
or 20% with ‘"self" employment and those in the
government service of seven or three percent.
Most of those unemployed were from Patag,
Casandig, San Antonio, Pangdan, Guinsorongan,
Pahug, Obayan, Balusgso, Canduyucan, Concepcilon, and

Diaz.

Income Distribution. Table S shows that by
present income, over two-thirds or 92 graduates had no
income. These beneficiaries represent all recipient-
communities. 42 or 17.2% of graduates had income
belonging +to P 301- 899 income brackeﬁ; 31 or 13%

belonged to P 700-999; 18 or seven percent (P 1000-
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1288); eight of 244 had income within the bracket P
1300-1599 while two or four-hundredths percent each had
income within the bracket P 7701-10400 and P 10401 and .

above.

Other Sources of Income. Profile of sources of
income of graduates can be gleaned by Table 10,
majority (174 or 71%) of the trainee—-graduates answered
"No"; 70 or 29% saild "Yes" which means they have other

source of income.

Previous  Employment. In terms of previous
employment, Table 11 shows that 184 or 75% of 244 were
not previously employed before they toock the NMYC
skills +training program. All came from the 12

harangays.

Relatives and Friends at Home. As a matter of
determining the number of relatives and friends at home
which was also a factor considered in the graduates”
economic situation, Table 12 shows that 179 or 73%
answered “"No" which means that they do not have them

at homes, while 65 or 27% said "Yes".

Civil Stabus. Civil Status Profile of graduates is
depicted by Table 13 which shows that 171 or 70%

were married, while a few (68 or 28%) were single.
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Only five or two percent were widowed. The barangays with
bigger proportion of married graduates were Patag, Casandig,

San Agustin, San Antonio, Pangdan, Guinsorongan, Pahug.

Obayan, Balugo, Canduyucan, Concepcion, and Diaz.

Table 14 shows the population, number of families and
sources of 1income of the recipient-communities where the
skills +training programs were conducted and completed by
NMYC. The data showed that, in terms of population, San
Antonio of the municipality of Basey had the biggest number
(3,000) of people and this was followed by 2,670 of
Guinsorongan of +the municipality of Catbalogan;:; Pangdan,
1,956 of the same municipality; Obayan, Pinabacdao, 1,700;
0ld San Agustin, Basey, 1,655; Casandig, Paranas, 1,285;
Concepcion, Gandara, 852; Patag of Paranas, 760; then,
Balugo of the municipality of San Sebastian, 674; Canduyucan
of San Sebastian, 625; and the least in terms of the number
of people was Diaz of Gandara that had only 210. These gave
a total population of 15,834.

It can be noted that the barangay with the biggest
proportion of population constituted the highest number of
families. This refers to San Antonio of Basey that had 446
families followed by Pangdan with 430, then, 0ld San

Agustin, ©240; Casandig, 231; Obayan, 178; Concepcion, 158;
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Pzhug, 144; Patag{ 132; Canduyucan, 102; Guinsorongan, 108;
Balugo, 105; and Diaz, 4Z, All these add up to a total of
2,323 families.

In. terms of sources of income, a host of major crops,
kind of livestock, poultry and other fishing-related
activity were noted in the recipient-communities like
Casandiz whose madjor c¢rops abound, namely: gabi, ube,
banana, squash, coconut, rice, corn., camote and cassava.
These major crops produced can be found in 0ld San Agustin,
San Antonio, Patag, Pahug, Obayan, Balugo, Diaz and
Concepcion. Likewise, the following livestocks were present
in the communities: pigg, carabaos and goats. In terms of
fishing~related activity, the communities had the following:
hebe making, budol making, and fish drying. Alsoc noted was

the abundant catch of locon and milkfish in Pangdan and

Guinsorongan of Catbalogan.

The profile of the NMYC conducted trainings is composed
of two parts, namely: (1) adequacy of training inputs which
is subdivided into the following components such as:
standard tools and equipment, adeguate supplies and
materials, qualified and competent trainors, and monetary

resources; and (2) relevance of skills training conducte&.

Adeguacy of Training Inpubts. Training inputs included
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standard tools and eguipment used, supplies and materials,
qualified and competent trainors, and monetary reséurces
guch as commitment fee, financial assistance coming from
the LGUs and other agencies, and donations from NGOs and

other civiec groups. Table 15 elucidates the responses

of the trainee-graduates on the aforementioned aspects.

Standard Tools and Eguipment. 162  of 244
trainee-graduates claimed thét said items were
"existing but inadegquate"”. This perception is carried
over +to the average weighted mean of 2.0 that has

similar interpretation.

Adequate Supplies and Materials. The
respondents were asked quesﬁion on the adequacy of
suppliés and materials used during the conduct of the
gkills training program. A majority (174 of 244)
of trainee-graduates claimed +that said items were
"existing and adequate" which interpretation had a

weighted mean of 2.7.

Qualified and Competent Trainors.  Respondents
cited “existing but inadequate" +trainors based on

[

the weighted mean of 2.0.

Monetary Resources. The NMYC 'skills btraining

program had mechanism to sustain the training through
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the following schemes: collection of commitment fee of

P 20 from each trainee which was used for the training

certificate of P 5.00 each trainee and P 15.00 was

pooled and returned to them.in a form of start-up
capital in the amount of P 500 per group of three
members and above.

During and after the condﬁct of skills training
programs, partnering and collaborating with the LGUs and
other agencies were very important. Hence, +they ought to
share the costs of the training or provide <financial
assistance to the graduates after the training. There were
donations in terms of raw materials or cash from NGOs and
civie groups that were given to the trainees during the
training. Of the 244 trainee-graduates, 113 said that the
commitment fee of P 20 was "not existing at all", 54 claimed
it was "existing but inadequate”, and 77 of them mentioned
the fee was ‘"existing and adequate”. But based on the
weighted mean of 1.7, it showed that said commitment fee was
"existing but inadequate."

There was no financial assistance provided by the LGUs
and other agencies. This was how 120 trainee-graduates
felt. At least, B7 of them said the assistance was
"existing but inadeguate", and 77 mentioned it was "existing
and adequate." The welighted ﬁean of 1.7 of .the responses

showed +that financial assistance was “"existing but
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inadeguate."”

Another form of monetary resource given or provided to
the NMYC conducted trainings was the donation from NGOs and
other civic groups. 106 of 244 trainee-graduates cited that
the donation was "existing and adeguate’”. While 26 of them
said it was "existing but inadequate"” and only 42 mentioned
that donation was "not existing at all." A weighted mean of
2.2 interpreted as "existing but inadequate" clearly defined
the aforementioned responses.

Table i8 demonstrates the rerceptions of the
stakeholders relative to the adequacy of training inputs.
Of +the total stakeholders, 28 claimed +that the standard
tools and eguipment used during the conduct of the program
were existing but inadequate' based on the equivalent
weighted mean of 2.0. 25 out of the 28 stakeholder-
respondents c¢cited the same perception for the édequacy of
supplies and materials used as represented by a weighted
mean of 2.0. Correspondingly, "existing but inadeaquate”
perception was the same for the following components having
the respective equivalent weighted means: gqualified and
competent trainors, 2.5; commitment fee of P 20, 1.5;
financial assistance from LEUs and other agencies, 2.0; and

donations from NGOs and other civie groups, 1.5.

Relevance of Skills Training Conducted. The gkills
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training programs provided to the graduates of the six
municipalities were focused on improving resources, to
provide employment, uplift living standards and increase or
provide income. Based on Table 17, the following were +the
varied perceptions of the trainee-graduates concerning the
degree of relevance of skills training conducted:

The skills training programs which were perceived to be

vary relevant by +the trainee-graduates were: Brgy.

Electricity, Cosmetology, Food Processing, and Bag/Basket

Making. Those perceived to be moderately relevant were:
Basic Dressmaking, Rootcropsl Processing, and Marine
Resources Processing. The trainee—graduates perceived

Bamboo Furniture Making as not relevant.

On the other hand, Table 18 shows the training programs
perceived +to be very relevant by the stakeholders were as
follows: Basic Dressmaking, Cosmetology, Food Processing,
Rootcrops Processing, Marine Resources Processing,r Bamhboo
Furniture Making, and Bag/Basket Making. The training
program perceived to be moderately relevant was DBrgy.

Electricity.

The NMYC skills training program was part of imparting

and developing knowledge, skills, attitudes and habits in

the ‘respective training courses undertaken by the

F
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Perceptions of Trainne—CGiraduates as 1o
Relevance of the Skills Training
Conducted by NMYC
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7. Bamboo Furniture Making 14 0 0 14 1.0 Not Relevant
8. Bag/Basket Making o] 0 20 20 a0 Very Relevant

Total 23 83 138 244 33 Very Relevant
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1. Basic Dressmaking Very Relevant
2. Brgy. Electriclty , 0 1 1 2 2.5  Moderately Relevant
3. Cosmetology 0 | (4] 3 3 3.0 Very Relevant
4. Food Processing i 1 5 7 26 Very Relevant
5. Rooterops Processing 0 1 3 4 28 Very Relevant
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sing and Utilization
7. Bamboo Furniture Making 0 1 2 3 2.7 Very Relevant
8. Bag/Basket Making o] 0 2 2 ao Very Relevant

Total 2 4 22 28 47 Very Relevant
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beneficiaries, to inecrease income and improved standard of

living.

On the Objectives of the Program. As can be gleaned in
Table 19, 138 out of the 244 trainee-graduates said that the
first objective of +the program which was to contribute

emplo&ment creation and income—generation was not
achieved", while nearly three-fourths or 73 of them cited it
was “'quite achieved” and the rest glaimed that it was "fully
achieved." In  turn, a weighted mean of 1.6
showed that said objective was hquite achieved." With a
weighted mean of 1.5, the same perception was given to the

second objective of the program which was to "uplift their

living conditions".

On Policies. The first six policies that were
introduced in the conduct of a skills training program were:
(1) target participants of the skills training must be 0SYs
" and UAs: (2) permanent resident of the barangay; (3) at
least 17 years old but not over €0 vears old:; (4) must be
willing +to undergo skills training and make use the skill
and knowledge in productive activity after training; (5)
physically snd mentally fit; and (8) of good moral
character.

