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ABSTRACT

The study attempted to determine the predictors of the job performance of
teachers of complete elementary schools in the District of Pinabacdao-San Sebastian,
Division of Samar. Since this study delved on the predictors of job performance of
teachers as revealed by the Performance Appraisal System of Teachers (PAST), the
descriptive-correlation method was used. This was directed towards ascertaining facts
that prevail among the respondents or cases/samples. The hypothesis for testing the
significance of the relationship between job performance rating of the teacher-
respondents and the in-service training they attended was rejected. This was anchored
on the fact that the computed Pearson r of 0.23387 contributed to a Fisher’s t-value of
2.327 which turned out greater than the tabular t-value of 1.960. The results of the test of
hypothesis indicate that for the teachers in the district of Pinabacdao-San Sebastian,
Division of Samar, only their age and in-service training influenced their job
performance ratings. Therefore, only these two factors are considered predictors of their
performance. Sex, civil status, academic experiences and educational qualification have
minimal effect on the job performance if these teachers and thus, cannot predict how
these teachers will perform in their teaching jobs. The PAST can be considered a valid
and reliable measure of the teachers’ job performance. This conclusion is anchored on
the information that the teacher-respondents considered themselves to have obtained
objective rating from this instrument and have manifested that they agree to the items

in the PAST.
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Dhapter 1

THE PROBLEM: ITS RBRACKBROUND

Introduction

Filipino tescheErs have beernn locked up to as  the
greatest  Influence on the youth next to parents. They are
tasked with the primordial and sensitive responsibility of
preparing  the minds of the voung, of moulding these little
individuals into civic-minded, self-reliant, nationalistic
arrd God-fearing citizens of the country. F oy the
government, teachers are considersd strategically important
because they propagsite ideas that shape the conscicusness of

society in its efforis to change.

The teschse is the single most  important factor in
erdtacatior. Mer o his Tar-reaching influence as  an agent
gt cponetractive change in ecciety is bhevond guestion. The

teachers who are considered as nation bullders have a major
rale to play in improving the goality of life in this still
developing country. They are entrusted the main  task Lo
develop the youth into an enlightenesd, patriotic, wseful and
upright citizenry in & democratic society. o+ w1l
aoeietiss, the free people depend most surely on guality
sgucaticon for the fulfillment of their destiny. Thus, the
teachsr and gualdity of his  training are of paramount

impor-tence. Teachers are important agents in the learning
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of students, az they should always have that in mind, for
stuwdents reflect the!kiﬁd of teachers they had during  their
student dave. Thus, Gregoric (1975:248) described thgm
teaching profession as Tollows:

The tescher iz the high prigst of the

Tuture... while tesching is a grest responsibili-
tyv, it is alsc & great opportunity... the noblest

of  all  buman endeavors, the greatest of all
privileges, and the most sacred duty that one can
witlertake. ne  one should enter into this  work

without an apppreciation of the great opportunity

it cotfers for high service, gratifving achisve-

ment. arnd without the Sense of e

responsibilities involved in being &  leader  and

inetructor of young childeen.

& cargful scruatiny of the foregoing statement, affirms
that the teacher should develop his potentiglitiss in order
to be of optisus service. He hes to keep on growing profes-—
sionally. He iz a muliti-parposes worker, & oataslyzer,
cootrdinator and advissr (Bernardino, 1933:209).

Teachers should respond to the challenges of their
profession  and make & difference in the lives of the

children entrusted to them. A teacher showld know how o be

an effective teacher.

The classroom tescher is & salient Tacltor in moulding
the personality and character of his pupils. It is
therefore impe tarrd that & teacher must be & good
individusal radiating JjoyTully teo his young puplils his

capability of doing right  things morally, emobticonslly.
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spirituslly  a&nd physicslly (Divina, 19871513,

We alwavs hesr the demand for guality education without
undersianding  the many presewress and  functions that  the
teachers are subjected to. There seems to be less  concern
with the factors or wvariables that help teschers psefors and
developn more sstisfacstion with thelr work. IF it is  s=zid
that one of the surest signs of deteriarating conditions  in
an wrganization is low job satisfaction, then we should
recognize possible effects of change and give adeguate

i

attention to human needs that will render teachsrs  mors

gffective. Work can be meaningful and satisfvying to &
teacher when hise inner motivation di= slicited and stimui—
lated. Hiz full potential then, as & person is  reslirzed

after his experiences on the job is being meade a peart  of
Riztorical life experisnces &g he @soves toward total
development.

