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ABSTRACT

This study attempted to analyse the occupational requirements of garment
establishments in Samar: their implications to the garment course offering in Samar
State Polytechnic College. The researcher design employed in the endeavour was the
descriptive survey method. Forty six workers, 15 shop instructors and 16 garment
establishment owners were made respondents of this study. The two groups of
respondents, the owners and workers showed they have no preference when it comes to
age. They are after the output. Therefore the college should see to it that our high school
graduates should possess and even in the skills possessed by ordinary workers in
establishments. The difference in perceptions in technical knowledge shows the
difference between the college graduate in garments workers need to be upgraded and
they should be exposed to modern equipment and machines. The two groups of
respondents, the establishment owners and the workers, were different from the
teachers in treating educational qualification, age preference and technical knowledge
as requirements. The two groups showed lower standards than the teachers group.
Shorter training period is recommended. The two year Technical Curriculum should be
enriched to meet the needs of the establishments in Samar. Expose our students to

modern equipment and machines simulating the industry's atmosphere.
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Dhapter |

THE PROEBLEM

THTHODUET TN

The skills nesded in boday’s worlod of work are  wndevogo—
ing such rapid changss and have becoms so complsy that 1f is
unreasonabhls for an emplover o sxpect z2ny ingdividual to  be
sufficiently prepared to adiust o all changes in his Field
onf smpeoizlization. Efficiency in industry, as well as in
business, will depend in a large measure on the kind  and
effectiveness of in—ssevics fraining to upgrade skills  in
cerbtzin oocoupations. This doss nob redoce the  doporbancse,
however, of ths necessity for new smplovees o possess soms
af the skills reguired $o gain job entey. The responsibili-
By for preparing individuzls o st l2ast mag% the minisuem
reguirements  for certain occupations rests with the educa—
tional institutions given that charge.

It is significant to note that many individuals in fhe
warld of work ars unhappy with ftheir present oococupation  for
which they ars nobt adeguately preparesd. Thare is & Tasling
nf dissatisfaction chie to lack of challengs in the  iob
parformed.

In order for a person to exish ﬁuﬂcéﬁﬁfullyg he mush
have +the capacity by instinct or otherwiss o adiust o &

changing condition, o take advantags of  fhe favorable



charge and o protect and defend himself against these
chianges that are unTavorable. ‘

The development of work competencias is supoosedly  the
pork  of vocational schools 28 mandated by the constitution
and further amplified by Bataé Pambarsa 232 obthsrwisse known
as  YEducational Act of 1282", which stresses, z2mnong ofther
things, the promotion of scientife, technological and voca-—
Lbional efficiency. Saction 4 pf the Educationzl Act of 1982
provides that sducationzl system shoulds

1. Train the nation’'s manpower in the middie lsvael
skills required for national development;

2. Develop thae nrofessions  that mill provids
ieadership for the nation in the advancement of
Enowledgs  for dmproving  the guality  of  homan
lifey and

He Respond affectively to  changing needds ardd

oonditions of  the nation through & system of
educational planning and evalustion.

These provisions of the act focus on the skills
raquiremsnts of  the manpowsr ftraining bto  ensure nakional
developmenty vet in Lthe past, garment industries had fo hirs
wnskilled and untrained rurzl folks who eventually  learnsd
arnd mastersed the trade after long long years of on-the—job
braining. In view of the rapid pace of development due to
aovarnmant  encouragement  for investments and  industrial

development, industry cannot, howsver, afford anymore  the

iong incubation period it is used to take for an  individual
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worker  to learn the skills and takes more responsible
asgsignment. Industiry now needs professionals, fechnicians,
and skilled manpower who can readily take the reins of
operations and gel the company moving, if the company or the
industry ifself is to take advantaos of +4$he favorable
developments. )

Along this lineg, Mercado (1280:3E) commentsd that a
serinus problem that plagues the country’s sconomy  1s  tha
inadeguate supply of skilled manpower necessary %a'keep the
industry running and growing to meet production  taroets.
The bremendous supply o meest industrizl nesds is duese  to
excess Labor supply in asreas where there is no great demand
for certain skills. One manifestation of the swvstem has
hesn fthe turning ouf of an overall surplus of college
sducated people who find difficulty in sseking employment
wiiile manpowsr shorbages sxists in the technical and skilled
lavael.

This iddea dimplies that the probable future smploymentd
oublook in an occupation has become of great importance o
those who sask jobs. In some ooccupations, the need for
workers is s0 2 acubte that some  industry  owners  do ot
ronsider their qualifications. This is the very reason that
some garments establishments in Samar have to be olosed due

to  the deficiencies of workers with regards +to  their



qualifications. The seeming decline in soms garmant
gatablishments has glso adverssly aftfected obther businssses
in  this town. For most of +the garment esstablishments
oeners, the futwure of ftheir gstablishment remains uncertain.

It iws  For this reason and situation that a3 study of
garment ssbtablishments in Samzar was conducted to analvze the
pocupational raguirensnts against the reguirsments in
garment course offering in the Samar Stats Polvischnic
College, and also direct ways and means towards the survival
of the garment establishments in Bamar and prsfarably,
towzrds a8 much greater promoftion and development.

Longasa (1983 comments +that  the program of {trade
industrial education in the country is primarily concerned
with the development of certazin skills, technical knowledge,
and related information for specific trade and crafts  that
suit to  fthe sntry  dn dndustry. He o added that to the
conpetent ocitizsn—worker in an industry, one must know his
phligations, duties and responsibilities in the socielty  in

which he lives and works.

Theoretical /Conceptuzl Framewmork

Tl thaoretical framework of this study is  anchored
on the theory cited by Richard (126%) when he colaims  that
joh =fficiegncy varises or depends upon  the performers’

possession  of the manipulative skills, the functioning
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technical kRhnowledge and the Job intelligence to the problsm
at hand. .

It ism believed that the success of the sorker in  any
occupation, particularly garment establishments cannot be
realized without technical knowledge, Jdob intelligence  and
manipulative skills.

Thus, in  the +fesaching of a2 vocation, it is convenient
to considar  sach  aspecd ssparately o snasurse effective
instrdction. Eonde (19%91:8) morz2over, avers fhat  in  the
acguisition mf‘the skills from the training school therse is
a nesd for acktual participation of the students in the real
mork condition of the ocoupztion. The condition of the
ooocupational lifs is best conceived through proper induction
of related btechnical knowlsdge and imparting of facts which
grnables the workayr to betier apply the skills. T bhe
sucoesssful in an oocupational life, a person must know  when
and mhe;e to use his skills or o decide what skills to se
in a given situation.

The success of industrial parmant workar, is
conditionesd by the abkility to choose proper undgrstanding of
the +fschnical information and adjust e several methods
best for a particelar job. In addition to possession  of
skills, the worker in particular, must know his obligation,

duties and responsibilities in the society in which



he lives and worlks for Jjob efficiency.

Finally, the Eheory pursded by the cited authorities
is further holstered with the existing provision in the 1987
Philippine Constitution. Ariicle XIV Sec. & provides:

""ll  educational  institufion shall . . .
teach the rights and dubties of citivenship,
strengthen ethical and spiritual values, develop
moral character and parsonal discipline, sncourage
critical and creative bthinking, broaden scienbific
and technological knowledge, and promots vocation—
al efficisnoy.”

Thiis constitutional  mandate has beasn the Toundation
of 211 our educational purseits and dn currisulum planning,
producing efficient citizen -~ workers is one of its goals.
This can be made effective when there is & consuliéation with
the industry woerld., Aftere all, the industries ars the eand
users  of our graduates. They are in the best position  fo
tell educational institubtions what  fthey nesd from our
pgraduates.

The schematic dizgram showing the gualifications and
relationships reguired of the Barments establistunents  in
Samar and their dimplications Lo fthe garments Corse

offaring of the Samar State Polvitechnic Oollege, is - shown

in Figurs I.
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The schema illustratss the gualifications reguired of
bthe garment  industry workers in Samar in relation o the.
reguirements in the garment courss of the Samar Biate Poly-
technic College =2s inpubts fto an  improved gavaent codrss
pffering. The model shows the determination of what consti-
tukes  dob efficiency by the two groups of respondents com—
posed of shop instructors t=aching in Samar State Polytech-—
nic College, Catbalogan SBamar, Tibureio Tancinco HMemorizl
Institute of Soisznce and Technology, LCalbayog City, and
Wright VYocationzl School, Paranss, Samar on one hand and btha
dress shop owners, GBarment Morkeﬁﬁ ard RTW  establishmants
found in Samar on the other hand by identifving the opoou-
pabional reguirements.  The following job entry reguiremants
desmed as conbtributory faciors o job sfficisncy ars as
follows: 1. age 2. sex 3. civil status 4. educational
gualitfication 5. number of years experiences &. manipula—
tive skills 7. technical knowledgs.

The pubant mf'the peroeptions of these two groups
regarding job sfficiency constitubed the oriterion variablaes
in this study. The results of the differences and
gimilarities of the respondents’ responsss werza Lthe basis
For drawing un  implicabtions bhased €11 pooupationsal
pegquirements vis -~ a - vis bthe existing garment Course
offering of the Samar Stalbte Polyfechnic Colleges.

The witimate objective based oan implications is



the  improved garment Course  which at this time will be
more relevant to  fthe nesds of industry. The dmproved
garment <course will not only redown bo effective shop
ingtruction but also to the socico-sconomic development  and

prograss of the provinoce of Samar.

Statement of the Problem

This shudy attempied to analyze the occupational
regquiremsnts of LHhe garments establishments  in Samar.
Specifically it sought answmers o the following gqueshionsg

L. UWhat are the garment &ﬁkahlishments in Samar?

2. What are the prefersnces of bthese garment ssbtab-
lishments and shop instructors and workers with respect to
the following Jjob reoguiremsnts.

2.1 fAge?

2.0 Hew?

2.3 Civil SBtatus?

2.4 Edurationzl gualification?

228 Mumber of years of expariesnca?

3. What are the pervcepiions of the garment sstab-
lishments, home owners and the garment instroctors and
worksyrs  on the sxbtent to which the following Ffactors are
required for the occupational requirements in garment sstab-

lishments in Samar relative to:d



1

L
Fel Manipulative Skills
Se2 Technicsl BEnowledge
4. Is thera a significant difference in the psre-

ceptions among the garment homeowners and  f$those of  the
garment teacher/instructors on the following reguiremants:
2. Manipulative skills?
b. Technical knowledgs?

9. What measures are suggeshed by the shop ouners,
workers, ard shop teachers in order to meet the occupational
reguirements of the garment sastablishments in Samar?

b What are the implications of the occupational
raguirements of the garment sstablishments to the garment

courss offerings of the Samar State Polytechnic College?

Eurll Hyvpothesis

The following hypothesis were framed In an attempt

to answsr the problems posed in this study.

1. There is no significant difference in the percep-
tions among the garment homeowners, establishment workers
and those of the garment teachsrs and instructors on the
grhent to which the following factors are reguirsd for  Lhs
ococupationzal reguirvements in garment establishments in Gamar
relative to:

1.1 manipulabtive skills
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1.2 technical knowledgs

Significance of the Study

+

This study was concsived with the hope that it would

lelp in  analyzing the ocoupational reguivements of  ths
garment astablishments in  Samar. It is of primary
importance for the garment establishments owners in order to
ivon out the deficiences of their sorkers and halp find ways
to promote and develop the garment ssbablishment. The shop
puners  together wikh vecational shop  teachers can work
together in planning and designing & manpower developmentd
program to mest immediate and future needs.

Te the vocational shop fesachers and  dnstructors  in
garments tbtechnology this study would provide the necessary
s#kills and information with which the program of training
can be made more relsvant and more responsive to the re-
guirements of the garment establishments.

To  the vocational school zdministrators,; this  study
would help supply wuseful informztion and data on various
pooupational reguivements of the ogarment esiablishments.
Hence, schoonl administrators will be guided in planning and
determining Fhe negeded funds for  the garments  braining

DOUTSR

Scome and Delimitation of the Studvy

This study wrs confined to the analysisz of the
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i

occupational reguirements of the garment ssbtablishments in
Samar and fthelr implications to $the garment courss offerinogs
in Szmar Stats Polytechnhic College. These occupational
reguiremnenis were determined through a survey of the garment

establishments in the service arsa and tiey identified what

iparticular skille needed more smphasizs  in the  frainding

schoal in ordde e o mest Ehe demances of garmeaentd
establishment.

As 3 measures, the study considered those gavrment
gstablishments with three emploved workers and above and
teachers zand instruchors who were handling dressmaking  and
tailoring classes in the Samar State Polyischnic College,
Catbalaogan, Bamar, Wright Yocationzl School, Paranas, HSamar,
and Tiburcio Tancinco Memorial Institute of SHocizsnce and
Teohnology, Calbayog City. There were 15 shop teachars, 16
garment sstablishment owners and 446 garment establishment
workers who were made respondents of this studys

This study covers school year 1992-1993.

Befinition of Terms

Ta enabls +$the readers to Fully tnderstand The
discussions, the following terms ares defined as used in this
shudy:

Garment Establishments,. As wsed in this study, it is

an establishment engaged in the manufaciturs of men  and
women ‘s clothing.