According +to Table 19, the following Iinterpretations

and weighted means were cited by the trainee-graduates in
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B. Policiss
1. Target participants of the skills 20 e 1568 244 2.2 Quite Achieved
training programs must be out—of~schoa
yauths and unemployed adults
1.1 Permanent resident of the berangay @ 25 168 244 2.6 Fully Achieved
1.2 Atleast 17 years old but nct over 60 8 68 170 244 2.6 Fully Achieved
vears old
13 Must bewilling and should have suffi- 10 89 185 244 2.7 Fully Achieved
clant interest to undergo training and
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Tatal 778 815 1983 244 2.3 Quite Achleved —7
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the order of the aforementioned policies, namely: quite
achieved, 2.2; fully achieved, 2.6; fully achi§ved, 2.8:
fully achieved, 2.7; fully achieved, 2.9; and fully
achieved, 2.9, Other policies, such as: oﬁtimum
utilization of raw materials and provide inputs for the
training were cited by at least 1568 trainee-graduates to
have been "quite achieved" with weighted means of 2.3 and

2.0 respectively.

On Standards. The five specific standards set forth in
a skills training program, were: (1) undertake training
needs assessment survey: (2) identify, screen and select
training participants: (3) provide trainor/s to conduct the
program based on TNA result; (4) provide in part training
supplies, materials and tools and equipment; and (H) provide
post—training activity such as networking and consultancy
services for the established micro-enterprises as shown in
Table 19.

0Of these standards, majority of the trainee-graduates
had indicated "quite achieved” with the following weighted
means: 2.2, 2.2, 2.4, 2.2 and 1.9 respectively.

On the other hand, Table 20 elucidates the perceptions
of stakeholders on the extent of achievement of objectives,
policies and standards by NMYC conducted trainings. 14 out

of +the 28 respvondents cited "guite achieved” for the first
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7
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objective of the program which was to contribute employment
creation and income—generation as supported by a weighted
mean of 1.8. Similarly, 18 out 28 respondents cited “quite
achieved” having a weighted mean of 2.0 for the second
objective of the program which was +to provide gainful
activity inorder +to uplift the living conditions of +the
beneficiaries. In terms of the policies of the program, 13
of +the respondents: said “quite achieved "that target
participants must be 08Ys and UAs as against 15 respondents
who cited it was "fully achieved”. The latter
interpretation clarified the two distinct perceptions having
a weighted mean of 2.6 as shown in said table. The
following were the stakeholders”™ perceptions for the rest of
thé policies, namely: permanent resident of the barangay -
auite achieved (2.4); at least 17 years old but not ove£ 80
vears old - fully achieved (2.7); willing to undergo
training — quite achieved (2.5); physicaly and mentally fit
- quite achieved (2.5); of good moral character - fully
achieved (2.6); optimum utilization of raw materials - guite
achieved (2.2); and provide inputs — to the skills training
such as supplies, materials and tools and egquipment - guite
achieved (2.4). Furthermore, stakeholders also cited
different perceptions on the standards set forth for the
gkills +training program, as follows: undertake training

needs assessment surveys - fully achieved (2.6); screen and
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select training participants - quite achieved (2.4); provide
trainor/s to conduct the program based on TNA result - quite
achieved (2.5); provide in part training supplies, materials
and tools and equipment - quite achieved (2.4); and provide

post—-training activity ~ guite achieved (Z2.4).

Conty

The contributions of the NMYC training program
assessed by the trainee-gradunates were: (1) improved gquality
of life; (2) improved training delivery system: (3)
management/policy re-directions. Under improved gquality of
life, were: inereased income after training; generated
employment either self or wage; created production groups;
alleviated poverty; and sustainability of economic activity
gained from acquired skills. Also, contributions which were
recognized under Iimproved training delivery system were:
adequate training supplies; tools and equipment for the
training program; technical know-how of trainor; conducive
training venue and facilifies.used; thoroughly and properly
screened participants for the training program; and regular
monitoring of the progfam. Finally, considered
contributions under management/policy re-directions were:
include financial component in a skills training; establish
strong linkage with rural and development banks,

development NGOs and civic organizations; and Increase
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emloyability and productivity.

Based on the responses of the trainee—gfaduates as
shown in Table 21, it appears that under improved quality of
life which includes increased income after training,
generated employment and created production groups were
mainly had "contributed a little" having weighted means of
1.6, 1.5, and 1.6 respectively while the rest were cited
"did not contribute at all" as employed by the weighted
means 1.4 and 1.2 respectively.

Asked to cite their perceptions on the improved
training delivery, 135, 121, 119, 132, and 133 trainee-
respondents cited ‘“contributed a little” in order to the
following contributions: adequate training supplies,
technical know-how of trainor, conducive training venue,
properly screened participants, and regular monitoring of
training program with the corresponding weighted means of
1.5, 2.4, 2.2, and 2.2 respectively.

The same response, "“contributed a little" was cited for
the following contributions under management/policy re-
directions, viz: include financial component in skills
training, establish strong linkage with banks and NGOs, and
T inerease employability and productivity with weighted means
of 1.7, 2.2 and 1.8 respectively.

On the other hand, as perceived by the stakeholders,

the following were the responses on the contributions of
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NMYC training programs vis-a-vis improved gquality of 1life,
improved training delivery system and management/policy re-
directions as depicted by Table 22: increased income -
contributed a little ({2.3); generated employment -
conbributed a little (2.2); created production groups -
contributed a little (2.0); alleviated poverty - contributed
a little (Z2.2); and sustainability of economic activity -
conbributed a little (1.6). Under +training delivery:
adequate btraining supplies — contributed a little (2.0);
technical know-how - contributed a little (2.2); conducive
training venue and facilities - contributed a little (2.2);
properly screened participants (2.4); and regular monitoring
of training program - contributed a little (1.7).

The “contributed a little" rating was given by the
stakeholders on the following components under
management/policy re-directions, such as: include financial
component in a skills training program, establish strong

linkage with banks and NGOs, and increase employability with

weighted means of 1.9, 1.5, and 1.5 respectively.

Extent of Achievement of Objectives, Policies and
Standards of +the NMYC Conducted Trainings. Table 23

‘presents the perceptions of both the trainee-graduates and
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the stakeholders on the achievement of objectives, policies
and standards of the NMYC conducted trainings. In terms of
coritribution of +the training for employment creation and
income-generation in the communities, the trainee-graduates
gave a welighted mean of 1.8 while the stakeholders gave a
weighted mean of 1.8 which are both considered as 'gquite
achieved." Likewise, +the second objective which is +to
provide opportunities for gainful activity obtained
weighted means of 1.5 and 2.0 from the trainee—graduates and
stakeholders respectively which means 'quite achieved."
Relative to +the policies enforced in the conduct of the
programs, trainee-respondents gave a weighted mean of 2.2
which means "quite achieved"” as against the stakeholders”
weighted mean of 2.8 which means "fully achieved" for the
policy that target participants of the skills training must
be 0SYs and UAs. Both perceptions were considered ‘“quite
achieved."” On permanent residency in the barangay, trainee-
graduates gave a weighted mean of 2.6 which means "fully
achieved” while stakeholders gave weighted mean of 2.4
which  means "guite achieved.” Both citations were
considered as "quite achieved." On age requirement which is
from 17 +to 80 years old, both respondents gave weighted
means of 2.6 and 2.7 respectively which means '"fully
achieved" and the stakeholders gave a weighted mean of 2.5

which means "quite achived”, these were accounted for as
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"fully achieved." On physical and mental health, graduate-
respondents gave a weilghted mean of 2.9 which means '"fully
achieved” and stakeholders gave a weighted mean of 2.5 which
means ''gquite achieved”, these were considered as '"fully

.aohieved. On character, both groups of respondents shared
the same by giving weighted means of 2.9 and 2.6
respectively which mean "fully achieved"” both responses were
considered also "fully achieved." Relative to the optimum
utilization of raw materials, the trainee—-graduates and
stakeholders gave weighted means of 2.3 and 2.2 respectively
which mean "quite achieved"” which were both considered as
"quite achieved." On the provision of inputs such as
supplies, materials, tools and trainor”s honorarium, bhoth
groups of respondents gave weighted means of 2.0 and 2.4
respectively which mean "guite achieved" which were also
considered as "guite achieved."

Under the training standards., tbtrainee-graduates gave a
weighted mean of 2.2 which means ‘'quite achieved” and
stakeholders gave 2.6 which means "fully achieved.” Both
groups of respondents considered as '"gquite achieved" the
undertaking +the TNA survey prior to the implementatibn of
the program. In terms of identifying, screening and
selecting training participants, both groups of respondents
gave weighted means of 2.2 and 2.4 respectively which mean

"quite achieved" and both were considered as "quite
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achieved." On providing trainors in the conduct of the
program based on the result of the survey, btrainee-graduates
gave a weishted mean of 2.4 which means 'quite achieved"
and stakeholders gave 2.5 which also means "gquite achieved.”
Both responses were considered as ‘'guite achieved.” In
terms of training supplies provided in part,-both groups of
respondents gave weighted means of 2.2 and 2.4 respectively
which mean "gquite achieved" and responses were considered as
"quite achieved." Finally, providing the post-training
activity such as networking and consultancy services were
given weighted means of 1.9 and 2.4 respectively which mean
T M"guite achieved” and both were considered as "quite
achieved."

As a whole the objectives, policies and standards of
the HNMYC conducted trainings were assessed by the trainee-
reapondents as ‘“quite achieved" with an average weighted
mean of 2.28. The same qualitative assessment was given : by
the stakeholders with én average weighted mean of 2.40.
Comparing the percertions of these two groups of
respondents, it can be noted that the weighted means given-
by the stakeholders is higher than that of the graduate-
respondents by 0.12. To determine whether this difference
is significant, the t-test for the independent samples was
computed and was found to be -0.9596. Comparing this value

with that of the tabular/critical value at ¢ = 0.05 and 28
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degrees of freedom which is 2.048 , it can be noted that
the computed value is numerically less than the tabular or
critical wvalue. Thus, the first null hypothesis of this
study which states that "There is no significant difference
betwgen the perceptions of the trainee-graduates and the
stakeholders on the extent to which the following objectives
were achieved by the NMYC conducted trainings, namely:
employment creation in the commmities; income—generation:
and upliftment of the living condition of the beneficiaries"”
is therefore accepted.

This implies +that the stakeholders and +the trainee-
graduates are in agreement in terms of assessing the extent
of achievement of objectives, policies and standards of +the
NMYC conducted trainings. This could be attributed to the
fact that the skills training programs were administered in
accordance to the objectives, policies and standards
provided and driven by the HNMYC and other. cooperating

agencies with the full support of the local government

units.