The rationale for sducating the individual has  bthues
continuously changed theough the times. From sducsation  as
preparation for life, and now to education a= life. The
ingdividual’'s life relates to the environmenlt, to people,
things and events, Tor these are the Tactors that help shape
him as & peErsch. Education muast not only help the

ingividual to acquire kEnowledoe but it muast also develop his



aiylility to determing which inowledge is useful to his life
here and now (Mavarro, 19846:8).

Teachers ococupy & vital position in a society which is
aware of the teachers’ influence on the total development of
e ohidld. Teachers are sipected to aschieve may lmum
effectiveness on this development. However, schooleg have no
right to expect professional conduct from these teachers i
time, support, encowrsgensnt and development could not be
mrovided for them.

frcording to Stoner (1900:406) the performance of  an
emploves depends upor  his motivations, shills and
prescriptions in his assigrned Tunctions. The leader should
show fig skillful sadoinistration  and his leadership
behavior Tor they are significant factors, & catalyst to the
subordinates’ performances in an organization.

Moreover, in the field of the teaching profession there
is a keen nesd for administrators to caretfully update
tepachers’ ocompetencies by appraising their performance if
anly to come up with the expectation of twrning out  guality
ot

Appraissl  of personnel perforsance entails nusesrous
sensitive problems. While 1t is generally agreesd that the

most dependable approachr to appraisal of teacharz’



effectivensss 1is to appraise the result of the product of
teaching, i.e., the growth of the learner. This approach,
indesd, has not yet reached the sitage where ite effective-
ness is beyvond guestion.

Anocther method of appraising  personne)l effectivenesz

I3

involves evaluation of the teachsrs’ behsvior in the actuasl
proceEss of instructicny; or  gvalusting the teachers’
attribuwtes which are of paramount importance to esffechtive
instruction. These innerent difficulbties, coupled with
criticism of the negative attituwde towards petrsannel

appraissl ,, make it one of the most formddable problems which

every administrator hae to face {(Castitter, 1974:179).

Competent teachers are indesd the indispensable
comporent ot the school in its  parsuit for quality
education. It behooves, then, for administrators to  loock
desep into the competenciezs of teachers by means of
appraising caretfially and el ohijertively their

perfarmances and provide them with the necessary  training
ard  guidance whers their weaknesses and deficienciss arse
noted.

It has besn observed and noted that in the public
zlementary sohaols  in the District of Finabacdaoc—San

Sehastian, pesriticularly, the administrators sometimes do



rot altogethesr appraises the performances of thelr teaschars
ohijsctively. In some cases, teachers who do not possess

high educational gualificetion abitain higher performances

ralings than those with higher and better esducstional
training. There ssemrs to be a clais that tesachers with no
mazteral or post graduste studies are far better, sfficient
ard effective in the job than those wiilh mesteral unils  or
master & degres holder. Teschers of yvesteryesars wWwere not as
highly esducated as owr teachers today, but  their products
were better then the outpat of our present crop of teachers.
Ancther  facltor is the stiitoude of tescherz today who 1= a

far ©ry from those of vesltervesars who were more  coamitted,

more  missionary, and less materiaslisetic. In this, it iz
presumed that teachersz with bhigh sducationsl  gualificstions
tend b0 ke law in their functions. It is in this light

that this resesroher conceives to undertaks dthis study.

Statement of the Froblem

This study attemplted to determinge the predictors of
the job performance of teachers of complete elementary
mehonls in the District of Pinsgbacdao-Ban Sebastian,

Divisioh of Samar, B8Y 1996~1997 Specifically, it sought to

LA the following gusstionss



1. HWhat is the profile of the teachers in complete
elementary schoaols  in the District of Finshacdao-han

Debastian, Division of Samar with respect tos
1.1 age and sSewny
v Civil mtatuss
1.3 academic edperisncey
1.4 in-service trainingsg
1.%9 sducational gualificationg and

1.oé Job performance

2s To what extent do the following variables afifect the
Job perforsance rabting of the respondents:
2.1 sew3
2.2 ages
2.8 civil stetus;
2.4 acacemlc sHpErience
2.% in-service trainingsi and
Poh pducational qualification?