Job Efficisncy. [ rafers to a guality of degree

performancs  made by 2 worker who possessse technical
krnowledge, manipulative slills and job intelligence uwbilized
in his daily actividy in prodecing best guality oubput or
product.

Joh Intelligence,. This applies +bto  the ability of

worker to form his owun judgasent in altering his methods if
necessary %o meet the requirements of the job.

Manipulaktive Skills. As applied in this study, it

refars o the fzoility of the hands in  zpplyving correch
procedures in  the performance of & Job  without the
assistance of an eupert.

Deoupation, The esconomic schtivity that ig the 1life

wark of an individual. (Bood:Zlbé)

Broupnational Skills Heguirements, fig operationally

used in this study, it refsrs Lo the skills reguired in the
performance of various jobs in the garment industry.

Technical Enowlados, It refers abowut the technical

information on the naturse of the work, such as Job
procedures, job functions, managemerd and Jjob sataty.

Training Programn. Az used in this stwdy, it refers

t0 the entire curriculum of the garment course which trains

students along their line of specialization.



Chapter 2
REVIEW 0OF RELATED LITERATURE AND STUDIES

To  enrich  fthis study on the occupational reguirsments
of  the garment establishments in Samar, fthe researcher
obtainsd relevant idess by reviewing books, magazines,

unpublished theses, and other reading materiasls to give morse

substarnce and meat to this study.

RELATER LITERATURE

Burt (1947 sxplains that the participation and
involvenent of the people from indusiry, business, 1abor,
fishery, agriculture  and  the professionals are yary
significant in vocstionzal and kechnical programs. Thers  im
2 general unanimity among educators and induséerial  leaders
regarding the desirability and mubtuzl benefits to be deviver
through coopevative effort in the development and condugst of
the vocational and Ltschnical educstion program offerings of
the schonls, colleges and universities. In this aspect
employess  gan  in many  ways gain the desired +fraining
facgilities, reduce their own training costs and participate
in the development of the present and future smplovees. Ha
also pointed out that when industry and education  ignars

gach obthere or fail to actively parbticipate, the inevitable

14
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raauld is school bturning oud vngualified workers and indus-
try sutfering from shilled manpower shortage. The studenis
and the community are cheated. Industry is forcsd to sngage
in~-plant +ftraining or be satisfied with uwuntrained workers
giving low gracde performance. The cost is passed on bto the
public who pavs twice.

To meet the demands and necessitiess of the people
saveral industrises were opensd. Among these were the garment
industriss which wntil now have not shown such  developmend
arnd  have nob contributed much to the community. Soms  job
seekers are able to land =2 job in these garmeﬁt industries
but after a short time thsy lsave their work for one reason
or anothser.

Some garment industry owners aver that one of  the
reasnons  for  Lthe failure of the gaement industries is the
deficiences of workers with regards Yo their gualifications
tm wsuilt the nesds of garment indusbtry. Roberts (17&B8:13)
gtresues thalt vocationzal and technical course arep designed
to provide the yvouth mit@ knowledge, skills and atditudes
that will enable them to enter an occupation, because  thers
is a need for instruction and btraining fo; mare skilled
trades and ftechnical positions. The need for this kind of
training is due to the trechnological chanoes or new  discov-

gries and inventions in various field of  industry. Hith
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these changes, it is necessary fTor vocational {tesachevs o
determing  the subdisct matter that can be taught in  the
goientiftic mannar. It is necessary bo find oult what is  to
be taught beforese formulating courses of instruction and  the
mathods of presentation.

Acoording Lo Btrohes (19792 «503} the shill of
crafttamanship, dependablility and regularity of 8 worker will
determineg fhe selection of the swrksr. He further zlazims
that the worker's desire for self-improvement, ambition for
promotion gnd  identification with &the firms are all
important in the seleckion of manpowar tomorrod.

Baire {1972:73 adds  that the industry is the tokzl
framewark from which the subiscd matber is obtained, znd it
is where the sbtudents are hezaded to. The cowurse content i1s
obtained from the world of industry sebiing.

Wilbur (19752121} believes *that fthe skills arse in
demand in modevn industvry. They are not needed as means of
production but they are important factor in the education of
am  dndividuzgl. It is move than mere habit of action. It
invelves +the ability to modify habitual action to meebt  the
varving situations. He adheres to the notion that all jobs
raguire the sxercise of some human intelligence or skill.

Philip T. Torres in "Manppowsr Supply and Demand for

Uncational High School Graduates® The Proponent, Yol.o 1,
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1984 has this to say: The idea of Torrass is about a manpow-
a8r  supply and demend® of vocational high school graduatess
which raquive% a dizlogus bafween vocational school and
incdusitry.

"There is a need to toster cooperation, complementation and
dialogu betwsen the schools and indoastry as bthey  are  the
supply and demand dimenslons of the human capital. Mowhere
is this cooperation and complemsntation more orgently  and
hence more productively needed than in the area of resource

complementation.”
\d
RELATED STULIES

Beveral studies have pointed out the necessity 'fmr
vocational-technical schools and  colleges o, fit their
curricular offerings to the demangs of industries.

& study which has 2 direct relevance o the present
investigation is  fthes ressarch made by Oliva (1974) which
claims  that soms of the coursss offered by gchﬂclg nead
pastructuring by providing studen®s mors practical superi—
grce, and mors exposure o the indusitries in order o obftain
khe nacessary skills fraining needed by the establishments.
I+ was likewisze noted that bteachers teaching the subject
nesded upgrading of their previous training so  that  they

could mest the new challsnges of the time. It was also
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found  out fhat the industries of Samar wers not in full
working capacity due o lack of manpower or skilled workers.

The study of Arellano  (1277) claimed that tha
educaztional and superimenisl reguirsments of the automobtive
industry prefer trade school gradouates of special vocational
courses  who  should have work experience  particularly Tore
crattsman and ftechnicians.

Thae investigator reconmnendad that since Lhae
avtamotive industry prefers trade school graduaates to  fill
bheir needs, all schools of arts and frades should offer and
gririch the aubtomotive rcourses and offer not only a broad form
of btraining but zlso training for automobtive spacialists.

Tha inveshigator olaimsd that frainees in the field
of aubtomolfive industry should be given amples opportunity o
under go on~the—job training which should be made as a re-
guirement of the coursse.

The wame Tindings ars enpéeaged in the stody of Ato
(1977 on the skills reguirsments in machine shop and its
implications fo the particular offerings of the Pablo Borbon
Mamorial Institute of Techrnology that the industrial  ve-
guirements dmply that the schoel should approximate fthe
equipment, topls, materials and suppliss wsed in the indus-
trv. Regular in-plant trazining for vocational dinstructors

is very necessary to kesp abreast of the latest industrial
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practices thus making the machins shop sourcs responsive  to
the nesds of the indusiry in the region.

In the stuly conducted by Cebanganan (19770 an  the
“Fpamibility of Establishing an In-Plant Training Program
hetwesn +the Samar Bochool of Arts and Trades and  the
Indugtrialiéed Establishments in Samar',; he pointed out thai
the purposes of establishing such in-plant program were: (1)
o provide an oppordtunity for stuadents fo learn new
aperations, procasses and skills in industrys (2) o enable
the shudenits to gain actual experiences in  bthe ocoupation
itself, and (3} to supplement the fraining in school with
those that are found in ths actual industrial set-up.

Furthermors, the study of Mendiola ((1978) stressed
that fthe courses in the technical ocyurrciculum  should be
gearsd Ltowards  the ocoupational needs prevailing in  the
comnmdani vy, and should provide necessary knowledge and shills
regquired of the ocoupation.

The sams  shudy of Cairo (19793 on “The Manpowsser
Reguiremsnts of Six Major Industrial in  Samars Their
Implications to the Trade-Technical Education Program in the
Samar School of Arts and Trades" recommended the following:

. A don-depth  sbtudy on the materials, servides
rendered, and products made by the industries in  Bamar be

conducted in ordere do corrvelates the curricular offerings of



the Samar School of Arits and Trades o the manpower and
industrial needs of the province.

e There should be & ftis—up heltwsen the training
programn  of the industries and the Samar School of Arbts  and
Trades. This can be done through z periodic survey of the
tdifferent levels of workers to determine the parkticipation
rates of spnployment which will serve a5 a guide in revising
or enriching the curricular offerings of the Erade-fechnical
education of S8AT. .

S The SBAT should sgnrich  ibs trade—technical
agfferings o cope with the btrends of the mampawav-needz of
the firms to include marine snginesring, aufomotive dissel
technology, and light and hesvy =guipment maintenance and
rapair. Furthermore, the school should consider the
gervices of & full 4ime placsment coordinator who will
organize, coordinate and supervise tha coopesrative braining
pragram of the school.

. Set 2 program Tor career grientation ang  invite
resoUrce  persons from the six major industrizs in Samar  to
spaak  on carser opporbtunities, recruliment proceduras and
practices, and other needs of the industries.

In the dissertation o f Cabanganan {1982} fe
recommended  a periodic dialogus between the vocaltional-

technical schools and cooperating agencies o improve the



training program and the curricular offering of the collegs,
he stated Further that the success of  the cooperative
training programs  depends so muach on closs cooperabion,
coovrdination and good relationship bebween the college and

cooperating agsnciss,

The wmhudy of Llego (1983 on "Ocoupational 8kills
Reguirements in the Automotive Industry and The Trade Bkills
fAcguired by Aubtomotive Teochhnology Shudends in Sanar State
Polytechnic Colleger Their Implicaticons 0 Curricular
Redirections” pointed owut that the esbtablishments whers more
gradusting avtomotive technology students expsct smplovment
after gradustion was automotive repszir shop, and the trade
skills reguired of mechanics for soployment in the indusiery
were those included din Fhe three major components or blocks,
mamely:s . Aubtomotive Underchassis, 1. Avtonotive Elgctric-
ibw  amgd IIT. Engine Sevrvicing and DOverhauling. These
blocks should be taught in order to prepare them bo  mest
those regquirved for employment in the industrial establish-
ments. Likewiss, he recommended that the avtomotive siu-
dents shotld he‘mrientad to the industries esemploving move
mechanice in order o prepars themselves to meel resl ooy
pational life.

The same findings were supressed in  the study of

Matic (1983) which pointed out that among the reguiremsnts
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ef hhe  dndosteial  sstablishments from applicants were:
pevrformance tests, personal inbterview, partinent documents,
reconmendations. school credentials, cerbtificates &nd
clearances.

The study of Tating, (12B3} indicated that majority
of  the wvocational schools have fturned owut  gradoaghbss  who
could hardly m@meet the demands of the industey. Tha
graduates were mostly aemimgkilled‘ﬁhm still needed much in-
msarvyice btraining.

Considering that thers ave changes to mest  fhe
mogdarnization af t@thnclmgy‘ ard industvry, vocational
gducation should look into the possibility of upgrading ©the
facilities and squipment of the school, the guality of
instruction arngl training and  fthe curricalum showld  be
revised to suit the neseds of the time.

He further stated that only when $the gradustes of
sald schools meet the manpower needs of the place can  they
be smplavesd and only then can vocational school  beocomsg
relevant and usetul.

Maramara (19284 looked into the Jjob performance of
the graduates to debtermine their employability and offersd
snlutions to improved gualified graduates whose skills  ars
marketable in the industries.

These studies show relationship with  ths presant



research since it desls on entrance regquirsements in
industry, wshich are the schemess/arsas evaluated in  this
study.

The =2bove aentionesd studies have givern smphasis on
the relationship between vocational training and dual
industry reguirements which are also given smphasis in this
study.

Arionls (1985 found  out  that the frade—technical
sducation program did not mateh sufficiesntly with the nesds
and reguirsments of Ehe ingdustery. Majority of industrial
operabtions were not performed by the  trade students.
Materials and supplies, tools and eguipment were nok
availabls in  the shop. Trade instructors possessed the
minimum educational gualification but  lacked industrial
BROSTLENCS . He further recommended that a unit should be
created fto ensure gloser cooperation  and consideration
bertween school and smployment sector. One of the functions
it dmplament the on—the—job fraining programs of the
school.

Another study, that of Salinas (1985), disclosed that
tha moast  important  factors that contribuated to the
attainment of the obdectives of vorational schools wers bhe
jnb  training, and the efficisnt instruction of the faculty

which were a&ll attributed to how the school implamented the
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recommerided the following:

i, The curricwlum of the vocational schools should
be revised in order that the training program will jibe with
the manpower raguirements of indusiry.

2 Vocational schools should frain high lagvel
ManpEe .,

Bantos (1982 oconducted & survey vegarding sntrance
reguirements in industry. Some of his significant findings
ware as follows:

1. The antrancs 308 reqguirement foapy most
establishments, was 21 vears old, however, those below this
age could bes admitted provided fthesy possess special
tachnical skills and attitudes.

2. Gome of the praciices of the establishments were:
reaquiiring  applicants to pass interviews, parformance tests
and physical medical sxaminabion.