Table 24 presents the perceptions of both the trainee-
graduates and stakeholders on the extent of contributions of
NMYC conducted training programs under the three major

contributions, namely: improved guality of 1life; improved
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training delivery system; and management/policy re—
directions. In terms of increased income after training,
the trainee-graduates gave a weighted mean of 1.6 while the
stakeholders gave a weighted mean of 2.3. Both were
consideread as ‘“contributed a 1little."” On  generated
employment either self or wage. both groups of rgspondents
gave weighted means of 1.5 and 2.2 which were also
considered as ‘“contributed a little.” Relative +to the
production groups created, the same responses were given by
both groups of respondents with weighted means of 1.8 and
2.0 respectively. For alleviating poverty and stability of
economy in the community, the trainee—-graduates gave a
weighted mean of 1.4 while the stakeholders gave a weilighted
mean of 2.2 which were both considered as ‘“contributed a
little." On sustained econamic activity, the trainee-
graduates provided a weighted mean of 1.2 and the
stakeholders gave a weighted mean of 1.6 which were Dboth
accounted for as "did not Eontribute at all."

Relative to an improved training delivery system, both
groups of respondents gave weighted means of 1.5 and 2.0
respectively. which were accounted for as '"contributed a
little" concerning the adequacy of training supplies, tools
and equipment for the training program. In +terms of
technical know-how of the trainor, trainee-graduates gave a

weighted mean of 2.4 while stakeholders gave a weighted mean
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of 2.2 which were both considered as "contributed a little.”
On conducive training venue and facilities, both respondents
rated 2.2 each which means "conbtributed a little."” For
properly screened participants, both groups of respondents
gave weighted means of 2.2 and 2.4 respectively which asgain
were considered as "contributed a 1little." In terms of
regular monitoring of training program, trainee-graduates
gave a weighted mean of 2.2 while stakeholders had given 1.7
which were both considered as "contributed a little.”

When asked about the contributions of the management as
far as re-~directing its policies were concerned, both groups
of respondents gave weighted means of 1.7 and 1.9
respectively which were accounted for as ‘“contributed a
little"” specifically, inclusion of financial component in a
skills +training program. In terms of. establishing strons
linkage with banks, NG0Os and other c¢ivic groups, the
trainee—-graduates gave a weighted mean of 2.2 while the
stakeholders gave a weighted mean of 1.5 which were both
considered as “contributed a little.” Finally, on
increased employability and productivity, both groups of
respondents gave weighted means of 1.8 and 1.5 respectively
which again were considered as "contributed a little.”™

As a whole the contributions of NMYC training programs
were assessed by the graduate-respondents as "contributed a

little” with an average weighted mean of 1.80. The same
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gualitative assessment was given by the stakeholders with an
average weighted mean of 1.88. Comparing the perceptions of
these two groups of respondents, it can be noted +that the
weighted means given by the stakeholders was higher than
that of the trainee-graduasbes by 0.18. To determine whether
this difference is significant, thg t-test for independent
samples was computed and found to be -1.238. Comparing
this value with that of the tabular/critical value at X=.05
and 28 degrees of freedom which is 2.048, it can be noted
that the computed value is numerically less than the tabular
or critical value. Thus,the second null hypothesis of +this
study which states that "There is no significant difference
between the perceptions of the trainee-gradustes and the
stakeholders on the extent of contributions of the NMYC to
the present shtatus of the prospective beneficiaries
concerning an improved quality of life; improved +raining
deliver& system; and management/policy re-directions™ is
therefore accepted.

This further implies that the stakeholders and traineej
graduates were in agreement in terms of assessing the
contributions of the NMYC conducted trainings as far as
improved gquality of life, improved training delivery system
and management/policy re-directions are concerned. This
could also be attributed to the fact +that the trainee-

graduates have had experienced an improvement in their
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standard of living simply because they were able to apply
the knowledge and skills in looking for opportunities that
reguire their talents. Thus, a community-based skills
training program can be said to be an indispensable element
in a social environment like those communities that have

received such program.

Problems Encountered by the Trainee—Graduates and
Stakeholders in the Conduct of the Training Programs

As can be gleaned in the following tables, the trainee-—
graduates and stakeholders had encountered problems in the
conduct of the skills training programs.

On Training Preparation. Table 25 shows that the
trainee-graduates claimed that the lack of qualified trainor
for the training course was '"not existing" followed by 27 of
them who cited it was '"most mentioned." These perceptions
were both considered as "not existing” with the weighted
mean of 1.3. While 12 of the 28 of the stakeholders gave an
assessment to the said problem as "least mentioned” as
depicted by Table 28 followed by 11 respondents who claimed
it was "most mentioned"”, both were considered as "least
mentioned" with a weighted mean of 2.2. The problem on lack
of well-developed training design was 'not existing"” as
claimed by 104 trainee—-graduates followed by 91 of them who

claimed it was "most mentioned" and both were considered as
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"least mentioned” with a weighted mean of 1.8 which was also
the same to the stakeholders” perception with a weighted
mean of 2.0 which means "least mentioned."” A T"least
mentioned" assessment by the trainee—-graduates and
stakeholders to +the problem on course plan +that did not
include wutilization of raw materials existing in  the
community with weighted means of 1.7 and 1.2 respectively.
Insufficient time schedule for a skills training program was
rated "not existing” by 173 trainee-graduates followed by 37
of them who claimed it was "most mentioned."“ Both were
qonsidered as 'not existing” with a weighted mean of 1.4
while the stakeholders gave a weighted mean of 1.8 which
means “least mentioned.” In terms of funds used for the
conduct of the program, 1168 graduate-respondents gave "most
‘mentioned" assessment followed by those 110 graduates who
gaid it was "not existing” and both were considered '"least
mentioned” with a weighted mean of 1.9 as against 2.0 of
stakeholders which also means the same. The lack of defined

criteria in the recruitment of trainees was said to be not
existing” by 152 trainee-graduates followed by 76 of them
who claimed it was '"most mentioned."” Both ﬁere considered
"least mentioned"” with weighted mean of 1.8. Stakeholders
gave a weigted mean of 1.7 which means “least mentioned.”

The presence of uncooperative officials in the conduct of

the +training program was "not existing."” This was how 186
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trainee—-graduates felt followed by a few (44) of them who
cited it was "most mentioned." Both were considered as "not
existing” with a weighted mean of 1.4 while 15 of the 28
stakeholders said it was "least mentioned" as supported by
the weighted mean of 1.8. Concerning the lack of training
coordinator based in the community, 148 +trainee—-respondents
claimed it was "not existing" followed by 78 who gave 'most
mentioned"” assessment and both were considered as "least
mentioned with weighted mean of 1.7. The same assessment
was given by the stakeholders with a weéeighted mean of 1.8.
In terms of the lack of training venue, 180 out of the 244
trainee-graduates had giﬁen "not existing" rating as shown
by its weighted mean of 1.1 while the stakeholders gave a

welghted mean of 1.7 which means "not existing."”

On Training Delivery. Concerning the delay of the
delivery of training materials, 157 out of the 244 graduate-
respondents gave an assessment of “not existing"” followed by
a minimal of 80 graduates who claimed it was "most
mentioned.” Both were considered as "least mentioned” with
a weighted mean of 1.7. Stakeholders gave a weighted mean
of 2.3 which means “"least mentioned.!” Inappropriateness of

tools and eguipment was, for 176 +trainee—graduates, not
existing"” which was followed by 46 of them who said it was

"not mentioned." Both were consgsidered as ‘'"not existing”
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having a weighted mean of 1.5 as against to the perception
of the stakeholders who claimed this was "least mentioned"
- with a weighted mean of 2.3. The lack of staff to monitor
the program was said to be "least mentioned” by both
graduate-respondents and stakeholders who had given weighted
means of 2.0 and 2.1 respectively. On the other hand, 158
graduate-respondents rated '"not existing” +the lack of
supplies and materials during the conduct of the training
program followed by the 78 graduates who claimed it was
"most mentioned." Both were considered "not existing” with
a weighted mean of 1.5. While the stakeholders had given a
weighted mean of 2.3 which means "least mentioned."” The
problem on absenteeism of the training participants was
given an assessment o0f "not existing” by 1b2 trainee-
graduates followed by 76 graduates who claimed it was "most
mentioned." These were considered as "least mentioned”

having a weighted mean of 1.8.

On Poghb-Training Activities. The lack of follow-up
visits had been "most mentioned” by 143 graduate-respondents
followed by 90 of them claimed that it was '"not existing.”
Both were considered as "least mentioned" with weigted mean
of 2.2. In terms of lack of capital, both respondents gave
"least mentioned" assessment based on their weighted means

of 2.4 and 2.2 respectively. The lack of avenue for
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marketing of products was cited by 136 graduate-respondents
as "most mentioned”™ followed by 93 who claimed this was "not
existing." Both were considered as "least mentioned” with a
weighted mean of 1.8 while the stakeholders gave 2.4 as its
weighted mean which means "least mentioned.” The lack of
placement of graduates after training was cited by both
groups of respondents as "least mentioned” as provided by

the weighted mean of 2.0 and 2.4 respectively.

On Training Evaluation. More than 75% of 169 trainee-
respondents claimed that lack of feedback mechanism about
the result of the completed programs was "“most mentioned”
followed by 60 of them who said this was "not existing.”
Both were considered as "least mentioned” having a weighted
mean of 2.4. On the other hand, the stakeholders gave a
weighted mean of 2.0 which means it was "least mentioned.”
Relative to the re—-planning of future training programs,
both respondents gave weighted means of 2.0 and 1.8
respectively which both mean as "least mentioned.”

Finally, as shown by the two preceding tables, the
various problems faced by the stakeholders and the itrainee-
graduates during the conduct of skills +training programs
were "least mentioned"” with the average weighted means of
1.8 from the first group of respondents and 2.0 from the

second group of respondents.



Chapter b
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

This chapter presents the summary of Ffindings, the
conclusions drawn and the corresponding recommendations

formulated.

5 £ Findi
The study and the analysis showed the following

findings:

Profile of the Trainee-Graduates of Skills Training Programs

as to:

Sex. Majority (201 or B2%) of +the trainee-graduates
were females while 43 or 18% were males. The ratio of the

number of females to the number of males was H:1.

Ace. More than one—-fifth (65) or 22% of the trainee-
graduates were in the 17-24 age group; and B2 or 21% were in

the 2Zb-32 age group.

Educational Attainment. A total of 3¢ or 12% had
finished college, 38 or 16% had college level, 40 Or 17% had
elementary, 40 or 16% had elementary level, and 3 or 1% had

no grade completed.

100
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Economic Status

By present employment profile. 70 or 29% were self-.
employed, seven or three percent were in the government
service, none were in the private firm, and 187 or 68% were
unemployed.

By present income. Nearly one—-fourth (42) or 17.2% had
an income ranging from P301-689, 31 or 13% enjoyed an income
between P700-P999, 18 or seven percent of +the graduates”
income belonged to P1,000-P1,299, eight or three percent of
244 had ag income ranging from P1,800-P1,999, eight or three
percent of graduates” income ranged from P2,300-P4,999, and
two or eight-hundredths of the 244 graduate—-respondents
received an income between P7,701-P10.,400, for one
respondent and the other was between P10,401 and above while
892 or 38% had no income at all.