A, Is  there a significant relationship between  iob
pErformancs of the respondents and the above-—namnsd
prediciors’y

4., To what sitent do  these teachers sgres with  the
vairicais  coriteria  in the Performances Sppraisal  System for

Teaohers {(FASTYT
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S Mow  do the teachers feel about the manner  with
which they arg rated in job performance by their  rating
officixls?

d.  What implicaticon for policy redirections may be

graw from the findings of this study?

Hypothesis

Basea on the listed specified guestions, the following
ypothnesis were puwrsued in this study:s

1. There is no significant relaticonship between  job
paeformance of teachers &nd the following predictors:

1.1 meaM:

W oivil osmhatiss
1.4 academic siperisnce
1.% dn—service trainings: and

1.4 sducational gualificstion

Thegretical Framework

The study is anchuered on the Tollowing theories:
The elementary level which is  the foundation ot
gucstion has really & great need  for guslity educstion.

The A198&4 Frhilippine Constitution has mandated guslilty



gducation in all schools. It says "The State shall protect
and promote the right of all citizens to guality educstion
at &ll levels and shall take appropriate steps to make  such
sducation mmmem%ibla tor o w1l.Y

Behoole  are sstablished because of the children. The
children are sent to the lesrting institubions to be guided
towards the fulfillment of their plans in lite and for the
achisvenent of objectives they have s=set for themselves.
Usaful ang good citizenesy is the basis of the strength of a
rmation.

Republic Act 44670 better bkrosean as the Megnae Carta for
Fublic School Teachers, dated July 24, 19464 provides that
the minimdan sducationsl gualificstion for teschers in the
kindergarten and elementary grades is a Bachelor Degres in
Elementary Education {(BEBEEDR). The law provides further that
in the abzence of the applicants who possess  the minisum
educational gualification=, the school superintendent may
appoint, under temporary Etatus; applicants  whi do not meet
the mindimue  guslification but shouwld pass a8 competitive
test.

For emplovees covered by the civil serwvice rules  and
requlations  permanency  in one’'s position iz assuwred by

passing an apprepriste civil service examination. Since the
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glementary schoogl teachers are government emnplovees, the
tenwre of office  will depend on the  appropriste civil
service #ligibility they possess,

Fepublic Act Mo, 2280, ctherwise known as  the Civil
Service Aot of 19599, Section 286, provides that &8 raling
systan be established which shall be adsinistered in
accordance with rules, regulatlmn and standerde sstabl iehed
by the Dommission of Civil Service for all officizls and
enplovess. In complisnce with the law, Circular Mo. 31, 5.
1944  was promulgated establishing policies o continually
foster the ismprovement of individual esploves performance by
providing sffective supervision and counseling hirough
identification of the smploves’' = strong and weak points  as
well as to develop stendards of sstisfactory performance,
strengthen superviscr-employves relationship and continue
ohijectively the applicsation of persornel adeinistration of
the Bureaun of FPublic Schools including & 0 new pecTormanse

rating scals (Form 8-c), for classroom tesachsrs and instrao-

tors.

Memorandun  Circualar dNo. 3, s. 1978, of the Civil
Rervice Commission entitled "Implementation of the MNew
FPerfoarmamce  Appraisal Sysetem” was lesues to the fleld. =

implasent this Memorandum Circular  of the Civil Bervice
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Commission, the Minlstey of Education, Culture and Sports
passed MEC Order Mo, 2, s. 1979 directing all schooel
heads to use the Performance Appraisal Syetem for Teachers
{(FAST) in appraising the performance of teachsrs esploveess,
Inn this Mew Performance Appraisal System, teachers and others
sehool peresonnel on the tescohers leave basis shall be rated
at the end of sach school semester. This new rating systes
ig gupected to provide a bassis for tesachers to improve their
perTormance.

Tarmer and Tanner (I987:32%) asserted that in service
gducation iz very dmportant for two reasons: Fivrst, profes-

sional knowledge is continuelly evolving: and second, teach—

gre  have only began to develop as teachers at the time of
gragduation. Thus, they have little or no knowledge of  the
PG Smes .« Furthermore, they asserted that "Ineservices

education program provides teschers with sufficient time Lo
reflect on their work and to develep the mesns of isproving

1

the effectiveness.