Gimilarly, the studiess conducted by ather researchers
here in revisw tnderscore some manposer needs of indusivy,
sspecially those in garment frades +that nead furthsr
training in school to producs anough  manpowsr  fthat  can
gsabiafy the demands of industry. The prassnt  study also
aimed +to assess ths ocoupationzl regquirements of garment
course offerings in the Samar Stats Polyvitechnic Collegse. It

intended to find oubt if students were sufficiently preparsd
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to matech  their skills with those regquired in the garoent
industry in Samar.

The wvaluabls ddeas derived from the foregoing related
litevrature and studies have lent suppmrt‘ to  the nature,

harkground and the dirvsction of the on-going sbudy.

Relationship with the Present Study

The related studies pressnted in this chapter show
some degrese of relevance to the present study, pariicularly
the Trade Bkills reguirsnents of different establishments
and manpowse needs in Samar. The study aimed $o  establish
nat only the skills reguiremsants but zlso obther gualifica-
tions  that have dirvsct influence and effects on  job aFffi-
chenty. The results would have 2 large impact on Surriculam

planning.

SBignificantly, *the pressnt study moved further to the
identification of the occupational requirsments of Garment
Establishments in Samar as basis for the effective garment
shop  fraining and instroction in Samar Shate Polytechnic
College in order %o ascertain the future emoployment of

graduates of garmants course.
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Chepter 3
FETHORS AMD PROCEDURES

This chapter pressnts the methods and procedures on how
the siudy progresssd, the instruments used in gathering
data, the description of the respondents, and the
statistical tools enploved in the ftreatment of +the data

galtherad.

The Research Desion

The novmative ©Sype of descriptive survey method was
employed in this research work. This was used to  ascarbain
fTacts about  the existing conditions in both schools  and
industry which were usmed in analyzing the ooccupational
regquireaments of the garments ssbtablishments in SDamar.

This parbticular method ussed the gquestionnaire-checklist
as  ilbts main instrument in gathering data. Aside from  the
que&timﬁnéire fhe ressarchsr also used informal  intervisws
and  documentary analysis as supplemenbtary dats gathering
instruments to vearify iftems of infarmation that waers

doubtful to the vessarcher.

natrumentation

The guestionmnaire, informal interviews and documentary

analyeis were wkilized to obtain pertinent information and



data regarding the study being pursusd. The ftabulation of
freguency and weighted mean oot of the collected data from
the questionmnaire were used as the statistical presentation
o give more meaning and substances to the findings of  this

investigation.

The Suestionnaire

The chief instrument that was used for data gathering
on bhe occoupational requirements of garments sstablishments
in Samar, as perceived by the fteachersinstructor of garment
technology courses was the guestionnaire. It was  the most
épprmpriate device becatse of the naturse pf the study and
the information Y$hat were ngeded. T4 was desigrned  and
structured to facilitate the gathering of the reguired data
and information.

Following the criteria for guestionnaire design, the
researchar preparsd two ssbts of gquestionnaire fTor  the
respondentsy one Tor the RTW establishmant owners andd  drsss
ﬁhbp cnars and anobther set was for the feachesrs/instructors
teaching dresemabking classes. The guestionnaire contained
items on manipulative skills, fechnical knowledge and other
gualifimations such a5 age, civil stabtus, sdocstional guali-
fications and expevrisnce.

Validation of Questionnaive

Firet, a draft of each sab of the guesbionnaire was
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made. The draftt was bhe presented to the adviser for ecriti-
cizm  and improvement. Following his  advice, iftems which
ware found weak were improved ard the unnecessary ones  wera
gliminated. Afher improving the drafh, the guestion-—
naire  was  tried  out with the g TOLR of garments
establishments owners  and garment shop worksrs and  sose
teaahera/inﬁtructqvﬁ 2% the Lavte Instituts of Technology to
check the facility of sxpression and sase of administration.
Further improvement of the guestionnaire was madse after
which the approval of the advissr was sought. When this was
done, the guestionnaires was printed and Fielded 4o the
respondents.

Permission was soupght  from the presidant  of hhe
college. Referral leatters to the garment =stablisthment
owners was framed and duly approved by the Dean of Graduate
Srhanl in Szmar Stats Polytechnic College for the researchsy
bt distribute her guestionnaires to the diffesrent garment
safablishments in Samar.

Thea researcher personal ly distributed the
gquestionnaires. In two weeks’ time the guestionnaires wers
e vebtrieved. The datas collseted were then be tallisd,
grouped  and presented in tables or  figures for clearer

interpretation.



Bocumentary Analvsis

Course  outlines and codrse syllabi were reviewsd in
this study ©to look into the course offerings  and  conbent
that may gave idea into the reguired knowledgs,
slills and attitudes desired for effective training of  the
students, more specifically those that determined the skills

raquiresmnents for emplovment of garment fechnology graduates.

Interview

I order o verify/crosscheck dats provided by tha
garment establishments ouwners and the teacherzs/instructors
an  informal/unstroctursd  intervisw  wass conchacbeod. The
intervisgw was resorbed to supplemeant z2nd validate informas-—

tion given by respontdents through the guestionnaire.

Spurces of Data

The sources of data in this study were all dress  shops
ouwnars of RTW establishments and owners of dress shops  with
a2t least three workers. A1l of them are located in  Samar.
To find out the percephions of shop instructors on garments,
teachers LTeaching in Weight Vocationg)l and TTMIET were asksd
o be respondents in addition to  the fsachers/instructors
teaching dressmaking classes in the Samar Btate Polyteschnio

Collags.



Sampling Procedurs

In  the selection of the Garment Establishments purpo-
sive sanpling was employesd where all the garment establish-
ments in Samar with at least fthree workers were considered
as respondents of this study. Random sampling on the aother
hand, was emploved in the selection of the garment ssbab-
lishment workers. Whsre there wire four or more workers in
& garment establishment, the ressarcher resorided 4o  lobbtery
technigus. Small shesis of papsr were rolled corresponding
to  the no. of workers in the sstablishment, three of which
ware fumbered 1, 2 zand 3. The workers were made Lo draw
these sheels ang those workers having the numbers 1, 2,  and
S were made respondents of the study. Farametric sampling
was whtilized in the selsction of the ogarment instructors
where all garment instructors in the  three schools weres

taken as respondents of this shudy.

Gathering of Rata

The main instrument for gathering data was the gues—
tionnairve. Only one sat of guestionnaire was fielded fo the
thres oroups of respondents. The guestionnaive proper  had
three distinct parts framed As Technical Enowledge on drafi-
ing, garment layvout, cubting and marking, equipmyent and
assembling garment. B. Manipulative skills on  the four

similar iltems appearing wnder Technical Enpwledge C.  Other
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Hualifications: a. age b. sex 0. wivil status d. educational
gualification 8. sxperisnce. :

ffter the respondents returned the guestionnaire the
dats were Htabulated and analvaoed.

The ressarcher consulbted course syllabus aznd oubtlines
in drawing up the different technical skills and knowledge
taught in school against those being used in bhe garment
eskablishments. The skills and knowledge were listed down
itn  the prepgaration of ths questionnaire. Finally, the
researcher interviswed the different ouners, shop instruc—
tors and workers to verify information thalt was not  explic—

itly stated in the gquestionnaire.

Statisktical Treatment

The Likerd S-point scale wsas used in assigning values
to  the regponses mads by the raspondents, The responses

wers eavaluated as fol lows:

Very nacassary 4,91 — 5.00
Mecessary F.51 - 4.830
Undecided 2,81 - .80
Unnecssary 1.51 - 2.50
Vary unnacesssiary L.od -~ 1.30

Afterwards the weighted mean was compuied wusing the

following formula:
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Whereg § iz the freguesnocy count for the corrvesponding

HBe-point sczle

% ism the Likert S-point soals

Ef is the sum of 211 ths freguency

To find the preferences of the
sar, sducationasl gualification, =

status the percentags was used.  The

X
Pom e w0 1O0O% pheprs o= bhae
M.
M = the
o= the

¢

respondents as fto  age,

gperience and marital

Tormualas isy

observaed freguency
tobal no. of cases

Parcentzge eguivalent

In order  fto find ouwt  whether fthe null hvpobheses

of  the study would be accepbed ov
finalysis of WYariance was used.

follows:

rejectad, +the one-may

Thsa formula ia a%
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Working Formula for the ANMOVA Tabls
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Sources of Begrees of Sum of Mean Squarses Compated
Variation Fraedom Bguares
(B (df) {55} (MG} F
Between k-1 Li{group teotals)Z EhBetwesn MS Betuween
O s
vy k-1 M5 Within
Within hl-l B8Total - S8ERetween BSWithin '
M-t
Total N-1 Ix® ~

R e e e e e e R b P Rl R

Where: Lk = no. of Qrounps

M = total ro. of cases
vy = the no. of cases per group
o
(Rx)™
T = the correction factor =
M
Ix< = the sum of the sguared values

Twx = khe sum of the valuss
The ressarcher also employed Schaffs’'s Test in finding
out whare the differences lay in thé perceptions belween
tpachers and garment owners/teachers and worksr/workers  and

pirters . The formwla for bthis test is:
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Seheffe =
wheare X1
3
My
Nz
MSE

! 34

M5E (Ni + N;\)

My Na

the mean of the first group

the mean pf the second group which is
being compared with the first group
the no. of ceses in the 1lst group

the no. of cases in ths second group

the Mean Sguaress Within Yalue

The level of significance is pinned at 03.



Ehapter 4
PRESENTATION, AMALYSIS AMD INTERPRETATION DF DATA

This chapter discusses in length the findinéﬁ of  the
shudy. Data are presented and the subseguent analysis  and
interpretation ars gritten down in arde r to cdrai
implications from fthem. As can bs shown +the statistical

treatment for preferred age, sex, education and marital

status and ewperience is in ferms of percentage. The
respondent 's perceptions on  the diffesrent aspects e f
technical knowledge and manipulative skills are interpreted

in terms of the weighted msans  and  then  testing  the
weightewd means with the uwse of Analysis of "Variance
{ANOVA) .

Barment Egstablishments in Samar

Thersa ars various garment establishments in the
Province of Samar. For ths purpose of +%his pariicalar
study. The ressarcher through random sampling have invalved

the following establishments:

)
Establishmant Address
1. WUnisex Tailoring Calbavog City
2. Mew York Drass Shop Calhayaog City
Z. Twins Bress Shop Calbayon Ciby
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4, Saang Bootigue Calbayng City

9. Lilias Dress Shop Calbavon City

&. Dona's Creation Lalbayioyg City

7. Ronald Original Paranas, Bamar

8. Jaja's LOlothing & Boutigue Paranas, Samar

. Linda’'s Dress Shop Paranas, Samar
1. éutch Men's Apparsl Cathalogan, SBamar
il. RM Commerical Catbhalogan, Samar
1Z2. Burak Mini Garments Catbalpgan, Samar

E. LCE Tewxtiles % Garment
Multi-Purposs Cooperative

Incorporated Catbalogan, Bamar
14, Ebavy’'s Dress Shop Catbalogan, Samar
19. Feling's Dress Shop Lathalogan, Samar
is. RJI Commercial Catbalogan, Samar

Docupational Requirements

In any endsavor, bthere are always soms raglirement  to
he considered. In getting on employment be it in  the
professional field or otherwise, emplovevs would comg—up
with their specific occupational reguivements. In the field
of garment occupation, the different occupational resguire—
ments as age, sex, civil status,; educational gqualification

and experience were identified by the respondents.



Age as An Dorupational Regquirsment

Tahle 1 reflects the resﬁnndenﬁa-mpinimns as to the age
they prefer from entering worker. 0OF the tobtal number of
respondents  (this include the three groups : the teachers,
workears,  and shop owners) 13 or 14.9% preferrsd workers o
18-20 years of age; 146 or 20.B% preferred workers having
ages between 21-253 & or 7.8% would like Lo have warkers who
have ages 20 and zgbovey while 42 or 34.5Y% have no prefep—
anca. This simply mezans that age as an occupational re-
guiirement has no direct bearing on the outpudt of the worker.
Az long as the worker doss Gthe job well sstablishments donot
rafuire that they be young or old.

Table 1
Preferrad  Age of the Thres brmups

of Respondents as Occupational
Regquirements

R e R R i e R e e e S e i A i e e L e g e B R g ] =

Age [TeachersiBarment Estab~ |Barment Estab- Tohal %
listment Dwners)listment workers

1 820 3 2 & 13 (1&.9)
231-20 & a 5 1& (20,83
a5 & -2 &} ) & (7.8}
above
Ny pre-—-
ferance 2 o 31 42 (54,5}

Total 15 b 4és ¥ OALGOU)
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fpparently, %o the sstablishment workers and bto  the
sstablishment owners age is not of prime consideration in
the industry as long as the worker possessss the necessary

skills and mests the required putputb.

Bex as an Oceupational Reguirement

Table 2 shows that out of the total number of respond-
ents @ or 11.7% prefearvred males as workersy 46 or 39.7Y%
praferred femaless and 22 or 28.46% had no prefersnce.