By other sources of income. 70 or 28% of the graduate-
respondents said "Yes" which means they had other income
sources while 174 or 71% said "No."

On relatives and friends at home. 179 or 73% said they
had no relatives or friends at their homes, only 65 or 27%

claimed "Yes."

Socio-Demographic Profile of the Commmmities
By population. Patag of the municipality of Paranas

had a population of 780; Casandig -~ 1285; 0ld San Agustin -
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1,655; San Antonio - 3,000; Pangdan - 1,958: Guinsorongsan -
2,670; Pahug - 447; Obayan— 1,700; Canduyucan - 625; Balugo

— B874; and Concepcion - 852.

Number of families. The barangay with the most number
of families is San Antonio, Basey with 446, followed by
Pangdan, Catbalogan with 430; 0ld 8San Agustin, 240;
Casandig, 231; Obayan, 178; Concepcion, 158; Pahug, 144;
Patag, 132; Canduyucan, 109; Guinsorongan, 108; and Balugo,
105.

-

Sources of income/livelihood activity. The sources of
income of the recipient—-communities were: (1) crop
production which consisted of the following major crops
harvested during +the year, namely: gabi, ube, squash,
coconut, camote, corn, cassava, rice and pineapple:; (2)
livestock consisted of pigs, carabao,goat; (3) Poultry -
where chicken, turkey and ducks were present; (4) Fishing-
related activity included fish drying, hebe making, budol
drying; and in-land fishery with milkfish and locon as the

common speclies.

Profile of the NMYC Conducted Trainings
Adequacy of training inputs. The following items in
the skills training programs were assessed by the trainee-

graduates and stakeholders as existing but inadequate,
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namely: tools and equipment, supplies and materials,
trainors, commitment fee of P20, financial assistance from
LGUs and other agencies, and donations from NGOs and other

civic groups.

Skills +training in accordance +to community needs.

Fifteen of the 244 trainee—-graduates claimed that Brgy.-
Electricity was very relevant; 13 claimed that Cosmetology
was also very relevant training course; 50O and 20
respondents regpectively claimed that Food Processing and
Bag/Basket Making were very relevant; while 689 of them said
that Dressmaking was moderately relevant; 44 élaimed
Rooterops Processing was very relevant, too; and Marine
Resources Processing with 19 respondents who claimed it was
also moderately relevant. Only Bamboo furniture Making was

judged by 14 trainee-graduates not relevant.

Extent of Achievement of Objectives

Employment Creation, and Income—generation in the
communities. 73 out of the 244 graduate-respondents said
that the objective which was to create employment was quite
achieved while 14 of the stakeholders made the same

assessment.

Upliftment of the living conditions of the

beneficiaries. 59 of the 244 trainee—graduates claimed that
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the HNMYC +training program aimed to uplift their living
conditions was only guite achieved. Similarly, 18 of the 28

stakeholders have the same anscwer of quité achieved.
Eﬁtent of Contributions of NMYC Training Programs

Improved quality of 1life. Only 345 graduates claimed
that +he NMYC tréining program had contributed a little in
terms of the following: increased income after training,
employment was generated, rroduction groups were
established, poverty was alleviated and economic activity
was sustained through proper application of the acquired
skills while there were 100 stakeholders who made a similar

comment regarding the foregoing contributions.

Improved training delivery system. The following were
the perceptions of the trainee-graduates on the different
contributions that made improved training delivery system:
adequate btraining supplies, tools and equipment-contributed
a little (135); technical know-how of trainors-contributed a
little (131); conducive braining venue-contributed a little
(119); properly screened participants—contributed a little
(132); and regular monitoring of +training programs -
contributed a little; 19 of them claimed that the +%echnical
know-how of the trainor had contributed a little. But, 18

had claimed contributed a little for the properly screened
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participants of the training programs and 12 had mentioned
contributed a little on the regular monitoring of +training

program.

Management/policy  re-directions. A total of 314
trainee—graduates claimed the following had contributed a
little: include financial component in a skills +training
program, establish linkage with banks, NGOs that have
lending programs and increased emplovability and
productivity. A total of 31 stakeholders claimed that the

foregoing items had contributed a little.

The Extent of Achievement of Objectives by the NMYC

Conducted Trainings. In terms of comparing the perceptions
of +the trainee-graduates and the stakeholders using the -
test for the pooled variance model the computed t—value was
—-0.9596 which proved to be numerically less than the tabular
value of 2.048 at&=.05 and 28 degrees of freedom, hence the
acceptance of the first null hypothesis which states that
"There is no significant difference between the perceptions
of +trainee-graduates and the stakeholders on the extent to
the which the f&llowing objectives were achieved by the NMYC
conducted trainings, namely: employment creation in the

communities; income-generation; and upliftment of the living
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condition of the beneficiaries.”

Extent of Contributions of the NMYC to the Present Status of
the Beneficiaries. The computed t-value for comparing the
perceptions of the two groups of respondents was -1.236
which was likewise numerically less than the critical &~
value of 2.048 at o = .05 and 28 degrees of freedom.
Hence, the hypothesis that "There 1is no gignificant
difference on the extent of contributions of the NMYC to the
present status of thé prospeétive beneficiaries concerning
the following: improved guality of life; improved training
delivery system: and management/policy re-directions” was

accepted.

CONCILUSTONS
In the light of the findings of this study, the

following conclusions were drawn:

1. In general, both the Trainee-Graduates and the
Stakeholders considered the training inputs of the
NMYC conducted trainings as "Bxisting but

inadequate.”

2. The skills trainings conducted by NMYC were deemed
“very relevant" by both the Trainee-Graduates and

the Stakeholders.
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The Trainee—Graduates perceived the Objectives,
Policies and Standards as "Quite Achieved"” by the
NMYC conducted trainings. The same asgsessment was

manifested by the Stakeholders.

Both  Trainee-Graduates and  the Stakeholders
assessed +the NMYC Training Programs +to  have
"Contributed A Little" +towards: 1) Improved
Quality of Life; 2) Improved Training Delivery

Svstem; and 3) Management/Policy Re-directions.

There is no significant difference between the
perceptions of the trainee—-graduates and

stakeholders on:

5.1) the extent to which the objectives were

achieved by the NMYC conducted trainings; and

5.2) the extent of contributions of the NMYC to
the present sbtatus of the prospective

beneficiaries.

Problems considered least mentioned are as

follows:

6.1) On Training Preparation
Lack of qualified trainor, lack of well-

developed +¢raining, course plan does not
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utilize the indigenous materials, time
schedule, lack of funds, lack of defined
recruitment criteria of trainees,
uncooperative officials, lack of training

coordinator and lack of training venue.

6.2) On Training Proper
Delay of delivery of training inputs,
inappropriate and substandard tools, lack of
supplies, materials and tools for the
training, lack of staff and absenteeism of

trainees.

6.3) On Post-Training
Lack of follow-up 'visits, lack of
credit,‘ lack of market of products and

placement of graduates.

8.4) On Training Evaluation
Lack of feedback mechanism regarding the
result of +the program and re-planning the
future training program.
BEQQMMEHDAIIQN&
Based on the findings and conclusions drawn from the

study, the following recommendations were formulated to

improve training delivery of TESDA (NMYC) in the future:
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Qualified and competeQF trainors should be
employed/hired to0 conduct trainings ab the

prrovinecial and municipal level.

NMYC training programs should have a well-
developed +training design that will focus on the
use of available indigenous materials in the
community. A well-developed training design shall
be prepared and presented to the partners or
stakeholders and to the beneficiaries prior to its

implementation.

There should be a training coordinator -based in
the communmity to organize/activate and plan for a
skills training program. Likewise, the
coordinator should monitor and follow-up the

training program and the status of the trainees.

Management at the regional level should establish
proactive or continuing policies and standards in
the preparation of more efficient and cost-
effective +training program so that more people

could benefit from these.

The Head of the TESDA Samar Provincial Office

should establish linkages with agencies that
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could offer financial assistance and/or potential
gources of funding in order to sustain the skills
gained by the beneficiaries from +the +training

program.

Sustainability of program/plan should be included

in the training design.

At the provincial level, the aéencies involved in
manpower development should have a fofmal and
functional monitoring and evaluation system
that will track down _the study of training
program, trainees and employment status of the
graduates, following the flowchart shown in
Figure 3 of the succeeding page.

Depicted in the model on the impact of
community—-based skills training programs is its
composition, namely: Dressmaking, Electricity,
Bamboo Furniture Making, Food Processing, Marine
Resources Processing/Utilization, Bag/Basket
Making, and other training programs needed by the
community. The general obJjective of the program
is to increase employability and
productivity on the graduates of the skills
training programs in the communities. The

following are +the specific objectives: (1) to’
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establish rroduction groups in order for
the beneficiaries to avail of the meager
financial assistance of NMYC and have access to

other lending institutions: (2) to create

employment for the heneficiaries by
engaging in self-help projects applying
their skills 1learned and utilizing avatilable

indigenous regources in the community.

To attain the foregoing objectives, the
following strategies are set: provision of
training services by NMYC as tertiary
organigation; acting as proactive
secretariat for policy, planning and
programming - organization of Technical
Education and Skills Development .(TESD)

Committees at the provincial and municipal

levels; advocacy, networking and linkaging
with government agencies and private sectors;
resources mobilizer and allocation
influencer; and +to act as catalyst.