Conceptual Framework

The schematic diagraem in Figure 1 shows the conceptual
framework of the study. The resesrch environment covers the
complete slementary schools of the district of Finabacdao—

San Bebastian, Division of Bamar.
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Improved
Pupil Performance

Quality, Efficient and

Effective Teachers

Policy Redirections

|

Findings / Implications

|

Predictors :

- civil status

lifications

= DvemEm | — —

- age and sex

- teaching experience [€—#{ Job Performance
- in-service training
- educational qua-

(PAST Rating)

-

|
L

Teachers of Pinabacdao -

San Sebastian District

.
|

L — —_[FEEDBACK |— — —

Figure 1. The conceptual framework of the study showing the
hypothesized relationship between the predictors and
job performance of teachers which redound to policy
redirection and improved teacher and performance.
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It AFfurther illustrates that the different praedic—
tors and performance rating of teschers sre interrelated
and are eszential for the making of an efficient and effec~
tive elemgntary school teachers. In this particuler study.
fesdback from the different predictors and job performancs
of teachsrs serve a5 & springboard for redefining and
redivrecting the policies of educational instrwestions  in
the district of Pinsbacdao-Ban Sebastian. It is envisioned
that with the well-defined and well-directed policies, the
=l vl sl world likewise develop gualified, efficient a&ricd
effective taeachars., It ig gensrally sccepted  that
efficient and effective teschers produce a well-developed
citdzen workers., Hencs, inproved instruction will lesd to
improved pupil’ s performance and eventually gquality educs-

tian.

Importance of the Study

This study was conducted besoause the rEssare her
el ieved that the result of thiz study would bhe benefi-
cial  to the teachers of the different schooles in  the dis-
trict of Pinabacdaos—Ban Sebastian and teachers, of other
gistricts in  the Division of Samar &= well as bt the

pupils, teachers, administrators and community.



Fréey

To the adminis

To the prospective recearchers.

Soope and Delimitation of the Study

T
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performance of teachers and  their relationship with their
jobk performance. It involved 101 teaschers in twelve com—
plete public elementary schools of the district af
Finabacdao~8an Sebastian, Division of Samar, namely: (1)
Finabacdac Elementary School, (2) Bangon Elementary Schocl,
{3} Botoc Elementary School, (4 Calamping Elementary
Schoocl, (3) Mambog Elementary SBchool, (&) Obayan Elementary
Sohood (7)Y Parasenon Elementary Bohool, (8) San  Sebastian
Elemerntary SQehoaal, (9) Baloge Elementary School, (1903 Caman-
hagay Elementary School, {(11)Y Canduvooan Elameﬁtary Broboold
{12} Hitaaszan Elementary School {(sse Figures 2 & 3). Table
1 presents the schools invelved and the specific numbesr of
tzachers who served as respondents in the study.

From the results of this study, the researcher was able
ta draw implications that would improve siaftf development

of teachers in the district,.

Definition of Terms

To grnable the reasders to grasp a full understandiog  of
the topic, the following major terms  are  herein  defined
conceptually and operationally.

Achievement. Thiz refers to something accomplished

with great egfforts o perelestence {(Webster, 1976:6). In
this particular study, this reters to the zccomplishmente of

teachers as percelived in the PAST.
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Table 1

Mame of Schools and Mumber of
Teacher Respondents

Mame of Bohools H Number of
g Teacher Respondents
Pinabacdao Elementary Bohool 11
Rangaon Elementsry SBchool 3
Botoo Elementary School 3
Calampong Elementary SBchool =
Mamboyg Elementsry School 11
Obayvan Elsmentary School 10
Farasanon Elemsntary 3
San Sebastian Elementary School 15
BEalago Elemsntary Solwol =]
Camanhagay Elementary School &
Canduyocan Elementary School 7
Hitaasan Elementary Scehool &

PHSE P e e e Pt P Sty S St Smiag. o e e e e b v e Semas e dmebd e meeek ek v duree funbe sesed buses cvmrd seare mrrey mvaek domh medin bednd dmees fosse dnded comsg piseg Tesia Pisem Seiem Pesse eese Fhees SeiFy it TOS FORYE fAfH fasen Sese Laac frian M i 4ip s

isay pevin 1y prb mere mesms serem mrerm gesem s e ey ey e bk e et bkl ik dd b bt bt SHES e fh B Sk b Skt Sk St BAAYS Skt it B84 £5004 bt b S Bk i bk b b wd ek by bt S it bt dreed B shacd detd drbbe S Srmee cmam b mrmen
fteifeiet o g irl === = e T B B T i B e T i T o T ) e I i S i s i e i s e e

The study was undertaken during school year 1996-1997.