Table 2
Praferred Sex of the Thres GOroups
af Respondents as Docupaibtional

Reguirgments

o Tl s bk b se GE bk b ko i e AN A M S SR W Sp bl LG Lk SRN 4 A L s S e b GLE R BN M SHA i s W AL Ais b S KNS s Air AU B mAY BLS ey At A A LA M M mu mu e
o A o O N O L N A N N R N N N N N N T N R e N SRS nm ™

Praterred|Teachers|barment Estab-|8Szrment Estabh—
Geuw of listment listment Totkal %
Workers Dwnerﬁ Workers
Male 1 2 & g (11.7)
Female 2 11 26 4& (BR.71
No Prefe— 3 5 14 22 (Z8.4}
rence
Total 18 1é 44 77 (100%)
The averall choice of the respondents is femals
workars. This .is due to the perception that =mewing as a

=
trade is largely idenfified with women and that women havs

more pabtisnce than men when it comes to the intricacies of
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sewlnhg an apparsl.

Preferred Divil Status

As can be gleansd from Table 3 the preferred givil
shatus is single. The three groups prefarred as the workers
to be single as shown in Yhe resulis of percentage. 36 or
F2.73% rvespondents were single, & or 7.79%4 preferred mar—
riedy and 15 or 19.48% had no preference.

Table &
Preferred Civil 8tatus of the Threse Groups

of Respondents as DRocupational
Requirements

fro i i gl s i e e R R iy i g refr e e g e e R el R e R AR R R R ]

Civil (Teachers|Garment Esbab-~ [Garment Estab- Total %
Status Iliatmenﬁ Ownerallistment Workers

Bingle 16 i1 ) 5h (7272
Married 2 0O 4 & (7.79)
Mo Pre-—

faranoe 3 8 7 15 (19,48}
Total 18 14 ) 77 (100}
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The reazon of their choice is very obvious. There arg

several zdvantages in hiring workers who are single.
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Preferred Educational Busliftication

Table 4 reveals the sducational preference of fhe
respondants. OF the total nueber of respondents 60 or 80.52%
chose high school graduastes as the preferred gqualification
while 19 or 19.48 4 chose ESIE garment maior and not one of
them indicated elementary training as a minimum requirement.
This mearns that our graduates are over gualified.

Table 4
Preferred Educational Qualification

of the Thres Groups of Respandents
as Oocupational Requirements

st ot mrm mm oy mam deey pema mpar mme s Tl sem med bias s g bier daie meas ase gt pom maen Ly gerr Sy iy ke AT SRY W Y ML pew ass wrm pg At Sy ten ey em mam et e ra e v e R S S A e rn e e
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Eeluea- Barment Estab— HGarment Esmtab—

tional |Teachers|lishment Qunres |lishment WHorker{Total %
Buali—
fication

BETE
Garment
maior 2 1

pA)]

15(1%.483

High
SBehool
grac. & 15 41 HRBO.A2

28

ot

Elema o 4] 8] ]

Total 15 14 44 F7{100%)
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The wrespondents varied responses are understandablas.

The fesachers wsho are afbter gquality and efficiency chose



collsge courss as the ideal guaelifications while the sestab-
lishment owners who zare after profit considered high school
diploma ags sufficient. To the workers, 3 worksr who possess
higher gualifications then they have is a threat to  their
jab. The respondents however are of one accord: Elementary

education is in sufficient for the trade,

Whether Experisnce is Aeguirement or Mokl

Table 3 shows the responsss of the three groups of
respondents regarding sxperience as a Jjob reguirement.
Baventy three or 24.81 gave wves as answer while 4 or 5.1%

indicated no.

Table 5

Responses of the Threes Groups of Respondents
on Whether Expesrience is Reguired or Mot

i wme rma b bt st b Cr Tr s T ALE G ke b B B A Sh4 B B Do ek M Aus B P LMY S mW M Lmp A A Sy A iMe mms s PP S s v mm e mm Ve g mw v n fm e v T AT mm e
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Respon- Teachers|Barment Estab~ |Sarment Esbab- Toktal %
BES | lishment Duners| lishasnt Workers
Yes 14 158 44 TE(?4.81)
Mo i i 2 4(5.19}
Tobal 15 14 4bH F7LG0Y%
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Proafapred No. of Yearg of Euxnsrionce

Az reflected in Table & fthe respondents gave a& unani-
mous choice of 1~3 years of sxpsrience as a job reguirement
fomr entering worker as 34 ar 72.97%4 of them indicated

this choice. The next choice was 4-& vears above with 1% or



22.6B8% giving this responsey and only one or 1.35% indicat-
ed below one year az accspiable. Mot one chose & and above

as experiencad.

Table &

Mumber of Years Preferved by the Three Broups
ot Respondents Who Answered Yes to
Exparience A5 a Reguirsment

pafagiii g i i s e e i C R - e o R R g e R e e e e o e e e el e e e e e g = ]

No. of Yrs., [Teachers|Barment Eskab~ [Barment Estabe Total %

af Exp. Lighment Owners|lishment Workers

Below 1 vr. i ¥ 0 1{(1.3533

1 —- 3 yrs., 1o ] T SA(T2.97)
4 - & vis. 3 3 g 19(25.68)
& B above (] & ] s

Total 14 1& 4.4 T4 CLO0%

The Extent  Techniczal FEnowledge on Drafiing Pabtbern  is

Reguired.

The data found in Table 7 veveal +that khnowledge in
drafting pattern is an imporbtant reguirement. The thresa
groups perceived Fhe items under drafting pattern from Very
Necessary %o Necessary. The percepbions of the teachers
reflect the?r high reguirement as thase items are necessary
in the basic lessons in the Barments Technology. On the
pther hand the perceptions of the garment establishment

workers show knowledge on drafting pattern is only nscessary
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since many of them are not directly involved in cutting.
The weighted mean for the tsachers is 4.62 (Very Necessary?
for +the establishment owners 4.50 (Mecessary) and for  the
workars 4,38 (NMecessary?!. I% appears that ocwners and  the
wiarksrs are of the same agpinion by noting the slight differ—

ence in their parceptions.

Tabhle 7

Extent to which Technical kEnowledge (Draftting Patterns)
is Reguired for Occupational Requirements of
Barment Establishments in Samar as Perceived

by the Three Groups of Respondents

Barment Estahliéhment

Teachers Barment Establishiment
funers Horkers
Weighted | Evaluation | Weighted | Evaluation| Weighted IEvaluation
Hean Hean Hean

A, DRAFTING PATTERNS ~

i, Different body seasurement 4.73  Very Mecessary 4,63 Very Mecessary 4,33 Hecessary

2, Kinds of drafting feels .60 Very Necessary 4,90 Mecessary 2,41 Necassary
3. Functions of different
tools 4.53 Very Mecessary 4.3%  Necessary 4,37 Necessary
4. Dthers
Totals 4,62 4,50  Mecessary 4,386 Necessary

Technical Enowledge In Patievn Lavoul, Dubting
% Marking =s an Docupstional Reguirvemsent

The findings from Table 8@ reveal that the fechnical
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knowledge in pattern layoubd cutting and marking is very
necessary. There are nine items of information listed under
this consideration (pattern layouting?. Thay ares: ia
technigues in pattern lavout 2. kinds of cutting tools 3.
Table &
Exteant to Which Technical Knowledge (Pattern Layout,
Cutting and Marking) is Required for Docupational

Reguirements of Barment Establishments in SBamar
Az Parceived by the Thiree Broups of Respondents

Teachers I Barment Establishment [ Barment Establishment
Weighfad Evaluation | Weighted | Evaluakion | Weighted | Evaluation
Hean Hean tiean
B. PATTERN LAYEUT CHUTTING
AND MARKING
1. Technigue in pattern ’
Tayout 4.77 Very Necessary 456 Very Mecessary 4.63  Very Necessary

2. Kinds of cutting fools £.73 Very Necessary  4.56  Very Necessary 4.41  Very Necessary

3. Technigues in cubting
patterns & fabrics 5.0 Very Necessapy  4.54  Very MNecessary  4.37  Vecy Necessary

4, Kinds of marking tonls 453 Vary Hecessary  4.62  Very Necessary 4.54  Very Necessary

5. Technigues in marking
pattarns and fabric 4.67 Very Mecessary  4.5&  Very Necessary 4,57  Very Necessary

6. Kinds of measuring tonls  4.47 Necessary 8,62  Very Mecessary 4,50  Necessary

7. Functions of diffevent
measuring fools £.53 Very Necsssary 4,44 Negessary 4,41 Nersssary

8. Kinds of sewing fools 4,77 Yery Necessary  4.30  Necessary 4.50  Mecessary

-

9. Fenctions of differend
sawing tools 4.53 Very Necessary  8.47  Necessary 4,50  MHecessary

Total LN £.54 4£.53
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Techniques in cutting patterns and fabrics 4. kinds of
marking tools 5. btechnigues in marking pattsrns and  fabrics
6. kinds of messuring tools 7. functions of fthe differant
measuring tools B. kinds of sewing tools 9. functions of the
different sewing tools. All items were considered as Yery
Mecezsary by the feachers group and the garment eshablish—
ment ownegrs evaluated majority of the itams as Very Meces—
mary. This is also true Fo thes workers group. The teachers
obtained & waighted mean of 4.64y the pwuners obtained 4.354
and the wmrkefss 4.53. The overall descreiption of fheinr
responses i Yery Necessary in the Likerd five point scala.

Technical Enowledne in Sewing Machine as an Oocupational
Requirement.

There are four items under Egquipment which were rated
by the respondents. Table 92 show. bTheir responses. The
Teachers qroup gave & weighted mean of 4.85, the garment
owners 4.53 and the workers 4.56. All ratings appear Vary
Necsssary in ?hm Likert S-point &Goals. Howevar their
marginal differences in points in this aspect as well as in
all other aspects under technical knowledge influenced the

compulation of the ANOVA as discussed later.
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Fable @

Extent 4o Which Technical Enowledge (Equipment?
is Required for Doccupational Reguirements
of Barment Establishments in SBamar as
FPerceived by the Thrse
Groups of Respondents

Teachars Barment Establishment Barineny Establisheent
femers Horkers
Yeighted Evaluation | Weighied | Evaluaiion | Weighied Evaluation
Hean Hean {ean
C. I EQUIPHENT
1. Parts & functions of
sewing machines .93 Very Necessary 4,44 Necessary 4,32 Vary Necessary
2, Eorrect operations of
sewing machines 3.0 Yery Necessary 4,90  MNecessary 4.54 Very Necessary
%, Troubleshoobing the
sewing maching 4,53 Very Necessary  #.4%  Necessary 4.5%9 Yery Necessary
4. Care and maintenance
of sewing machine 4.93 Very Necessary  4.75  Very Necessary 459 Yary Necessary
Totals 4,85 4.53 £.56
Technical Enowledoe 4in Gzrment  Construction as k=

Reguiresmentd.

Table 10 gives us clear idea how the respondents re-

sponded to the 23 items of btechnical knowledge under Barment

Construction. The teachers group evaluated all  +the ibtesms

Very Necessary with a weighted mean of 4.77. For the owners

gvaluation the overall descripiion jis Yery Neoessary with 2



Tabhle 10

Extent to Which Technical Enowledges (Barmentd

Construction)

Reguirements of Darment Establishmentis

in Samar as Perceived by the Three
Groups of Respondents

is Reguired for Occupational

48

Teachers Garment Establishment Barment Establishment
Dunees Horkers
Yeighted Evaluation | Weighted | Evaluation | Yeighted Evaluation
Hean Hean Hean

£.2 GARWENT CONSTRULTION
1, irds of necklines 4,77 Very Mecessary  4.5&  Very Mecessary 4.7 Mecessary
2. Kinds of commonly used

rollars 4,47 Very Necessary 4,36  Very Necessary 439 Necessary
3. Kinds of facing 4.5 Very Hecessary 4,36 Very Mecessary 4.43 Necessary
4, ¥inds of seans 4.47 Very Necsssary 4,64 Very Necessary 443 Mecassary
3, Kinds of seam finishes L.67 Yary Necassary 4,60  Very Necessary 4.3/ Necessary
6. Kinds of commonly used

sleaves 4.77 Yery Mecessary 4031 Mecessary 4.41 Necessary
7. Kinds of fasteners 4.47 Vary Necessary 4,47 Necessary 8,37 Mecessary
B. Kinds of plackets 8,73 Very Mecessary  4.04  MNecessary 437 Necessary
2. Kinds of frimmings 447 Yery Mecessary  4.4%  Necessary £.30 Mecessary
10. Technigues in attaching

cotlars without facing 4.93 Yery Necessary  4.5&6  Very Nersssary 4.4 Necessary
11, Technigues in attaching

coltlars with facing 5.0 Very Necessary  4.4%F  Hecessary 4.5 Mecessary
12, Techaigues in atiaching

facing on necklines,

archole and decorative

openings. 5.0 Very Necessary  4.42  Very Necessary 441 Hecessary



bable coni'd.