Furthermore, +the impact of these skills
training programs are measured  with the
following vardsticks: increased monetary
income after training, creation of employment

through organization of production
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groups and micro—-enterpriges, regources
utilization and mobilization, and

upliftment of living conditions.
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APPENDIX A

L]

Samar State Polytechnic College
Graduate Studies Department
Catbalogan, Samar

June 20, 1995

The Dean

Graduate Studles Department
Samar State Polytechnic College
Catbalogan, Samar

Ma“am:

I am interested to work on my thesis proposal and so, I
am submitting to you one of the following researchable
rroblems, preferably No. 1:

1. COMMUNITY-BASED SKILLS TRAINING ° PROGRAMS: AN
ASSESGSMENT

2. IMPACT OF MIDDLE LEVEL MANPOWER  DEVELOPMENT
PROGRAM PROVIDED BY THE TECHNICAL  VOCATIONAL
EDUCATION SECTOR

3. NMYC"S CONTRIBUTIONS TO THE POVERTY ALLEVIATION IN
SAMAR

Very truly yours,

(SGD.) PAMFILO C. TABU, JR.
APPROVED:

(SGD.) RIZALINA M. URBIZTONDO - ' -
* Dean, Graduate Studies Department
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APPENDIX B

Republic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
Catbalogan, Samar

SCHOOL OF GRADUATE STUDIES

APPLICATION FOR ASSIGNMENT OF ADVISER

NAME : TABU PAMFILO. JR. CIDRO
Ssurname First Name Middle Name

CANDIDATE FOR DEGREE : MASTER OF ARTS
AREA OF SPECIALIZATION : PUBLIC MANAGEMENT
TITLE OF PROPOSED THESIS/DISSERTATION:

Applicant

Name of Designated Adviser

APPROVED:

(SGD.) RIZALINA M. URBIZTONDO, Ed.D.
Dean, Graduate Studies

CONFORME :
(8GD.) PROF, MARILYN D. CARDOSO

Adviser

In 3 copies: 1lst copy — for the Dean
2nd copy — for the Adviser
3rd copy ~ for the Applicant
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FIELD SURVEY QUESTIONNAIRE FOR THE IMPACT OF THE COMMUNITY-
BASED SKILLS TRAINING PROGRAMS
Dear Respondent:

The undersigned would like to solicit your opinion on
issues and concerns related to the implemented skills
training Programs in your community. This survey
questionnaire is being undertaken by the researcher in
partial fulfillment of the requirement in the masteral
degree program of the Graduate Studies Department, Samar
State Polytechnic College, Catbalogan, Samar. The main
objective of this research work is to be able to gather data
that could be used for improving the training delivery
system of the National Manpower and Youth Council and its
partners and the same will provide development strategy Zfor
uplifting the economic conditions of the Samarefios in the
future.

Again, may I regquest you to £ill in the herein
gquestionnaire to the best of your knowledge and rest assured
that the information you share will be treated with strict
confidentiality.

Thank you.

Very truly yours,

(SGD.) PAMFILO C. TABU, JR.
MAPM Student
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PART I. Respondent’s Profile

Direction: Please answer/fill-in/check wyvour choice/response

from the options as applicable.

Name: (optional)

Home Address:

Sex: [ ] Male £ 1 Female
Marital Status: [ 1 Single i ] Married

{ 1 Widow/er [ 1 Others, pleass
gpecify

If married, please specify the number of children: ____
Do you have relatives/friends staying with you?

[ 1 ves [ 1no

If yes, specify the number:
The following are training courses offered by NMYC.
Check the course(s) you have attended and completed and
gspecify the date on the space corresponding the training
course. (Check as many.as possible)

Training Courses Date(s) Attended

f 1 Bag Making

[ 3 Bamboo Furniture Making

{ 1 Basic Dressmaking

[ 1 Brgy. Electricity

[ 1 Cosmetology

I 1 Food Processing and Preservation

{ 1 Marine Resource Processing and
Utilization

[ ] Roobtcrops Processing and
Preservation

[ 1 Others, please specify
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8. Employvment History

B.1 Are you presently employed? [ 1] yes [ ] no

8.2

8.3

If ves, please fill-in the following information:
8.1.1 Type of employment (please check) |

[ 1 BSelf-Employment

[ 1 Government-Employment

[ 1 Private Employment

E 1 Others, pleage specify:

8.1.2 Monthly Salary/Income: P

Other Monetary benefits: P

8.1.3 When did you get your present employment?

If no, why? -

Did you have previous Jjobs other than your Jjob at
present? [ ] yes [ 1 no
If yes, please fill-in the following information:

8.2.1 Previous Employment Period Ave. Monthly
Income

Do you have other sources of income aside from your
present employment/job? [ 1 yes [ 1 no
If &es, pleage fill-in the following information:

Other Jobs Date Acquired Ave. Monthly Income
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PART II. Problems Encountered in the Implementation of the
Community-Based Skills Training Programs
Direction: Please check the number that corresponds to your
perceptions of the items or problems experienced
upon implementation of the training program by

using the following rating scale:
where, 1 - represents not existing (NE)
2 — represents least mentioned (IM)

3 — represents most mentioned (MM)

: RATING SCALE
PROBLEMS D 1 :— 2 : 3_ :
: (NE) = (IM) : (MM) :
A. On Training Preparation : : : :
1. Lack of qualified trainor - : ; ;
2. Lack of well-developed ; ; ;
or designed training ; : : ;
3. Designed activities on the : - : :
course plan do not utilize ; ; ; ;

the indigenous materials

available in the community

4. Time schedule for a skills

training is insufficient

5. Lack of funds for the

conduct of the program

6. Lack of defined criteria

for the recruitment and

gelection of trainees



7. Presence of uncooperative :

officials

8. Lack of training coordina-

tor based on in the :

community

123

[N ]

s
(RN I N]
(AT IR ]

8. Lack of training venues : : : :

A. 1 Proposed Solutions

Direction:

Please check the number that corresponds
to yvour perceptions of thhe proposed
solutions +to those problems by using the
following rating scale: (Note: Use the
same scale for the succeeding proposed
solutions.)

where, 1 - Strongly Disagree (8D)

2 - Disagree (D)

3 - Uncertain (U)
4 - Agree (A)
5 — Strongly Agree (SA)
. RATING SCALE :
PROPOSED SOLUTTONS i1 :2 :3 =4 : 5=
(SD):-(D)Y -(U)Y :=(A) :=(SA):
1.1 Ask qualified trainors from ; ; ; ; ; ;
other training institutions : . . . :
1.2 Get a copy of training design ; ; ; ; ; ;

from NMYC

1.3 Reauest NMYC personnel to

include indigenous materials

B0 &R IR RW
(3}
"y E¥% RN &8
[T RE Y]
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available in the community

1.4 Longer training duration

1.5 Ask for funding counterpart : : :

RATING SCALE H

z
d
Q
N
=
o
1]
g
S
=
m
[
o

from other involved agencies

1.6 Ask from NMYC defined criteria

in the recruitment and select-

ion of participant/trainee

1.7 Encourage participation, soli-

cit support of officials_and

conduct forum for communities

1.8 Coordinate with the communi-

A BR UN BN OPU RA BF AR 0D WA REF AL 1% MW ¥
O% KN EW EN OBF B VT BN NE KA UF sk WA &6 BN WA RE wE

ties where training programs

were held

1.9 Request NMYC to conduct

seminars for focal persons in

aw an
me pa d» g #¢ gE tn g

the communities

AV A FN NS 4% BB RW NE KR
L]
. oy (R}

BF OFU BA 47 AR TN ORR R B

RATING SCALE

I IERT

i = 2
: (IM)

:
g

B. On Training Delivery

1. Delay in the delivery of

"L AN FE AN W BN
Tr =N ws an sw W
1 aE BN an VE o WR

of training supplies and
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RATING GCALE :

PROBLEMS - 1 -
:  (NE) : (IM)

and materials, tools and

12 gy FT o wa
[YRLY]

eguipment

2. Inappropriate or substandard

tools/equipment

3. Lack of staff to monitor and

follow—up the training system

4. Lack of supplies/materials

as well as tools/equipment
5. Absenteeism of participant

during training

AF WU 4% W LD RN NB

RATING SCALE :

i =2 =

3 : :
(SDY: (D) :(U) =(A) :=(SA)

"

1.1 Provide transport and follow-

up, direct purchase or canvass

n iE R

and buy at the nearest muni-

cipality where the needed

1
my A4 g3 ww

items are readily available : :

1.2 Check materials/supplies/

[ I IR
(LR ]
[ ]
(LS ]

tools and equipments before : : : : :

delivery



1.3 Ask for additional staff from :

-

NMYC regional office
1.4 Get funding assistance for

supplies, etec. from LGUs and

E§ U8 1 W b NN BN

other agencies before imple-

mentation of the program

T« ay =8 wR @2

1.5 Encourage the participant/
trainee to attend all sessions;
and inculcate into their minds;
that the program is a part

of community development

W gy ax

B3 S84 pg A% gn 0 pp A0 wg 1D g2

(LT N ]

(3]

ae an

% BN 4w TP 3w 3% gu AW

"
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T e e e o e o e o o e e et e . L . S o T f—

o
:
:

C. On Post-Training Activities :

1. Lack of follow-up wvisits

2. Lack of credit/seed capital :

e e ket i, e R . S S S S e S B St AP T TP ey gy, e e e b e S B S S

d
:
4

RATING SCALE :
1 2 : 3 :
(NE) : (IM) : (MM) :
RATING SCALE :
1 = 2 : 3 :
(NE) : (IM) = (MM) :

3. Lack of venue for marketing :

the products and services

am ¥R 4
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of the graduates

4. Lack of placement for those ;

who will opt for wage ; ;
employment ; ; ;
: RATING SCALE :
PROPOSED SOLUTIONS :1 :2 :3 :4 : 5:
s{(SD)Y:=(D) z(U) :=(A) :z(SA):

" oz

1.1 Encourage NMYC staff gnd other

[
*h mn

agencies to make follow-up

BN 43 NI AR MR A
L]

(¥
[E N ]

visits on the graduates

B4 TN 2K AN Mk EA Nk

1.2 Tap NMYC start-up loan

assistance p»rogram or look

for other potential sources

dan tE B8 BR Wnm
LX)
[(F R LT

iy mn

o s

for funding

W3 XB AW KN AW EB AN NN RN

1.3 Get support of the DTI for

[ Y ]
T4 BN NW AW NN
0 @3 %A@ s

access to market outlets

% 8 oMW
s
(IR E]

1.4 Link up with PESO represen-—

tative based in the community

: RATING SCALE :

PROBLEMS : 1 : 2 = 3

: (NE) : (IM) : (M) =

D. On Evaluation ; :

= ny 1Z &

1. Lack of feedback mechanism

as to the outcome of the

training program, findings, -

zh 1N wN
& ¥U mnm

conclusions, and recommen-—
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dations

FE Y]

2. Re-planning of future

training delivery system H :

based on the items above

" xy BuE

S ———_:____ RATING SCAiE ___—:
PROPOSED SOLUTIONS ; 1 :2 :3 -4 : b5:
:(SD):(D) :=(U) :(A) :-(5A):

1.1 NMYC and other involved : : : : : :
agencies to come up with a i : i ; ; :
common format on feedback : . é ; ; ;
mechanism indicating the : ; : i :
findings, conclusions, and : i : : :
recommendations : ; : : i :
"""""" i T RATING SCALE  :
PROPOSED SOLUTTIONS ; 1 :2 3 -4 : 5 :
:(SD):(D) :=(U) =(A) :(5A):

[}

1.2 Encourage the involved :

agencies to prepare plans for :

an improved training delivery :

system based on the.evaluation

LE AN
(3] noAm e KN
[ t oan
(1]
aw (Y ] [} ]

[N
[}
e wm

of past programs



129

PART I1YI. Extent of Achievement of Objectives, Policies and
Standards

Direction: Please check the number that corresponds to your
perceptions on the extent of achievement of the
various items' under obdectives, policies and
standards respectively by using the following
rating scale:
where, 1 —~ represents Not Achieved (NA)

2 - represents Quite Achieved (RQA)

3 - represents Fully Achieved (FA)

[hu]
w

[T R

A. Objectives

1. Contribute employment

creation and income : : :

[
L]
ey 0

generation in the

commuanities

2. Provide opporitunities

ik Fe &

for gainful activity in

the communibty concerned

L]
e

and thus enable the

AL 3w &N BN
oy 1

graduates to uplift their

living conditions

B. Policies

1, Target participants of

the gkills training
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programs must be out-of- :

school youths and unem-—

prloyved adults

1.1 Permanent resident

of the barangay

1.2 At least 17 years old;

BASELINES :

= i : 2 : 3 :

= (NA) : (@A) : (FA)
__________ B;t not over 85_52;;;?" ;“ —-—:—________;
old : :, :
1.3 Must be willing and : : ; ;
should have suffi- : . : :
cient interest to ; ; ; ;
undergo training and : ; : :
make use of skill : : :

and knowledge in

productive'activity : :

after training : :

1.4 Physically and ment-

TE kN BE AN WA

1y fit to underso

[N ]
[E RN
(X

training

1.5 Of good moral

Ay ar

character

2. Optimum utilization of

raw materials and those

which appear to offer

" oax an



potential for employment

creation

C. Standards

1.