Competence. This tersm refers to the state of being
functionally adequate or of having sufficient knowledoge,
judgment, =kill or strength (Webster, 17761443).

Educational Gualification. Az used in this  study,
educatimal gualification refers tor the degres sucressTully
sarned with formal schooling, a finished couwrse in college
or other systems of upgrading one’'s professional growth.

Efficiency. Efficliency iz the accomplishment of a tash

with the least sxpense of time, money asnd efforts (Kast,
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198432 . In this study, thi=s refers to the effective
technigues performed by teschers in sccomplishing his/her
tazhks .

Evaluation. ¥ i the process of ascertaining or

Judgitg the value or amount of something by careful aspprai-
gsal. It iz the step in directed study in which teachers and
puplils appraise the programs mede in the stuady, unit or
subject. (Good, 175431541

Job Evalusation. The term mEans the systematic

gualitative appreisal of each job or position in an eztab-—
lishment elther through asssigneent of points for job charsc-—
ter or through comparison of job feactors {as oental efforis,
guperiences and responsibilities regquired) for determining
the relative position of the job in the Job hierarchy  and
for fixing wages rates (Webster, 1278:11217).

dob Performance. It refers to the achigvement of =

¢

piece of work dope in the course of one's profession or
pooupation (Good, 1981:1217). In this study, 4t is the
peirforaance rating of the teacher as measured by the FAGST.

Job Oualification., Thes state of being gualifisd to  do

& situation or position of esployvment (Goody, 1981212173,
Defined aperationally as to the oinimum educational gual-

ification Tor teachers in slepentsry grades.
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FaRT. FABT iz an scronym for Performance  Appraisal

o,

Byetem for Teachers. This is the rating svetem suggested by

the Civil Bervice Commission to rate the performance of
teashers every end of the senester.

Performance. Good defines performance as actual scoom-—

plisturent  as distinguished from potentisl ability, o any
action  requiring  the @sanipulation of any  sort {Good,
15T 490,

Performance Rating. This term mesans  the orderly,

systematic, and carefully considered analysis and evaluation
o3t 2 perseon’s  services bhased on abservation over a
considersble period of tise and study of all available
recards of performance snd behavior {Good, 1981:14678). In
e stwly, it is the rating obtained by the tescher using
the PAST.

Ferformance  Evaluation. This term refers to the
orgerly systematic method of sdministering & continuing
appraisal, accurate recording and pericdic rsting of
emplovee performance {(Bepod, 19059:2340),

Plus Factor. e Reed in this study, the "Plus Factor”

iz gne item in the Performance Appraisal Svstem for Teachers
(FABT:. 'Plus Faectors' are sarned by the tsachers who have

poveralut their  targets by seventy-five percent or AT she



had efftectively accomplished a task thalt is assigned tog her

but not an her performeance tasrgets for the period.

Fredictors. In this study, they refer Lo the variables
that significantly atfect Joeb pErforaance of b
respondents. Thay retar Lo age, sex, civil status, sducs-
tional mualification, experience and in-service training.

Rating. Rating means & smark indicating one’s standards
ot atan@ing in relation to prescribed oriterion  for  the
evaluation for achievement {(Mebster, 19%74:18447.

Teacher's Morale., &8 ussd in thisz study, thiz refers

to the collective feelings and asttitudes of teschesrs relsted

to their duties and responsibilities, goals and achievemnent.



EHAFTER 2

REVIEW OF RELATED LITERATURE AND STUDIES
In gathering relevant information pertaining o the
problems  wnder  study, the reessrcher  looked for vital
documents, ocks, magazines,; Jjourcoals, publlshed and unpub-
lizshed master theses and dissertations which could give more

gubstance Lo this particular study.