2. Technigues in attaching

different kinds of sean 4.8 Very Necessary 4,62 Very Mecessary 4.37 Very Necessary
12, Technigues in atfaching

different kinds of sleeves 4.93  Very Hecessary  4.49 Very Nacessary 4,39 Vary Necossary
5. Technigues in affaching

different kinds of fastenes 4.73  Very Necessary  4.42 Very Hecessary  4.04 Yery Necessary
16, Techniques in sewing

different kinds of plackets 4,77 Very Necessary 4,40 Yery Necessary  4.57 Very Necessary
17. Technigues in ztfaching

different kinds of trimming 475  Very Necessary  4.4% Very Necessary 4.54 Very Necessary
18. Techpigues in attaching waist-

band on skiris, cullobfes

and pants 4,73 Very Necessary  4.42 Yery Necessary 4,57 Very Necassary
19. Techniques in attaching

pockets 4.88  Very MNeressary 4,75 Very Mecessary  4.50 Necessary
20, Technigues in making

shiring on skirts 4.67  VYery Necessary  4.62 Very Necessary 4.48 Necessary
21, Techniques in meking

sfirring en slaeves 4,67  Very Necessary  4.54 Very Hecessary  4.54 Yery Meressary
22. Techngiues in sewing

pleated skirk 4,67  Very Necessary 4,56 Vary Necessary  £.50 Necessary
23, Important information zbout

fitting garments 4,86 Very Mecessary  4.42 Very Necessary 4.50 Hecessary

Tutals 4,57 4,46

4.7

weightesd mean average @f 4.57.

the itbems

wikhh the weighted mean of 4.46.

with the overall descripbion of

The workers group rated

all

only Mecessary

Again in this table is reflected the high standard that

the teachesrs reguire from the students,

n the side of

the
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sgtablishment owners and the workers technical knowledge
involving garment construciion is of sscondary  imporfance

pvar The practical side of constructing & garment.

Testinng Hvpothesic Mo. 1.i

Table 11 gives the general weighted for all the three
groups of respondents. The general weighted mean is 4.38 or
Vary Necessary.

fAs has been said sarlier the marginal diffsrences in
points  in the computation of the msans even though the
general description of all aspects is Very WNecessary,
influenced the computation of the ANOVA. Hence, in testing
Hypothesis Mo, 1 stating that <$here i3 no significantd
difference in the perceptions amang garmant teachers on the

grhent technical knowlsdge is regquirsed is rejeched,

Table 11

Summary of Weighted Means for Technical Knowledge

piin mem mn e bm i et b dre v ik G Gt SN RS LA SN RS M e Ama L e M mrw W M T M B Pe S mev AT Drir Meer teur pum weet gaat mes mes amd bl fown b e v vmd me e e s o s dne W da
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Technical Enowledge }Teachers! Ouners|Workers| Total | Mean
Braftting Patterns A& 4,50 4.38 13.530 4,50
Pattern Layout
Cutting & Marking &4 &b 4.54 4,85 13.7% 4.50
Equipment 4 .85 4.593 4 .56 15.94 4. 45
Barment Donstruction 4.TF7 457 4.44 1%.80 4 50
Total 18.90 ig.14 17.93 B4 LRT

FMean 4.73 4,54 4 .48 4.58
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Table 12

AMOVA Table for Techniczal Knowledge

e ot Sl s s st e L e sn s mm AR i e T mm e AN mm e mm  Ea s mm A M Y N Em e e e e s e mm e e ey v mm AE Ew mw mm e
e Y e e

Source of Variatimnl' df ] 58 | S | Computed F I Tabular F
Batuwean 2 0. 13022 F.06311 11. 4051968 A28
Within e . 05138 LO05088
Total 11 0.1816&

Too= L,00 df = 2,9 Decision: Reject Hj

The computed F  value of 11.405198 at .00 level of
gsignificance and degree of freedom at 2,9 is greater than
the tabular F of 4.2&4. Hance the decision is to rejsct H,.

This asimply msans that thare are differences in  the
nerceptions among the three groups of respondents.

Simce the three groups of respondents differed in their
perceptions the reseavrcher further fested the means by using

the Schaffes Test. The findings are reflected in Table 13.
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Table 13

Comparison of Means Using Schaffe's Test

Means Comparsd {Difference|Computsd [Oomparison Between | Evaluation
Betwaen (Scheffs’'s{Computed % Critical
Means ]F-Value F—Value |
%y (feachers) v, .15 285 12.65 » 3.57 Signiticant
{n (ODwners}
¥y (teachers) vs. G.25 21.90 21.%G » 3.97 Bignificant
Xz (workers)
o (owners) vs. .04 26 1.26 4 3F.57 Mot Signi-
Xz (workers) ficant
Where: Computed Schaffe's F-valuse = Xy - Xj)2
MW (ny +ngi
ﬂi r\j
Critical Scheffe’'s F~valus = NS Alk-1) By dfyy dfa
Interpretation: 1. The evaluation af "Significant" for

teachers and owners means bhat Teachers and Establishe-
ments Owners differed in their perception.

2e The evaluztion of "Bignificant" for
teachers and workers means that Teachers and Establish-

ments Workers differed in theilr perception.
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. The evaluation "Moot Significant”
for  owners and workers means  that Establishment
Workers and Establishment Dumers do not have =&
significant difference in their perception, meaning

that thsy more or less agree.

Reoguwired Manipulative Skills in Drafting Pabterns
fAs shown in Tables 14 the different shkills involved in
drafting patterns suwuch as measuring  body maessurement

corractly, creating different designs of garment and

Table 14

Extent to Which Manipulative Skills (Drafting
Patterns}? is Reguired for Dcocupational
Regquirements for Barment Establishment

in Samar as Perceived by the Three
Groups of Respondents

Teachers Garment Establishment Garment Establishment
furiers Horkers
Weighted Evaluation | Weighted | Evaluation | Weighted | Evaluation
Hean Hean Hean
&, IRAFTING PATTERMS
1. Hezsuring bedy measurement
carrectly 4.73 Very Necessary 495 Very Necessary 4.63 Very Necessary
2. Eubting different designs
pf garment .33 Necessary 4,36  Very Necessary 472 Very Necessary
3. Drafting different designs
of garment .73 Very Mecessary 4,62 Very Hecessary 4,70 Yery Mecessary

Totals 4,40 4.4 4,58




drafiing different designs of garment are very nacsssary  in
the frade.

ALl ditems sxcept one In the teachers weighted meamn is
4.60, the owners group is 4.64 and the garment sstablishment
workers 4.48.

Reguired Manipulative Skills in Barment Lavout. Cutting
and Marking

The wame evaluatiuﬁ was made by the fthres groups
concerning  the different manipualative skills uander garment
layout, cubtbting and marking. As rated wunanimously by the
thres groups of respondsnts the following skills are:

A Layving and pinning of patterns on fabric correcily

- VYary Mecessary
B Marking +the fabric following the patterns - Very

MNecessary

o Indicating seam z2llowances on  fabrics - Very
Necpssary
[ Cutting the fabric using a long marking ftools -

Vary Necessary
8. Transferring markings without marking tools — Very
Necessary
Blancing at Table 13 one . can see the weighted means
for the three gqroups as Tollows: Teachsrs - 4,460

Establishment owners 4.72; Establishment workers — 4.61.



Table 18

Extent to which Manipulative Skills (Garment
Layvout Coutting & Marking?! is Reguired for
Oecupational Reguirements for GBarment
Establishmants in Bamar ag Perceived
by the Three Groups of Respondents

Teachers Garment Establishment Garment Establishment
funers Warkers
Heighted Evaluation | Weighted | Evaluation | Keiphfed Evaluation
{fean Hean Hean
B. GARMENT LAYBUT CUTTING
AND MARKING
1. taying % pianing of patferns
on fabreic correctly 4,93 Yery Meressary 4,81 Very Necessary 4.41 Very Necessary
2. Marking the fabric follow-
ing the pattern 4,73 Very Necessary  4.69  Very Mecessary  4.61 Very Mecessary
3. Indicating seam allowances
on fabrics 4.40 Vapry Wecessary 442 Very Necessary 4.63 Very Necessary
4, Cutting the fabric using a
long cutting stroke 4,27 Hecassary 4.75 - Very Mecessary 4.61 Yery Necessary
5. Trancfering markings with
correct marking tonls 4,47 Necessary * 4,73 Very Necessary 4.41 Very Necessary
Tobals N 4,72 4,61

Reguired Manipulative 8kills in Handling Eguipment
(Bewing Machine}

The skills involving operating the machine correctly,
cleaning and oiling sewing machine, and troubleshooting the
sewing machine are very important in the Jjob. Table 14

gives fthis finding. The teachers group had a weighted mean



Table 1l&

Extent to which Manipulative Skills (Eguipment)
is Requirsd for Occupational Requirements for
Garment Establishmenis in Samar as Peroceivad

by the Three Groups of Respondents

Teachers Barment Establishaent Barment Establishment
Suners Workers
Weighted Fvaluation | Weighted | Evaluation | Weighled Evaluation
Hean flean _ Hean
L. 1 EGUIPHENT
1. Operating the sewing
machine correctly 5.0 Yery Mecessary 4.6 Very Necessary  4.52 Very Necessary
2. Cleaning % oil sewing
machine if used often 4.73 Yery Necessary  4.69  Very Mecessary 4,50 Necessary
3. Troubleshooting the machine
froubles correctly 4,53 Very Mecessary 4,30 Very Necessary 443 Mecessary
Totals 4,75 4.62 4.48

4,75 or Very Mecessary and the egtabliahment workers rated
the skills involved fto be only Mecessary with a weighted
mean of 4.48. The uorkers’ responss show that items 2 and &
ikl the ratings of necessary ars skills which have not been

emphasized in their training. Otherwise they know the great

importance of these ghills on their job.

Regquired Manipulative Skills in Assembling Garments

.

Table 17 reveals the respondents’ evaluation on  the

different manipulative skills in asssmbling garments. There

are 23 manipulative skills under evaluation and almost all



Table 17

Extent to which Manipulative Bkills (Assembling
Garments? is Reguired for Ooccupaitionz] Requirs-—
mants aof Garment Establishments in Samar
as Perceived by the Three Groups
of Respondents

Tezchers Garment Establishment Barment Establishment
fluners Horkers
Weighted Evaluation | Weighied | Evaluation | Weighted Evaluation
Hean Hean Hean

C. 2 ASSEHBLING GARMENTS
1. Attaching facing on diffe-

rent chapes of necklines  4.%% Vary Mecessary  4.30  Necessary 4,59 Vary Necessary
2. Attaching collars on diffe-

pent shapes of necklines 4,93 Very Necessary 4,30 Necessary 4,37 Very MNecessary
3. Attaching collars with

facing 4,33 Yory Necessary  4.50  Mecessary 4,57 Yery Necessary
4. Bewing the different kinds

of seams on blouse & skirds 2.60 Yery Mecessary  4.6%  Very Necessary  4.59 Very Mecessary
3. Bewing appropriate seam

finishes suited to fabric 4.7/ ,Very Mecessary 4,42 Very Necessary 4.57 Yery Necessary
h. Attaching kinds of faskeners

gn garmeats 4.67 Very Necessary  4.56  Very MNecessary 4.5% Very Mecessary
7. Sewing % attaching plackets
* on blouses, skiris & pants 4,77 Vepy Necessary 4.4 Necessary 4.52 Very MNecessary
8. Bttaching different kinds

of trimnings on garments  4.73 Very Mecessary 4,62 Very Necessary 4,30 Necessary
9, Atfaching kinds of .

sleeves 493 Very Necessary  4.62  Very Necessary 4.58 Vary Necessary

10. Atbaching kinds of pockels .
on garaents 4,87 Yary Necessary  4.62  Very Mecessary 4.6 Vary Necessary



fable 17 cont’.

Teachers ] Garment Establishment*, Gapment Establishment
Ueighted | Evaluation | Weighted | Evaluation | Heighted Evaluation
fean Mean Haan
1. Haking shireing on sleeves,
skirts and blouse 4,47 Very Mecessary  4.6%  Very Mecessapy 4,59 Very Mecessary
12, Bewing pleats on slseves
hisgse and skirts 4.60 Very Necessary  £.67  Very Necessary 4.4 Yery Necessary
13. Attaching different kinds
of trinmings on garments 4.73 Very Necessary  4.B1  Very Hecessary 4.58 Very Necessary
14. pttaching lining en blouse 4.47 Yarassary 4,62  Very Mecessary 4.54 Very Necessary
13. Attaching lining en
skirk 4,33 Necassary 4.67  VYery Mecessary 4.57 Very Necessary
14, Fitfing garments 4.4 Necessary 4,75 Very Mecessary  4.52 Very Necessary
Totals 4.48 §.62 4.57

of them ware rabsd Yery Necessary by the three groups of
respondents. Only three skills were rated by the teachers
mecessary. These are atteching lining on blouse, attaching
lining on skirt znd fitting garments. For the sstablishment
ownars, they rated the skills of attaching facing, attaching
collars, atbtaching eollars with Ffacing and sewing and
attaching plackets on blouses, skirts and pants only
Nersssary. The workers considered the skill on  atizching
different kinds of trimmings on garments as only Necesssary.
The registered weighted means arey teacher group -~ 4.6B

(Very DMNecessary) oarment establishment owners — 4.62 (Very



Necessaryly and garment sstablishment workers — 4.857  (Vary
Mecessaryl.