. Provide inputs or share

in the skills training

program such as: supplies:

and materials, tools and

equipment, trainor’s

sk 0N N R4 an

honorarium and the 1like

Undertake Training Needs

Assegsment (INA) surveys

Ay ox

Identify, screen and

gelect training partici-

pants

Provide trainor/s to

conduct the program
based on TNA result
Provide in part training
supplies/materials

tools/equipment

=s Bm

Provide post-training
activity such as consul-

tancy and networking for

4% §8 % ES ma NI

the beneficiaries to

[ E R ]
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the beneficiaries to ensure the : : :

.

[}

establishment of micro-enterprises : : :
PART IV. Extent of Contribution of NMYC Training Programs
Direction: Please check the number that corresponds to your
perceptions on +the extent of contributions of
NMYC Training Programs by using +the following
rating scale:
where, 1 - represents did not contribute at all
(DN)
2 — represents contributed a little (CL)

3 - represents contributed much (CM)

RATING GSCALE

CONTRIBUTIONS 1 : p :

(CL)

A. Improved Quality of Life -

1. Increased income after

training

kW 94 ma

2. Generated employment either :

self or wage

3. Created production groups

[N RN E TN RN I Y
LN}

4. Alleviasted poverty and sta-—

bility of economy in the

community : : 4

RATING SCALE

CONTRIBUTIONS A

5. Sustainability of economic : : :

v
(R ]
1



activity gained from ac-

guired skills

I gy &% s am w0
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B. Improved Training Delivery ;
System : : : ;
1. Adequate training supplies ; ; ; ;
tools/equipment for the : : ; ;
training program ; ; ; ;
2. Technical know-how of ; : ; ;
trainor ; ; ; ;
3. Conducive training venue ; ; ; ;
and facilities used : : : ;
4. Thorousghly and properly : ; : ;
screened participants ; ; ; ;
tools/equipment for the ; ; ; ;
training program ; ; ; ;
5. Regular monitoring of : : ; :
training program ; _ : ; ;

: RATING SCALK
CONTRIBUTTONS : 1 : 2 : 3 :
: (DN) = (CL) =: (CM) :
C. Management/Policy Re- ; .

directions

1. Include financial compo-

nent in a skills training

pProgram

2. Establish strong linkage

with rural and develorment

banks, development NGOs and

TEINIEINL

(X}

ar as

. %8 §4 TR EN BN N

[ " gk BC we NN gy WR
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civic organizations with - : :

lending programs for self-

employment activities : : : :

Jd. Increase employability and

productivity

PART V. Profile of NMYC Conducted Training Programs
Direction: Please check the number that corresponds to your
perceptions on the adequacy and relevance of the
training programs conducted by the NMYC by using
the following rating scale:
A. Adeguacy of Inpubts:
where, 1 — represents not existing at all (NE)
2 - represents existing but inadequate
(I4)

3 - represents existing and adequate (AD)

RATING SCALE

TRAINING INPUTS

B0 al BN an
[
LAY ]
N

a.1l Standard tools and

equipment used for:

E mm kW
"R NN R NE OER RN

Brgy. Electricity

Cosmetology

Dressmaking

Food Processing/

Preservation

Marine Resource

IR mh R4 A KN Ra

e wa
i
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ax

Processing/Utili-

zmation

Bamboo Furniture Making:

Bag/Basket Making

"1 3 BB

RATING SCALE

TRAINING INPUTS -1

a.2 Adeguate Supplies and

Materials used for:

Brgy. Electricity

an mn gq

Cosmetolosy

"Dressmaking :

Food Processing and

Preservation :

[N ]
€% N2 UN A4 FE BA FE mE RN xu WD 3B

Bamboo Furniture Making

[E O N

Rootcrops Processing

e BT AR A Ea

Marine Resgource Processing

2k T8 wa 1B

Bag/Basket Making : : :

: a.3 Qualified and Competent ; : : :
Trainors in: : : % E
Brgy. Electricity ; ; E }
Dressmaking ; ; E E
Cosmetology : ; ; E
Food Processing : : : :

[}
"

LR
¥l px 0
1T s

Rooterops Processing :

Marine Resource Processing :

% aw my

Bamboo Furniture Making;



Bag/Basket Making
a.4 Monetary Resources

Commitment Fee of P 20

Financial Assistance from

I,GUs and other agencies

Donations from NGOs and;

other civic groups

BE 9T b mw AR "

s 3
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1 sw EF g3 WU

B. Relevance of Skills Training Conducted

where, 1 — represents not relevant (NR)

2 - represgsents moderately relevant (MR)

3 - represents very relevant (VR)

RATING SCALE

1
(NR)

Basic Dressmaking

Brgy. Electricity

L W 3@ 8%

Cosmetology

Food Processing
Rootcrops Processing
Marine Resource Proces-

gsing and Utilization

Bamboo Furniture Making
Cosmetology :
Bag/Basket Making

4% me UN mw AR am BN WM
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APPENDIX D
Republic of the Philippines
Samar State Polytechnic College
GRADUATE /POST-GRADUATE STUDIES DEPARTMENT
Catbalogan, Samar
Hinigugma nga Sangkay,

Alayon pun—i 0 batona an mga impormasyon  nga
nahisusulod han kalakip nga gquestionnaire. Ine nga
dokumento usa ka bahin han pagsusi o pag—evalunate han mga
programa nga gindumara han National Manpower and Youth
Council ha iyo mga lugar han tuig 1883. Dugang pa., an tuyo
hine amo an masabtan ngan makita kon may-ada ba daku nga
epekto ngan kapulsanan an mga pag-hag-id nga ginhimo,
nakabulig ba ine ha iyo komunidad ngan makahatazg ine hin mga
paagi o pitad ha pagpauswag pa han mga programa han nasabi
nga ahensya sugad man an iyva mga kasugbong ha tidaraon nga
panahon. Ano man an iyo magigin baton ha tagsa nga pékiana,
titipigan ito nga sikreto. ngan tatagdon sugad nga daku nga
bulig ha amon.

Damo nga salamat.

An iyo sangkay,
(8GD.) PAMFILO C. TABU, JR.

GIN-APROBAHAN:

(SGD.) RIZALINA M. URBIZTONDO, Ed. D. .
Dean, Gradyate/Post-Graduate Studies Department
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Bahin Uno. Tindog han Tagbaton.

Direksiyvon: Alavon batona/pun-i/tsike an imo pinili nga baton

i W N

w

tikang ha mga pagpipilian kon naaplikar.

Ngaran: (mahimo isurat o dire isurat)

Inuwukyan:

Sekso: ( ) Lalake { ) DBabaye

Sibil nga Kahimbtangan: ( )} Bolo { ) Inasaw-an
{ ) Balo ( ) Lain pa

Kon inasaw-an, alayon ibutang kon pipira an mga ansak:

May—-ada mo ba mga kaurupdan/kasangkayan nga aada ha imo?

( ) ©Oo ( ) Dire

Kon 0o, ibutang kon pipira:

An masunod amo an mga kurso han paghag-id nga gintanyag han
NMYC. Tsike an kurso o mga kurso nga imo gin-atenderan ngan
gintapos ngan ibutang an petsa ha linya uyon han kurso.

(Pag-tsik hin usa o sobra pa kon posible)

Mga Kurso han Pag-hag-id Petsa nga Gin-atenderan

Pag-ayad han Radyvo

Paghimo hin Bag

Paghimo hin Muebles tikang

ha kawayan

Panahi para ha babaye

Elektrisidad ha Barangay

Arot, Pedikydér, Manikyur

ngan Kurong

Pagproceso ngan pagpreserbar

han pagkaon

Paghimo hin Muebles




( ) Pagproceso ngan paggamit han
mga butang han dagat

{ ) Paghimo hin mga produkto tikang

han tipaka

{ )Y Paghimo hin banig tikang ha

tikog

( )Y Lain pa

138

8. EKasaysayan han Panarahahoan

8.1 Natrabaho ka ba yana®? { Y 0o { ) Dire

Kon Oo,

alayon pun—-i an masunod nga impormasyon

B.1.1 Klase han Pangempleyo ( Alayon pag—tsik)

(
(
(
(

)
)
)
)

Kalugaringon
Ha Gobyerno
Ha Pribado

Lain pa, alayon iklaro kon ano

8.1.2 Binulan nga suweldo/kita: P

Lain nga Panalapi : P

8.1.3 Kan-o mo nakaptan an imo presente nga trabaho?

Kon dire, kay ano?

8.2 Nagkamay-ada ka ba mga trabaho ha naglabay nga kaiba

hiton imo yvana trabaho? { ) Do {( )Y Dire

Kon dire, alayon pun-1 an masunod nga impormasyon:

8.2.1 Naglabay nga Empleyo Panahon Aberids nga

binulan nga kita
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Bahin Dos. Gin-atubang nga mga Problema ha Pag—implementar han

mga Programa han Paghag—-id ha Komunidad.

Direksivon: Alayon tsike an numero: nga nauyon han imo

panhunahuna han mga butang o0 mga problema nga
naeksperiensishan ha pag-implementar han programa
pinaagi ha paggamit han masunod nga suruklan:

Diin, 1 - nagrerepresentar nga dire naeksister (DE)
2 - nagrerepresentar nga waray pag-unabiha (WU)

3 — nagrerepresentar han makadamu pagunabiha (MU)

Pagpangandam para han pag—

hag-id
i.

SUKOL HAN PAGGRADO
i 2
(DE)

3
(MU)

MGA PROBLEMA

(TS
"oaE
o

Kulang han kwalipikado
nga magturuﬁdo

Kulang han ginpauswag o
gindesinyo nga pag—

hag-id

R e e e e Tt ke T L S ropnpp——
e . e M g A mram RS wm AR rmm 0 W
—— e e e e YR e A e WA i Mo gy -

An gindesinyo nga mga

=
z
2
:

MGA PROBLEMA

~
5
~
A[‘O
g
[d}}

buruhaton han kurso dire
nagamit han presente nga
mga bagay nga aada ha
komunidad

Kulang an panahon para

e M ——

han paghag-id



5. EKulang han pundo para ha
pagdumara han programa

6. Kulang han mga espisipiko
nga mga suruklan para ha

ragpili han mga estud-

vante

7. Dire nakooperar nga mga

opisyales

8. Xulang han mga tawo nga
nakabase ha komunidad
9. EKulang han mga katirokan

o lugar para han pag-

hag-id
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e e LRl Mk e Avie e e e WY wwam M ek PR AU ek e Ak e s e e W e mmam e e o
AR e e e e ar M i e i RS MM e e M= e e mmn T i P e e wn . —— m———

A. 1 Ginplastar nga mga solusyon

Direksyon:

Diin, 1 -
o _
3 -
4 —_
5 -

Alayon +tsike an numero nga nauyon han imo
panhunana han angay nga solusyon para han
nasabi nga problema pinaagi han paggamit han
masunod nga suruklan. (Tigamni: Gamita an
pariho nga suruklan para han masunod nga
iginplastar nga mga solusyon.)

Marig-on nga dire nauyon (MD)

Dire nauyon (DN)

Dire sigurado (DS)

Nauyon (N)

Marig—-on nga nauyvon (MN)

GINPLASTAR NGA MGA SOLUSYON : 1

1.1 EKuha hin iba nga kualipika-

do nga mga magturotdo tikang!

SUROL HAN PAGGRADO
4

(N)

ol

g
S
=
~r
-~
o
m
—~

—— eram e m——
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e o — i e T a TR o w RO M TN am A TR AN M m WeAr —a

e Y AN e A b MM b em W MR e M e R e MR e A —— E————

1
1
¥
¥
1
1
¥
¢
]
r
]
i
1
1
i
i
i
t
1
t
i
]
I
H
|
|
I
1
I
|
1
]
]
|
1
1
I
|
I
i
1
1
1
1

ha ibha nga eskuylahan han
NMYC nga iupod an naeksister
nga kinaiyva nga mga butbtang

vo para han rag-hag-id
tikang ha NMYC.
dida ha komunidad.

paghag-id.

rag-hag-id.
1.2 Pangaro hin kopya han desin-

1.3 Paghangyo ha empleyado han
1.4 Hirohilawis nga panahon ha

°g

4
(N)

2
(DN)

SUKOL HAN PAGGRADO
3
(DS)

(MD)

———— e ———_———— e e ————

GINPLASTAR NGA MGA SOLUSYON

i e e T e e e e amm SR e e e e W g VST v TR mpa T amem R e -

L T T A Y L L

i iy = AR e Em T Emem e mmam e e AR v ST i S8 i rw MR e MR MR e e -

aro

nga pundo tikang ha nahi-
uupod nga mga ahensiya.
espisipiko nga mga suroklan
ha pagpili han estudyante.
hin suporta han mga opisya-
les ngan pagdumara hin pag-
iristorya para ha mga

diin hihimoon an mga rasg-—

komunidad.

1.é Pakigsabot han mga barangay
hag-id.

1.5 Pangaro para han dugang
1.8 Pangaro tikang ha NMYC han
1.7 Aghata an partsipasyon,



1.9 Paghangyo ha NMYC nga magdu-

mara hin mga

seminar parsa

han mga nahitukshan dida ha

mga komunidad.
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nagrerepresentar nga dire naeksister (DE)
nagrerepresentar nga waray pag-unabiha (WO)

nagrerepresentar makadamu pag-unabiha {(MU)

B.

MGA PROBLEMA

Pagdumara han paghag-id

1.

Urhi an pag-abot han mga
ginkikinahanglan nga mga
suplay ngan materyvales,

kagamitan ngan ekipahes

Dire nahiuyon o waray ha
sukol nga mga gamit/
ekipahe

Kulang han tawo nga nag-
kikita ngan nag—aalinsu-
sunod han paghag-id.
Kulang han mga suplay/
matervales sugad man an
mga gamit/ekipahe

Dire natambong nga mga

estudyante durante han

SUKOL HAN PAGGRATO

LR E ]

3
(M)

R TR i R T R o T oy N oy M R M b N i W i B RN R e e Mt e T ke

—— b e i PR am e e
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paghag-id. E E 3 f
i i i .
Diin, 1 -~ Marig-on nga dire nauyon (MD)
2 - Dire nauyon (DN)
3 - Dire sigurado (D5)
4 -~ Nauyon (N)
5 - Marig-on nga nauyon (MN)
: SUEOL HAN PAGGRADO :
GINPLASTAR NGA MGA SOLUSYON : 1 : 2 : 3 : 4 - 5 :
:(MD): (DN) : (DB) = (N) :=(MN):

alinsusunod han canbas,
direkta nga pagpalit han
mga butang ha hirani nga
munisipyoc nga diin ine
presente

1.2 Usisahon an materyales/ mga
suplay/ mga gamit ngan eki-
pahes antes i-deliber

1.3 Paghangyo para han dugang
nga mga tawo tikang han
rehiyonal nga opisina

1.4 Pangaro hin bulig pinan-
siyval para han mga suplay.
ngan iba pa tikang ha mga
munisipyo ngan iba pa nga
mga ahensiya antes an imple-

mentasyon han programa.

1.5 Aghata an partsipante nga



umatindir han ngatanan nsa
segyon ngan ipasilsil ha ira
mga hunahuna'nga an programa
usa ka bahin han kauswagan

han komunidad ,

- g i A AR i A

Diin, 1 - nagrerepresentar nga dire naeksister (DE)
2 -  nagrerepresentar nga waray pag-unabiha (WU)
3 - nagrerepresentar makadamu pag-unabiha (MU)

: SUKQL HAN PAGGRAT
2 : 3 z

[
L)

MGA PROBLEMA

Mga buruhaton katapos han
paghag—id.

1. EKulang hin mga paghisita

2. Kulang hin pautang/
guti-ay nga kapital )

3. Kulang han paagl para
mahibaligya an mga pro-
dukto ngan mga serbisyo
han mga graduado.

4. Kulang hin bulig ha pag-

butang ha ira para pag--

emplevo.
Diin, 1 - Marig-on nga dire nauyon (MD)
2 - Dire nauyon (DN)
3 - Dire sigurado (DS)
4 - HNauyvon {(N)
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5 - Marig—on nga nauyon {(MN)

SUEKQL, HAN PAGGRADD
I = 2
{(MD):

GINPLASTAR NGA MGA SOLUSYON

Ry gy ¥

g
=
L
~
!
0
—

1.1 Aghaton an mga tawo han HNMYC
ug an iba pra nga mga ahen-
siya nga maghimc hin mga
paghisita ha mga graduado

1.2 Gamiton han patikang nga
pautang nga bulig han NMYC
o mangita para han iba pa
nga potensial nga mga surok
han pagpautang

1.3 Aro hin suporta han DTI para
han pagbaligya han mga
rrodukto

1.4 Makipgsabot han representan-—

te han PESO nga aada ha

komimidad

Diin, 1 - nagrerepresentar nga dire naeksister (DE)
2 - nagrerepresentar nga waray pag-unabiha (WU)

3 - nagrerepresentar makadamu pag—unabiha (MU)

: SUROL HAN PAGGRADO
MGA PROBLEMA : 1

]
&
"

Ebalwasyon

'

:

1. Kulang han impromasyon :
1

]

mahitungod han resulta !

1
\
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han programa, mga nahiba-
roan, mga konklusyon,
ngan mga rekomendasyon

2. Pagplano utro han masunod

nga programa bahin han

sistema han paghasg-id.

— Marig-on nga dire nauyon (MD)

— Dire nauyon (DN)

1
2
3 ~ Dire siguradeo (DS)
4 - Nauyon (N)

5

—~ Marig-on nga nauyon (MN)

: SUEQL BAN PAGGRADO z
GINPLASTAR NGA MGA SOLUSYON :: 1 : 2 - 3 : 4 : 5B :
-(MD):z (DN) - (DS) - (N) :-(MN):

1.1 An NMYC ngan iba pa nga
nahivupod nga mga ahensiya
nagkamay—-ada hin komon nga
porma han mga pagpahayasg hani
mga nasabtan, mga konklusyon;
ngan mga rekomendasyon

1.2 Aghata an mga ahensiya
nga mag-andam hin mga plano
para han pagpauswag han
sistema han paghag-—id
basado han ebalwasyon han

nagliabay nga mga programa.
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. Bahin Tres. Kahaluag han naabot nga mga tumong, polisiyva ngan

suruklan.

*

Direksyon: Alayon tsike an numero nga mauyvon han imo

~panhuna-huna bahin han pagkab-ot han damu nga mga
bagay ilarum han mga tumong, polisiya nga suruklan
pinsagli han paggamit han masunod nga sukol han

paggrado.