The +three groups evaluszstion on skills that were rated
as  Mecsssary iae suplanable. To the $sachers ths  three
mentionad skills are Jjust secondary 4o Lthe basic skills.They
Boow dhat  kEnowledge on the basic skills will oltimatbely
trangfer to the sscondary skills. The garment establishment
owners perosived that skills on atbtaching collars and facing
arg only Mecessary because 0f the division of labor which
results In specialization in the garment industry. IT  one
is assigned to sewing sleevas then one becomes an experd  in
sRwing slseves, because that is his only work. For the
workers abtbaching trimminos is a job that comes with gxpsri-

ance. Mence they rated it as only NMecessary.

Testing Hyvpothesis No, 1.2

The weighted wmeans wunder ths manipulative akills
mhtained Ffrom the responses of the respondents were  fested
by the test of énalysis of Variance (AMOVA). The results

are reflected in Table 1%.
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Tabhle 18

Summary of Weighted Means for Manipulative Bkills

ol omn o N e hm oM m AT I o L S N TN I D I I T T TR Im T ImT Bm D ST T M st mer 1 e s ot et s g St mm v m tem e L s em o s e

Manipulative Shills |Teacharﬁ, Dmnera[erkera! Total | Mean
Drafting Patterns 4. 60 4. bd 4.68 15.92 4. bd
Harment Layout

Cutting & Marking LA 4.72 4,461 13,93 4. &4
Equipmant 4.7D 4. &3 4. 48 1%.85 4.62
fAsgsembling Barments 4,58 4. 82 4,97 15.87 & .62

Tobal 18.63 18.60 IB.34 535.537

Mean 4. &b 4. 45 4.59 4. 63

Table 19

ANOVA TABLE for Manipulative Bkills

Sources of Uariatimn] df | &8 | Ms | Computed F l Tabular F
Betuesn 2 001272 J006ES 1.36568 4.26
Within ?  0.04188 (0046333 o = .08 df = 2.9
Total 11 0.0944

Decision: Accept H,

The results show  that the Computed F is smaller  than
the LHabular F. The Computed F value is 1.3468 and the

Tabular F is 4.26 at .0% level of significance and degree of
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freedom at 2.9. The second Null Hypothesis which states
that there is no significant difference in the perceptions

among the garment establishment ownsrs, shop instructars and

garment esgtablishment workers on the esxtent to whih
manipulative skills are required is accepted. This m=2ans
that the three groups are in agreement as  to what

manipulative skills should a worker possess.

HEeneral Implications of Findings:

After analyzing and interpreting the results oaf  fHhe
study, implications wevre then drawn wup by the ressarcher.
They are as follows:

Lo The garment owners and garment workers were in
closer zagreement as o educational gualification fthan the
teachers’ group. This simply means that our BEIE gradustes
are over qualified as far as educational gualificztion of a
worker is concerned. Therefore if the college will cater to
the needs of Lhe indusiry, there is a need to intensify,
realign and enrich the garment currviculum in the high school
as the findings show that high school gradustion is  the
minimum educational reguirament for owners and workers. It
iw expected that opon graduation the graduates can  be
readily employed in these sshablishments. This situation is
prily true in Western Samar, because survaey shows that  oure

BSIE and BSIT graduate are sasily absorbed in industries
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found in Manila and Cebw. The findings show that the nesds
of the industry here in Samar ars only scwers.

s Since our BSIE and BSIT graduats are overgualified
they should be sncouraged to venture into business
themsslves as entreorensurs.  Hence, radiments in managsment
and feasibililty studies should be taught Lo them.

. The two groups of respondents, the owners  and
workers showed they have no preference when it comes to age.
They are after the oubtput. Therefore, the caolliege should
Hsee to it that owr high school gradaates should possess and

even excel in the skills possessed by ordinary workers in

sabah] ishments.

4, The difference in 7 perocaptions in technical
krnowledgse shows the difference between a college graduate
and the ordinary high school graduate. Definitely the

garment workers need to be upgraded and thsy should be

expossed to modern equipment and machines.



Ehapter 8

SLFIMARY , FINDINGS, CONCLUSION, RECOMMENDATIONS

This chapter gives the summary of the whols study, +the
logical conclusions arrived at from  the data previously

pregented and the accompanying recommendations.

SUMMARY OF FINDIMGES:

Based on the analysis and interpretation of +the data
gathered the Tollowing were the summary of findings concaern-—
ing =age, sex, civil status, sducational gualification and

experisnce:

1. The preferred ages of employment is From 2123
YEATS.

2a The preferred sex is femals.— 21-25 years

B Single is the prefesrred status for a worker.

4., The esducaktional gualification regiursed is  high

school graduate.
o The choice for number of yvears of experience is

)

from 1-3 years.

in summary, thers were two ooccupational requiremsnts
whersin the three groups of respondents did not asgres. Thay
were: praferrsd age and educational gualification. In these

preferences, one can gather the high standard set by *the
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teachers. Whnile the garment ownerds and workers indicated
they had no preference as to age of an entry worker the
teachers preferred 21-25 vyears as the minimum with the
knemsledge that the worker is at this period, biologically
and mentally matured to tuckle the job. More s=so, it is
significant that at this age, he or she is Jjust =2 fresh
graduate from college. The preferred sducational gualifica-—
tion also registered the hioh standard of the teachers’
group vis—a-vis the standard of the establishment ocwners and
the workers.

The fellowing wers the results of the respondents’
evaluation regarding hechnical knowledgs and manipulative
skills.

B As  to  technical knowledge on the vresults of
weightsd means and ANOVA.

The general weighted means, derived from the weighted
mezns of the three groups concerning btechnical knowledge on
the following are:

#a« Drafting pattern — 4.30

bBe Sarment Layvoult Cubhing & Marking — 4.358

G. Eguipment - 4.65

d. Garmsnt Construoction — 4.58



GMNOVE Regults:
o o= 0
gdf = 2,9

Computsed F 114031908

il

4. 28

i

Tabular F

The  hypothesis stating that there is no significant
difference in the percentions among the teachers, garment
establishment owners and garment sstablishment workers on
the sxtent technical knowledge is reguirsd is rejected.  The
respondents differes in their perceptions on this particalar
reguiremsnt.

E. As bto manipulative skills based on the results  of
the weighted means and AMIVA.

The Following manipulative skills werse desmed Very
Necessary by the three groups of respondents as registered
by their general weightsd means.

as. Drafting Patterns — 4.484

b. Garment Layvout Dutbing & Marking — 4.54

z. Eguipment - 4.546%2

gd. Aasembling Garmenits — 4.562

The AMNOVE result had led %o fthe asccapbance af Hypothe—

sis No. 1.2. The computed F was much lower than the Tabular

F oaof 4.20.
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ANOVEA Result

[ S 6

df = 2.9
Computed F = 1.34&B
Tahular F = 4.324

Becision: Accept Hy

Impiicationss:

Based from the findings of this study fthe following
implications can be drawn in Tthe light of the GBarment Course
Offering in Samar State Polytechnic College.

i. The garment owners and garment workers were in
closar  apreement as to eduwcational gualification . than  the
teacheys group. This simply means that our BSIE graduates
are over gualified as far as seducational gualification of a
workear is concerned.  Thereftore 1f the college will cater to
the neads of the industry, there isg a need Yo intensifty,
realign and enrich the garment curriculum in the high school
as Hthe findings show that high school education is  the
minimum sducstional reguirement for owners ana WOrkers. 1%
is expected that upon graduation the graduals can be readily
gmploved in these establishments. This situation is only
true in Western Bamar, besocause survey shows that our BEIE &
BSIT gradueate are easily absorbed in industrises  found in

industry hare in Samar arse only sewers.
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2. Since our BSIE & BEIT graduate are overgualified
they should be sncouraged to venbure into business  them—
welves as snterprensurs. Hence, rudiments in management and

feasibility studies should be YTauoght to them.

Lef

. The two groups of respondents, the owners and
workers showed they have no preference when it comes bto age.
Thay are aftar the oudput. Therefore, the college should
see o it thast our high school graduates should possess and
aven excel in the skills possessed by ordinary worksrs in
gstablishment.

4, Thae difference in perceptions in technical
Enowl edge shows the differencse betwesn a college graduats in
garments and the ordinary high school graduate. Definitely
the agarment workers neged to be wupgraded and they should be

syposacd to modern sguipment and machiness.

CONCLUSIONS:

Based from the foregoing resulils the following
cunaluaiuﬁﬁiave hereby drawn.

1. Docupational  reguirements such as  seu, age,
sducational gualification, technical Enowladgs and
manipulative skills are very imporitant in the trads.

2. The two groups of respondents, the establishment
pwhners and the workers were different from the teachers in

treating educational gualification age preference and tech-
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nical knowlesdge as reguirements. The fwo groups  showsd
loser standard than the teachers group.

F. ur garments majors are overqualifisd for the job.

RECOMMENBATIONS:

The following recommendations arese hereby formulated in
connection with +the cuarricular offering of the Garment
Trades in Bamar State Polytechnic College.

1. Shorter training period is rvecommesnded. The two—
vear Technical Curriculom should be enviched to meet  fhe
negds of the estzblishments in Samar.

g Exposs our students sspecially the high school
students to modern equipment and mechinsg simulzsting indus-—-
iry’'s atmosphere.

Fa We should encourzge our BEIE and BSEIT gradustes in
Garments Trade to put up their own shops since they are ovar
pqualified to be ordinary workars,

4. Putting up shops neseds capital.

The government should come into help build small scale
industries in terms of loans. President Ramos's priority is
eoconomic growth especially in Western Samar and $this oould
bhe hastened only by using our manpowsr rasources by sngaging
in livelihood proajects.

5. Emphasis should be given by the shop instructor to

the following manipulative skills which were considered by
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hoth owners as workers Very Necessary and were rated by the

tzsachers as Meoessary.

A cutbing the fabric using a long cutting shtroke

b transferring markings with correct marking tools
£ atbtaching lining on blouse

e attaching lining on skirt

8. Titting garments

&, Shop teachers should undergo further $raining o

upgrades  their competenciss and to update with  the modern

trends happening in the indusivsy.
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APPEMDIY B

Computation of tha ANOVE for Manipulative Skills
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APPENDLR O

Republic of the Philippines
SAMAR BTATE POLYTECHNIC COLLEBE
Catbalogan, Samar

May 18, 1992
The Dean of Braduate School
Bamar Shate Polyfechnic College
Cathalogan, Bamar
(Through Channels}
S ir ¢
I my desire to start weiting my thesis proposal, 1

Mave Tthe honor to sabmit for o your zpproval one of  Lhe
following research problem, prefersbly problem No. 1.

1. Qeoupational Raquirﬁmantﬁ af Garment Establish
ments in Bamar: Theivy Inplicztions to ths BGBarment
Courss DRfferings in SBPRIE.

2 Development anid Validation of Modols in Garment
Technology 210,

N The BGarmenrtt Technology Offsvring of BEPC. Ybe
Effectivensss to Tthe Communiby.

I hops for vowr sarly and favorabls action on  this
matter. :

Very tTruly yours,
(860 . ) LEAH F. LONGASA
Regsearchsr

Recommending Approvals
(80D, TERBITD A. ALIFLOBEA, Ed.D./Ph.D.
Head, Ressarch, Extension & Publicaltion

Sprvices

APPROVED

(BED. ) SENECID D. AYONE, DPAED.D.
Dean, Graduzte Studiss



78

APPENDIX D

March 30, 15892
<

The President
Samar 8Bfate Polyvitechnic College
Catbalogan, Samar -
84 r s

In my desire to write my thesis and finish my masters
degree, may I hereby respectfully apply for study leave with
pay good  for one veayr sbtarting first semester and  2nd
semestsr BY, 1992-19%3.

I hopese for wvour kind and favorzbls action on Lhis
matLar,

Very truly vours,

(56G0D.) LEAH F. LONGABA
Garment Instruchtor

Recommending Approval:

(861, ) BERMAGRRO . OLIVA, Ph.D.
Vice President for Academic Affairs

APPROVED ¢

(BE0.) BABILIO S. FRIMDILLD
President
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» APPENDIX E

Repubilic of the Philippinss
SAMAR STATE POLYTECHNIC COLLEEE
Catbalogan, Samar

SCHOOL OF GRADUATE STUDIES

APPLICATIIIN FOR ASHIGNMENT OF ADVIBER

NAME LONGASAH LEAH FRINCILLO
Surname First MName Middlie Mame

CANDIDATE FOR DEGREE: Master in Technician Education

AREA OF SPECTIALIZATION: Barmént Trades

TITLE 0OF PROPOSER THEEBIS/DISSERTATION: Dooupational

Requirements of Garment Establishments in Samars Their

Implications to the Barment Course Offesring in 85PC.