Diin, 1 - nagrerepresentar nga waray maabot (WM)

2 -~ nagrerepresentar nga naabot hingutiay (NG)

3 ~ nagrerepresentar nga naabot hin bug-os (NB)

B. Mgsa

‘MGA BASTHANAN - 1

SUKOL HAN PAGGERADO

. (NB)

~~
g
.
g

Naksamot han pag—-empleyo

ngan pagkuha hin kita

dida ha mga komunidad
Nakahatag hin mga oportu—
nidad para han mabungahon
nga buruvhaton ha komuni-

dad ngan nakahimo nga

maoroopay an kahimtang

han mga nagtapos

Polisiva

Kinahanglan nga an mga

oy R e o S e

partisipante han paghag-



id in batan-on nga dire

naeskuwela ngan mga adul-

to nga waray trabaho

1.1 permanente nga ﬁﬁu—
rukoy han barangay

1.2 Dire maubos hin 17
anyos ngan dire

masobra hin 80 anyos

o pm E mpan M e R AR g SRR gy aw MR cmww arfere e ime =

SUKOL HAN PAGGRADO

MGA BASTIHANAN - 1 . 2 - 3 -
- (W) - (NG) - (NB) :

1.3 Kinahanglan intere-
sado ha pagbambong
han paghag-id ngan
gamiton an abilidad
ngan kahibaro ha
pagin produktibo
katapos han paghag-
id

1.4 Maopay an pisikal
nga panlawas ngan
mahunahunaon ha
pagtambong han
paghag—-id

1.5 Maopay an pamatasan

Bug-os nga paggamit han

mga resorses nga naghaha-

e = % e RmAm s = s = E w5 i VS mmwn MW BR i MR e R AR M TV e W i et ek A ekl e e n = e n
—om R mpam Al s A SR rmm PR am ey SR oy R mm e M e SR e TR Mk A i e A e amaw S e memm S A ey

tag hin higayon para ha
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rag—empleyo
3. Paghatg han mga kinahang-
lanon han programa han

rpaghag—-id sugad han sup-

lay nga materyales, gamit

: SUEKOL HAN PAGGRADD
MGA BASTHANAN : 1 z 2 - 3 -
= (WM) = (NG} : (NB) :

ngan ekipahe, suhol han
magturotdo ngan iba pa
C. Mga Suruklan

1. Pagdumara han panginano
han mega kinahanglan han
paghag-id (PKP)

2. Kilalahon, susihon ngan
pilion an mga partisipante
para han paghag-id

3. Pagtagana han mga magtu-
rotdo ha pagdumara han
programa basado han resul-
ta han PKP

4. Pati~una nga paghatag hin
suplay/ materyales ngan
gamit/ ekipahe

5_. Paghatag han bulig katapos
han paghag-id sugad han
pagkonsulta bahin han pro-—

vekto ngan parig-onon an



ib1

mga graduado para mapaha-

i
i
mutang an gudtiay nga mga |
negosyo i

Bahin EKwatro. Kahaluag han Amot han mga Programa han Paghag—id

Direksyon: Alayon tsike an numeroc nga nauyon han 1imoc mga
huna-huna han kahaluag han mga amot han mga
programa han paghag-id han NMYC pinaagi han
paggamit han masuncd nga sukol han paggrado.

Diin,
1 - nagrerepresentar han kawaray gud nahiamct (WN)
2 - nagrerepresentar han nakaamot hin gutiay (NG)
3 - nagrerepresentar han daku nga nahiamot (DN)

SUEROL, HAN PAGGRADO
= 2 : 3
(WN) = (NGQ) :

o . . .t e R P Yo i o A ) ) ey e e’ e o e o . o e e et e e e e e e P b e e e e bk

MGA KONTRIBUSYON

EN IS I ]
-y

A. Napauswag an kalidad han

kinabuhi

1. Pag-umento han kita kata-
pos han paghag-id

2. Nakapahamutang hin pag-
empleyo bisan la ha paglu-
garing o pangalayon

3. Nakaglarang hin mga grupo
para produksyon

4. Nakaiban han kapobrehan
ngan nagmaopay an ekonomi-

5

va dida ha komunidad
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: SURDIL. HAN PAGGRADO
MGA EKONTRIBUSYON . 1 : 2
= (WN) :

5. Pagpadayon han buruhaton
ran—-ekonomiya tungod han
nakuha nga kahibaro ha
paghag-id

B. Napauswag nga sistema han
pragdumara han paghag-id

1. Igo nga suplay para han
paghag—-id, mga gamit/
ekipahe para han programa

2. Kahibaro-teknikal han mag-
turotdo

3. Maupay nga lugar para han
paghag~id ngan kagamitan
nga nagamit

4. Pinakamaopay nga pagpili
han mga partisipante ngan
mga gamit/ ekipahe para
han programa

5. Regular nga panginano

han programa

L pr e SR ey SRR mam MR R e SR i M e M e M ki N i R e W A TN A Sk T SR R i B Al M e e S e W e i -

e oy Ty R Ak TE Tk T bk TR ok T b Y A TR ek TR g T e e miba MR mia T sk FEEP AW T AR T e SR S b R
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Diin, 1 - nagrerepresentar nga waray maabot (WM)-
2 — nagrerepresentar han naabot hin gutiay (NG)

3 - nagrerepresentar han naabot hin bug-os (NB)

MGA KONTRIBUSYON : i : 2 : 3
: (WMD) = (NG = {NB)
C. Naiiba nga Panlantaw ha Pag- | | |
dumara/ Polisiva
1. Iupod an pinansival nga 5

bahin dida ha programa
han paghag-id

2. Pagpahimutang hin marig-
on nga pakig-upod han mga
bangko ha lckal ngan
syudad, mainuswagon nga
mga NGO ha pagserbisyo
han mga organisasyon nga
may—-ada programa han pag-
pahuram para han kaluga-
ringon nga panginabuhi

3. Patuboon an pangempleyo

ngan kamaduroto

Bahin Singko. Tindug han Gindudumara nga mga Programa
Paghag-id han NMYC.

Dirveksyon: Alayon tsike an numero nga nauyon han
rpanhuna—huna bahin han kaigo ngan bili
mga programa han paghag-id nga gindumara
NMYC pinaagi han paggamit han masunod
sukol han paggrado.

1mo
han
han
nsa
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A. Pagkaisgo han mga kinahanglanon

Diin,
1 - nagrerepresentar han dire gud -pageksistir (DE)
2 — nagrerepresentar nga naeksistir kondi kulang (K)
3 - nagrerepresentar nga naeksistir ngan igo (EI)
: SUEQL HAN PAGGRADOD
MGA KINAHANGLANON PARA HAN : i : 2 : 3 :
PAGHAG-ID : (DE) : (K) : EI) :
a.l Eksakto nga gamit : H ; \
1 1 i {
! H )
ngan ekipahe nga H E ] !
] | ] H
] [} 1 ]
ginagamit para hin ! ' 1 g
H 1 1 i
t i 1 ]
Arot, Pedikyor, Ma- | H i '
nikyur ngan Kurong| ! i '
i i 1 1
t i ] 1
Panahi para ha Baba-| ; H H
[} 3 1 1
[} b 1 1
ven-an d d d '
i i : H
Pagproceso ngan pag-| ' i i
L ] i 1
1 ] { 1
preserbar han pag-! ' i |
1 1 ] 1
] i H ]
kaon ! 1 d i
1 1 § 1
1 i I 1
Pagproseso ngan pag-—| | d |
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APPENDIX E
COMMUNITY PROFILE

{Interview Instrument)

Barangay:

Municipality: Province:

PART I. Community Description.
Direction: Check as appropriate of answer.
1. Population of the barangay

1.1 +total population

1.2 +total families

1.3 +%otal lakor force

1.3.1 female %
1.3.2 male %
1.4 % of the unemployed
1.5 of the unemployed:
1.5.1 female %
1.5.2 male %

2. Geographical features

2.1 Nearest towns/cities with influence Distance
on project: (km)

2.2 Barangays or municipalities near Distance
the project site: (km)

2.3 Access to project site from the nearest
harangays/towns

by road




3.
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by river

by btrail

others (specify)

2.4 QGeneral topograpvhy
Flat Hilly Mountainous
Available Utilities
Utilities Specify type
J.1. Water for:

3.2. home use

3.83. irrigation

3.2 Power/Lighting

3.3 Transportation

PART I1. Local Economy

Direction: Please check as appropriabte of answer.

1.

Present sources of income

1.1 Agriculture Production
1.1.1 Crop Production
1.2.1 Livestock
1.3.1 Poultry
1.4.1 Fishing
1.5.1 Others(specify)

2.2 Non-farm activity
2.2.1 Food Processing
2.2.2 Craft
2.2.3 Clothing/textile
~2.2.4 Service
2.2.5 Retailing
2.2.8 Others{specify)



2. Availabiliity of raw materials/production inputs

Direction:

Please ~ list down the available
materials existing in the community
and cabegorize them as to used, not

used, exported and imported.

2.1 Agricultural activity

2.1.1 Crop production

2.1.2 Animal Husbandry

2.1.3 Fishing

Non-farm activity

2.2.1 Food Processing

2.2.2 Craft

2.2.3 Clothing/textile

2.2.4 Service

2.2.5 Retalling
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Computation of the T-value for Comparing the Perception '
of the Trainee-Graduates and the Stakeholders on o
the Extent of Achievement of Objectives : |

of the NMYC Conducted Trainings '
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Computation of the T-value for Comparing the Perceptions of
the Trainee-Graduates and the Stakeholders on the Extent:
of Contributions of the NMYC Conducted Trainings
X X X; X2
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APPENDIX H

TECHNICAL EDUCATION AND SKILLS DEVELOPMENT
AUTHORITY"S (TESDA) VISION,
MISSION AND GOALS

VISION

"We, at the Technical ZEducation and Skills
Development Authority. as responsible Filipino citizens,
commit ourselves to an organizabtion that is united in
purpose and direction.

We play a central role in rooting out poverty
through the promulgation of policies and implementation of
programs that develop world class skills among our people to
prepare them for sustainable jobs in a globally competitive
agro—-industrial economy.

To showcase private-public sector cooperation, we
work with other government agencies, private business and
labor groups as well as with the academe. We assume both
leadership and catalytic roles through consultation,
participation and partnership, within the Authority, as well
as our constituencies in the cities and in the countryside.

As an organization fired by a deep sense of
naticonalism, imbued with known integrity and recognized for
its high degree of competence, TESDA is thus acknowledged as
a development—-oriented institution which contributes
significantly to the improvement of the Filipinos® quality
of life."

MISSION

"We, in TESDA, commit ourselves to the integration
of multi-sectoral efforts in technical education and skills
development for the purpose of developing an adeguate stock
of highly skilled middle-level manpower for globally
competitive enterprises in agriculture, industry and
services sectors and in the process raise +the status of
tech-voc education and blue-collar workers in the
Phillippines. .

Through planning, nebtworking, direct training
delivery as well as through promotion and advocacy, we shall
set and uphold policies and skills . standards which will
guide +tech-voco education and training institutions in the
rublic and private sectors in the development and upgrading
of middle-level manpower +to adequately satisfy market
demands. "
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GOALS and OBJECTIVES -

To promote and strengthen the guality of technical
education and skills development programs to
attain international competitiveness;

To foous technical education and skills
development on meeting the changing dJdemands for
gquality middle-level manpower;

To encourage critical and creative thinking by
digseminating the scientific and technical
knowledge base of middle-level manpower
develorment programs;

To recognize and encourage the complementary roles
of public and private instibtutions in technical
education and skills development and training
systems; and

To inculcate desirable wvalues through the
development of moral character, with emphasis on
work ethic, self-discipline, sslf-reliance and
nationalism.
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