(86D .3 LEAH F, LONSASH
Applicant

DOMINADOR G. CABANGAMAM, Ed.D.
MName of Designated Adviger

APPROVED

BEL. SENECID D. AYDHNG, Ed.D./DPH
CONFORME s Dean

(86D, ) DOMINABOR 8. CABANSAMAN, Ed.D.

Advigar
In 3 copies: 1ist copy — for the Dean
2ng copy — for the Adviser

3rd copy - for Applicant



B

APPENDIX F

Republic of the Philippines
SA&MAR BTATE POLYTECHNIC COLLERE
Catbhalogan, Samar

September 17, 1292

The Dean of Graduate Studies
Samar State Polyfechnic College
Catbhalogan, Samar

{Through Channels?:

g i r s

I have the honor to request that T be scheduled {for a

pre-ceal defenge af my thesis proposal entitled
"Oroupational Reguirements of Garment Establishments in
Samanrs Their Implications to the Garment Coursse Offsrings

in  Samar EBtate " Polytechnic College® on the 26&6%th day of
Saptember, 199Z.

I hope for vour immediabte and favorable action on  this
mather.

Very ftruly yvours,

(HB50.) LEAH F. LONGASA
Resesarchaer

Nohed:

{(S6D.Y DDOMINADOR 6. CABANBAMAM, Ed.D.
Advisar

APPROVED:

(860 .y DOMINARDR £. CARBOMGAMAM, Ed.D.
Dean of Graduate School
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APPENDIX &

Republic of the Philippinas
SAMAR STATE POLYTECHNIC COLLEGSE
Catbalngan, Samar

Movember 3, 1992

The President
Eamar Btate Polybtechnic Collesge
Catbalogan, Samar

8 i v 3

I have the honor o reguest permission to conduct =z
survay among our Collsgs Instructors teachino tailoring and
garment classes in connection with the masteral thesis I am
working noe entitled “Ueocupzational Reguirements of Garment
Establishments in Samars Their Implications to the Garmentk
Course OFffering in Samar State Polybechnic College.”

May I further reguest from your office to allow the
undersigned +to fiegld fhe guestionnaires using the nams of
the College %o the different Schools, Garment Establishments
and Dress Shops in our ssrvice are of which the owner of the
sstablishments, workers and f=achers are among my respond—’
2.

I am enticipating for vour kind support o this  siody,
the result of which may help provide & guide and criteria to
be used for improving the frzining program of  the Barment
Technology Dourse in our College.

Vaery truly vours,

(SED.)Y LEAH F. LONGASA
Graduzte Student

APFROVED:

(880, BAGILIO . FRINCILLO
President
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APPEMDIN H

Republic of fthe Philippines
S5AMAR STATE POLYTECHNIC COLLESE
Gatbalogan, Samar

Movember 132, 1292

The President

Tibursio Tancinco Memorial Instibuts
of Brience and Technology

Calbavog Citby

Daar Sir:

Fleazse allow the bearer Mrs. Lesh F. Longasa, Instrouc-
tor 11 of Samar State Polytechnic Colleoe, catbalogan, Samar
bt field her guestionnaive to the Leachesrs/instructors of
violr college. This is in connechion with hee thesis she is
working  on sntitledy: "Docupzational Reguirements pf  Barment
Emtaplishments in Bamar: Their Implications o the Sazrment
Couwrss Offering In Samar Btate Polviechnic Oollege.".

The heacher’sldnstructor’s sincere and honest responses
to the gquestionnairés will cerdainly help our Dollege  iden—
Lify fhe trade skills most nesded by the students  that  we
can put emphasis on these skills in ouwr shop instroctions.

Your cooperatinn exbtended on this matber will be hiogbly
appraciated.

Very bTruly yours,

(85EN. Y BASILIO 5., FHINCILQG
Frasident
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Reapublic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
Cathalogan, SBamar

Movember 12, 15992

The School Administrator
Wreight Yosational School
Faranas, Samar

Dear Sivs

Fleasse allow the bearsr Mrs. Lesah F. Longasa, Insbtroc-
tor 11 of Samar 8tate Polyitechnic Collsge, catbalogan, Samar
Yo field her guestionnaire to the fteachers/instructors of
vour college,. This is in comection with her thesis she is
woorking  on entitled: "Ooccupationsl Reguivements pt  Garment
Egtablishments in Samar: Their Implications to thes Sarment
fCourse Dffering In Samar Btate Polviechnic Eollegse.”.

The teacher'sldnstructor’s sincere and honesh regsponses
to the guestionnaires will cevrdainly help our College  iden-—
tify  the trade skills most nesded by the studenits  that ws
carn pult emphasis on these skills in our shop instruchions.,

Your cooperation exbended on bhis matter will be highly
appreciated.

Very tTruly yours,

(SED.) BASILIO 8. FRIMCILLO
President
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HUESTIOMMAIRE
For Barment Establishment Qwuners
and Instructors/Teachers Teaching
Harments & Tailoring Classes

Dear Respondentd:

Your have been selected as a respondent o the study on
"Oocupational Reguirements of Garment Estzblishments  in
Gamar: Their Implications fo the Barment Dourse Offerings in
Bamar Sfate Polyitechnic College”. The data that you can
provide  will greatly help make this sbudy possible. A
suechy,  the researcher would liks to azppeal to yvou to please
gnswer the guestionnaire btruthfully and honestly.

Please write the information asbked of yvou in tha spacs
provided for and a gheck mavk (/) whers it is necessary.
Youlr answers will be kept confidential.

Thank vou,

. LEAH M. LONGASH

Resesarcher
I PERSONAL INFDORMATIONM:
lame g : Age Lo
Civil Status: Present Position

Mame of School or Garment Establishmenty
Address of Schonl or Sarment Esxtablishment:

IT. TECOHNMIDAL HNOWLEYMSE:

Divection: Listed below are the btechrnical idinforeztion
tThat a garment worker shouwld posssss. Pleass
wheck  the column according to its necessiby
in the figld of garment indushey.

And rating of its as follows:
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Very necessary - 5
Necessary - £
Undecided - =
Unnecessary - 2
Vary wunnecessary - 1
o 4 = 2 1

A. DRAFTING PATTERNS:

tVery shecss-—-ilUnde—-tlnne—:Very

rneces: sary icidedices~ tlnne-
1sary @ 8 1Eary ioes—
E g H : ISRTY
Differsent Body Measurement H z : s
1. FHinds of drafting tonls i 3 ] H
2. Functions of different = H " H H
drafting tools g 2 1 g H
. Dthers % t H 8 d
B. PATTERN LAYOUT, H H H H H
CUTTING & MARKING: g 8 H g
1. Techniguss in pattern 5 3 u H 8
layvout L g H H i
2. Kinds of cutting tools s 8 g : :
Fe Techniguess in cubbing s H H 4 3
patterns & fabrics 4 H 3 1 4
4. ¥inds of marking tools H H H ¥
9. Technigues in marking H ¥ 8 t z
patterns & fabrics H 8 8 8 2
G. KEinds of measuring tonls: H L 2 H
7o Function of different z z H H H
measuring tools H H H H :
B. Kinds of sewing tpols ' 4 H u
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?. Functions of ditferent i u 4 4 t
amawing tonls : H 2 H H
10. Others 5 z H g ¥

ALAAs BAFLA LA AERS SLPER FTIES bEEPS TIPS PSR EUSE RS UPTIE AFTRS SMOY ST PP AT TP PrYT? S7rAe FoTH £09FY PPN BaFHS Pupak Mot Aeeat fafaa oy futa $HISY FTD 19941 et $H. Mt JAPRS Seobe Rt S44ep SYHSR ST B FY TS SPLHY PHISY SaPTT FHINY BOTS pen s S med Sben poamt Beaey Podba smsen Seass

Gl ERUIPMENT @ 4 2 E 8 3
1. Parts & functions of : z 4 H 2
Hawing machineg 2 H ¥ H E
2. LCorvrect opsrabtions 8 H 5 ¥ ¥
of sewing machines 5 H 2 g 2
F«  Trouwbleshooting the 2 i 4 ¢ E
sewing machinsg 8 H H i H
4, Darse % maintsnancs of H 1 H 4 %
sewing machine H 5 g 3 H
G.  Hbthers H i 2 H 8
0.2 BARMENT CONSTRUCTIOM: H 4 1 :
1. Einos of necklines 4 4 H 4 H
2. Kinds of commonly ussad i 4 2 '
coliars : H H s H
F. Kinds of facing p H i 3 2
4. Kinds of ssams i H 8 H 8
5. Hinds of seam finishes : 8 8
G. Finds of commonly used @ 2 1 z 3
slagves H z 4 ¢ H
Ve Hinds of fastenars 8 i g 8 H
B. Kinds of placketbs H i ¥ 8 H
2. Kinds of trimmings 4 u H 8 g
10, Technigues in abtbaching 4 z 2 3
collars withont facing 2 8 8 H 4
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11. Technigues in attaching : H 8 H 8
collars with facing : 8 H 8 H
12, Technigques in attaching ¢ 3 4 g g
facing on necklines, H 2 H ] z
armholse & decorative H 2 H 5 s
ppenings H : H 8 8
1%, Tzohnigquess in attaching s ] ] ¥ 2
diffarant kinds of seams: H H 3 3
14. Technigques in attaching : 8 3 2 H
diftferent kinds of d d 3 2 §
sleeves 3 i z : :
1i95. Technigues in attaching : 3 5 H H
diffaveant kinds of H H g 8 z
fasteners g H H 4 i
lé. Technigques in sewing 4 E i z d
different kinds of H g 8 : 4
plackets H H 4 H H
17. Techniguss in attaching = 4 3 5 H
different kinds of § H 8 H H
trimmings H 1 H H H
18. Technigues in atbaching i z H H 2
walstband on skirts, H z H H H
cullottes and pants H : H 1 8
19, Technigues in atbaching : ] H 5 H
pockets H z H ¥ i
20. Technigues in making 4 8 : ¢ z
shirring on skirts z H Z H 2
Fl. Technigues in making 2 H H H 4
shivring on slesves H ] £ 8 £
22. Technigues in sswing H H z 4 X
pleated skirt : : H H H
25. Important information : H 2 H i
about fitting garments g z H g

o L
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24 Othay techﬁical information that werse missed. Plsase
indicate belows.
ITI. MAMIPLILATIVE SKILLS:

Bivection:y

Listed below ars

e manipulativd skills

that a garment worker should posssss,

Flease check the column zocording o its

necessity in the field of garment industry.
5 4 3 z 1

A. DRAFTING PATTERMS:

gWeary iMeces-ilnde-:ilnne—:sVery

tneces: sary :scidedices— slinna—

isary @ i 1EEMY IO

2 H H E THArY
1. HMeasuring body measure-— 3 H H z 4
mant correctly 5 H H H s
2. Draating different 8 H H 3
designg, of garment 4 - H H H
S« Drafting different : 5 8 E H
designs of garmend ¥ i H s H
4. Dthers H 4 s 8
B. BARMENMT LAYOUT H g H H g
CUTTING & MARKING 3 2 H 3 i
1. Laving % pinning of 7 2 4 3 s
patterns on fabric i H i ¥ H
correctly E : H H 3
2. Marking the fabric H z z H H
following the patierns 2 H H H 2
He Indicating seam allow— 2 H 4 :
gnces on fabrics H § H 2 H
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4. Cukting the fabric wusing: 8 4 z 3
2 long cutting stroke H g H d H
5. Transtsring markings w/ g g 8 H
correct marking tools H i 3 H H
&. Dihers u S g H H
.1 EQUIPMENT H 5 ¥ H g
1. Operating the sewing 8 8 ¥ : g
machine rorrecily H 2 H H H
2. Cleaning and olil sewing : H E H H
machine if uwsed offen 8 " H H H
3 Troubleashooting the H H H 4 ¥
machine ftroubles correcily H H H H
.2 ASSEMBLING GARMENTS H E u 2
1. Attaching facing on H H H H 5
differsnt shape of 4 H ' H :
necklines 3 z 8 H 2
2. Attaching collars on 8 H H H H
different shape of ' H 4 H H
necklines : g H H H
. Attaching collars with = H H H E
faring H H s g 4
4. Sewing the differsant i H 2 H i
kinds of seams on blouse: H : H ¢
and shkirds H H H 2 8
5. Sewing zappropriate sgam 2 H 4 4 y
finishes suitad to 3 H H 8 H
fabric 8 & H H H
&H.  Attaching kinds of fas— 3 5 ¥ 5 H
tenears on garments H 8 H 2 g
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7. Sewing & attaching H H 4 : 8
plackets on blouses, H : E E 2
skirts and pants : g % H 4

B. Attaching different g g g $ g
kirgds of dtrimanings on z H H 5 i
garments H # H 4 H

2. Abtaching kinds of 3 4 4 g H
sleaves g H B L H

10, Atbaching kinds of i 8 H H 5
pockahs on garments H H 4 £ :

11. Making shirring on 4 4 4 H H
Hleaves, skirts & blouses 3 H : H

i2. Bewing pleats on sleevaesy 5 z z
Blowss and skicts 4 H 3 H 8

13. Attaching ditferent £ 4 g H H
Finds of trimmings on H 8 4 4 8
garments 8 8 3 i g

14. Attaching lining on H i 1 g z
blouse z H 5 H H

1%, Attaching lining on H z g H ¥
shirt . £ 4 i z H

iH. Fibktinog garments H H H 1

17, Ofher manipulative skills  that were missed. Please
indicats below . .
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V. OTHER GUALIFICATIONS:

The list below contains other job gualificatinns.
Please indicats yvour prefersnece by checking the box  with
e  answer khat sults you best.

e HPges What is your preferved age for an zgpplicant  in
antering the gavrment indushry?
FAV T /7 B - 25
/7 25 and abave /7 no prafereance
2w Bewx: What kind of worksrs do you prefsr as b sex?
/7 male /7 female /7 o preafarsnoe
E. LCivil Sbtatus: Hould yod like yvour workesrs o bhe
ar singls? /77 marrisd /7 no prafsrsnocs
4. Educational Gualifisation: What sducational puaali-

fication do vou reguirs of vour worksres?

S5 BBIE Bzrment meior
/7 High School Gradoate

S/ Elementary

. No. of vears of Experisnce: Do you regoire superience
o TR

ag a gualifications from vour workers?

f S Yes £/ Mo
I vour answer is yes check yvour preferrsd number
of vears of sxperisncs.

fi?'helmw i year A dh ko T years

/7 4 to & YEETSE /7 & and above



Va What suggestions can you give in order for the sotrants
o meet the occupational reguivements in oarment indusiry?

=

=
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APPEMNDIY K

BUESTIONMATIRE
For GBarment Esbtabhlishment Worksrs

Bear Respondent:

Yok have been selected as 2 vespondent to the study  on
"Oooupational  Reguivsments of  GBarment Establishments  in
Samar: Their Implications to the Garment Coursas Dfferings in
Samar State Polybtechnic College. The dabta that vou can
provide  will greatly help maks this study possibla. e
such, The ressarcher would like to zappszal to vou Lo plsasse
answaer the guestionnaire trubthfully and honssbly.

Please write the information asked of vou in the spacs
provided  for  and a chechk mark (/) where it is necessary.
Your egnswers will bhe kept confidential.

Thank you,

LEAH F. LONGARA
Resmsavroher

I. PERSONAL INFORMATIOM:

Mame s g e —w
Civil Btatus: Mo, of yrs. in the present work
Mame of sstablishment you ares working:
Address of Estasblishment:
Present Fosition in ths Establishments

1. TECHMICAL ENOWLEDGE:
ivection: Below are the different informztion related
to bhe line of work yvou are wmorking. Plasgse
answer Lthem accordingly Yo its necesssiby  in
viqur field of work. Pleass indicate your
answer mith 3 check mark (/f or provide datba
a5 the cass may bea.
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And rating of ifts as follows:

Very necessary

Nerassary

Uridem ided

Linnecessary

VYery unnecessary
5

- 5
— 4

_ e
ol
— pes
At

- 1
4 2 1

e

f. DRAFTING PATTERNS: sVery :ieces-—ilnds—:tnne—iVery

snecesr sary icidedicss— sLlnne-

TSEPY f & ISATY SOEE—

3 : i 4 ERAaTY
Different Body Measuremant 1 H i g 4
1o Kinds of drafhing fools = : E H H
2. Funcoctions of different ¢ 4 4 z H
drafhing tools H 8 g z E
F.  UOthers " 4 : £ 2 ¢
B. PATTERN LAaYOUT, 8 2 8 H g
CUTTING & MARKING: H H H 8
1. Technigues in patbern g 8 i H :
Lawini¥ H 4 H H £
2. Finds of cutbting btools oz H u 4 H
F. Techniogues in cubbing H H 4 H s
patterns & fabrios 5 s 5 H H

4. Hinds of marking tools s H H H 8
8. Techniguss in marking H 3 : H H

pattearns & fabrics s 4 5 H H
&a. Kinds of measuring tools: ¥ Y 4 5

7. Functions of diffarents H
measuring tools E g

H. F¥inds of sawing tools H H

u =5 L3
n ® bl
a E 2
n B a
a F
u u u
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9. Funoctions of different @ g 4 H :
sewing tools H 2 H 2 z

1a. Lthers H 2 H H 8
C.1l EQUIPMENT 3 H H 2 2 :

i H 4 . 2

1. Parts & functions of H z H H H
sewing machins ¢ H H g H

®. LCorrect operatbions H 8 ¢ 4 .
of sewing machibnes 5 4 z H 4

Fe  Troublesshoobting  the H 2 z 2 i
sewing machine 4 ] H g 4

4. Dare & mainbtenance of 4 b ] 1 H
sewing machine 3 ¥ : .

£.72 SARMENT CONSTRUCTION: g z z ¥
1. Hinds of necklinass 8 s 8 H ]

2. FKinds of commonly ussd s 5 5 3 8
collars X ' 7 :

i
£
T
-
i
i
inj
_.h
iy
&
i1
Tk
pu
in)
e
1]
13

4, kHinds of ssams 8 8 ¥ # 4
%, Kinds of seam finishes @ z ] H i
fe Kinds of commonly wsed Y H H H 4

sleeves H H s § 2
V. kHinds of fTzsiensrs S H ] 8 H

2. FHinds of plackets 3 4 2 1 :

F. Hinds of trimmings ; 8 2 3 H
10, Techniguas in aftaching s 3 H
eollarsg without facing s 4 2




ii. Technigues in athaching

collars with facing

12,

Technigues in atbaching
Tacing on necklines,
armhole %
ppenings

135

Techrriques in attaching
different kinds of

Technigues
tHfferent
slepves

3, Techniguss in attaching
different
fasteners

&, Technigues in sswing

different

s 3 H 4 s

4 5 3 z F

2 H % 4 H

4 £ E u 4

decorakive £ H H 2 8
n 3 H i H

] 8 4 8 H

58 ame 8 8 £ ]

in atbaching 2 2 5 E E
binds of % i ﬂ H ]
H F £ 1 H

E 5 H | 2

binds of 4 8 ] H H
H 8 3 8 8

1 H 5 H 8

ingds of H H u x ]
L] o = Ll L3

plackets
17, Technigues

different kinds

trimmings

in attaching
o f

a
=
"
u
F
o

i8. Technigues in atbaching :
waisthand on skirks, H
culiotes & pants H
12. Techniguss in attaching
pnockets 2
2. Techniguss in making 2
shirring on skirds 8
21 Teschnigues in making 2
ghirring on sleeves H

22, Technigues in sewing
pleated skird

25 Important information
about fitting garments

ar 2B ®m
2= BA mg

u u u b
n " - L
n o u @
» ] & w
n - x L] k]
u u 13 x
# [ B u
a a n "

B ] “ it "
u 1 n " o
B n Y n a
e H n " n
i u ar a "
* n H n a
» " # " o
n = n o n



24, Other tschnical informnation that were missed. Please
indicate below.
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ITI. HMANIPULATIVE SEILLS:

Firection: Below =zre fthe different manipulistive
glkills that arve related to ths line of
park you are working. Please svaluate
tham according to its necesasity  in your
fielyd of work. Plsases indicats yiour
answer with a check mark (/) or provide
daeta as the cases mayv bhe.

3 4 3 2 i

A. DRAFTING PATTERNS: Very iNeces—ilnde-ibnne-—iVery
ngces: sary rocidedices— flinns—

EEATY & z 1gaATY fCeme-
2 4 H E EEmary
1. Measuring body measurs— @ £ ] H 2
mant covrrechly s 1 % 5 H
2. Dreating different H H H . H
degigns of garment H 4 H ¥ H

Se Brafting differsant z ¥ g i H
designs of garment 4 H y 2 H

Hmkh Binid sk s bt s A Al bk S48 St i bnend b st e bt pemed £ aban Srmem sbbad s mmbon drbon alesh e pibes Sths Haeas Beias SAibe Aiian Mam Sk PR} AL st oy A it it g Ay rhy Syres e P

4. Others ¥ g u u H

B. PATTERN LAYOUT 3 H 8 i 5
CUTTING & MORKINS 3 5 d : i

1o laving & pinming pattearns 2 X 4 8
an fabric corresctly H H H z E

2. Marking the fabric H H 2 : 8
Tfollowing the patterns = 8 d H 2



28

F. Indicating seam allowan—: 2 ' 8 H
ces on fabhrics z H 8 ] 4
4. Cutbting the feabric using: H 2 ¢ .
a long cubtting shroke g 2 H 8 8
9. Transferving markings w/: H 8 H 3
correct marking tools 2 H 3 2 g
&.  Ofthers i H 3 4 4
D.1 0 EQUIPMENMT H g H 8 g
1. Operating the sswing 5 ¥ H H H
machine correctly E ' 2 z H
2. CLleaning and vil sswing = g 2 4 H
mashineg 1f wsed oftan 3 : 3 : H
wae Troublsshooting the H H H g 8
machine troubles corrvectly 2 H e 8
4. Dthers H H H H H
C.2 ASESEMBLING BARMENTE g E H 3
1. Attaching facing on z H z z ¥
different shapse of H H H 4 3
necklines S 3 H 3 2
2. aAttaching collars on z z ' 2 H
different shaps of ¥ H 8 2 8
necklines H g H g7 H
F. Attaching eollars wibh o ¥ d H H
facing H : 5 : 3
4. Bewing the different H 2 z H H
kinds of seams on blouse:d H H 4 H
and skirts H H H H H
9. Sewing appropriats ssam @ : 3 5 :
finishes suited o H 3 E 3 H
fabrio H ] H H 4



fo Attaching kinds of fas-— 2 g H s
baners on garments H 4 H H H
7. Bewing & attaching H H i H 3
plackets on blousss, H 4 4 H H
skirts and pants z £ H I £
B. Attaching different E 4 5 4 z
kinds of trimmings op 2 H s H H
garmanls r 8 & 8 4
Y. Attaching kinds of H H H ¥ E
slesves E % H 2 E

13, attaching kinds of ¥ 3 H H 8
prckats on garmsnts i H H : z
11. Meking shirring on H 8 H % H
sleeves, skirits & blouss: 2 4 H 4
1%, Sewing pleats on sisevasgy z 8 H 2
blouwss and skirts H H z H 2
13, Attaching different H 5 H H H
Einds of trimmings on 8 S H H H
garmer s H 4 5 5 5
14. Attaching lining on H H H H H
hlouse & g H 5 H
i3. fttaching lining on H 2 8 z g
shkirt 5 5 3 H ¢
l&. Fitting garments 3 d & a H
17, Uther manipulative skills that were misssed. Pleasse
indicate below o
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V. OTHER GQUALIFICATIONG:

The list below contzins other  job gqualifications.
Flease indicate your preference by checking the box  with
the answer that suits yvou best.

1. Age:s What is your preferred age for an  applicant  in
entering the garment industry?
/7 A8 - 20 /7 Bl - 25
/7 P5 and above /7 no praference

tl

« Sex: What kind of worksrs do you prefsr as o sex?

/7 mals /4 femals /7 Ao prefecance

Civil Status: MHWould vou like vour workers o be

L

P4 gingle? S 4 married S/ no prefarsnos

4. Educationzal fualification: What sducational geali-
fization do yvou reguires of vour workers?

7 BSIE Barment major

7
i

/ Migh School Graduate

S/ Elementary

B. DHdMo. of years of Experience: Do vou reguirs experisnce
as to gualifications from vour workers?

S/ Yes PRV i’

If your answer is ves check your preferred number
af years of experienca.

A helow 1 oyear /71 ko 3 Years

/7 4 o b YEADS / 7 & and above
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W, What suggestions can you give in order for the entrants
iy meet the occupational reguiremsnts in garment industry?

OS2 T O %
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Date of Birth
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CIVIL SERVICE ELIGIBILITY

Frofessional Hoard Exam
for Teachers . .« o v o . « 70.00Y% Tacloban City
Navember 24, 1985

TRAINING AMD SEMINAR WORKSHDP ATTEMDED

Saminar on the Technigues of Developing Reading Skills Among
Students, Samar Btzte Polytechnic Colleges, Catbhalogan,
Samar, October 12-19, 1981

Dressmaking and Tziloring Teachers Bkills Development
Training, Manpows Training Center, Taguig Metro
Manila, April 7- May 3G, 19B&

SEDRDP Training for First Year Teachers, TSCHI, Tanauan,
Leyte, April 7 - May 4, 1989

CO-CURRICLLAR ACTIVITIES

Secondary Homeroom Adviser « . o « - June 1981 — March 1988
S5PC, Catbalogan, Samar

»
Cooperating Teacher « « « « - v s June 1782 - March 1988
Se8RL, Catbalogan, Samar

FAHP Sub-Chapter Adviser . +« « « « « June 1982 - March 1788
SEPC, Latbalogan, Samar

Jumior Clags Adviser ¢« « o & o = o« o« June 1987 — March 1988
BE8PL, Latbalogan, Bamar

Chairman United Nation Program . « . Movember 23-27, 1987
gsph, Cathalogan, Samar

POSITION HELD

Instructor IT . . .« « . Samar State Polvtechnic Collage
Catbalogan, Samar
April 1987 to date
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