Related literature

I order  to understand the tesching process,  the
learners or the teachers sust first know samething aboult the
lgarning process.  &libough the tescher cannot do the actual
legarning for the lsaner, she can  facilitate learning
through effective tesching. Effective teaching and lesrning
accoarding  to Aldanas (1949:23) demand mutual understanding
betwsen tescher and lesrner,

Various studies bhave been conducted to define scien-
tifically the distinguishing characteristics of an effective
teacher, however, & common criterion has not ag  yet bDeen
gstablished. Lardizabal (1978:3-8) in her book Principles

arnd  Methods of Teaching points two major categories into

which the characteristics of an e&ffective teachsr are

grouvped, namelys
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{a) professional guelitiss and (k) persconal gualitiess,
Lardizabal maintainse that there are five professional
gualitiez of a good teacher, namely: (&) mastery of the
subiect matter; (b)) wnderstanding of the lesrner. (o)} under-—

S

sharred g =t gther branches of knowledges; amd {(d}
untderstancding  sasnd apprecistion of the teaching profession.
Sher also says that the effective teacher should possess  the
foallowing personal gualities: (&) pleasing personal guali-
ties:s (Y pleasing personal appeEarance; sanner, courtesy,
angd  plessant voice; (o) intelligence, spotional stability,
arnd seli-controly {(d) sympathy, kindness, helpfulness,
patience; (e} integrity, trustworthiness, honesty, lovaliys
{71} Tlexibility, cregtivensss, resourcefulness; {a}
sociability, impartiality, tolerence; (b)) sense of $amsor,
chesrfulness, and enthusiasm.

Orie’' s awareness of the job to be performed is an aid to
effective performsnce. it is, therefore, vital to cite the
different JTunctions of a8 teacher. Lardizsbal points out
some af the important aspechs of the teacher’'s job. to wits
{a) guiding the lesrning process; (B) counssling andl
guidance: (c} sponsoring extra-class activitiesy {(d) working
with parents and the communibtyy and (&) professionsl

responsibilities.



Efficiency in  teaching is one of the bases

determining teachers’ performance rating. Bducation as =

profession, does pot have & comprehensive instrument for
gvaluating twaching efficiency. Isidro (19682 153-1588)

disrusses the importance of evaluating teaching efficiency.
The absence of & valid instrument for  sessuring teaching

efficiency defers the correct training of a teacher and

i

finders the proper adminietration of the st hool S LS .
Imparting koowledge and skille which is the core of the
teacher sducation program will not succesd and educstion  as
a profession would not asdvance very far becadses the ?gaahmr
iz not aware of the externt to which he has succeesded in the
teagching process, Obhegrvations made by principals  and
supervisors are good bt the point is there are a number of
principals  and supervisors whno simply evaluate isaching
gfficisncy oan  the bases of cesual obsesrvations, chance
ramarks made by Tellow lteachers or those of students who
peraonally knew the teachsr. Thedr unofficial conmegnts of &
teacher lack the fairmess and objectivity reqguired i &
matlier =o sericus which may determine the futwres of the
tegcher’ s Care@r.

Bood teaching  mus be the uliimate goal of every

tescher. Gregoric (1976:8%2-84) in his ook, Introduction to




Education in Fhilippineg Setting, points st the

Tollowing oriteriza of good tesching: (&) Good  teaching  is
well-planngd. The activities and superiences of the learner

are continucusly related and interrelated intoc a  larger,

moye  meaningful, and more dinclusive reaction pattern; ()
foud  teaching is based on the psychology of learning. Mow
the teacher will stimalsate, direct, guide, encourasge and

evaluate the learner must be grounded on scund pesyohological
pripoiples:  ang (o} Good lgsrming makes review or drill  an
integiral part of the tesching process. Drill makes the
response automatic and permanent.

Estaklishing oriteria {for good fheaching necessitates
criteris  Tor good lesrning principles for  effective good
learming, to wit: (&) Bood lesrning ubilities the theory of
el fraotivity. Thig is in conscnance with the theory of
learming by doing. The individual ilearns  and veascts to
practices and eqdpsrliences:; (D Sood lesrning i purpossfal .
The learnegr masht have sn inner desire o lesrt. Mo one
learps  without some urge to lesrng (o) Good  lesrning whd-
lizes the lasws of lesrningp (d} Bood learning is & 2 process
af  wunderstanding. The meaning sttached to any =zitustion
comas from experience related to ity () Gocod learning is

transferable; ()Y GBood leasrning depends on the senses
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wkilized in the process: {g) Good lesarning has provision for
individual differences. Each individual differs from  ong

another  in theilr learning potentialy (h) Bood learning  is

best when differentistion  asnd integration oceur in the
PrEcess. Throuwgh 4integration, related exaperiences &iTE

prganized into  bonds of greater sesningfulnesss; (1) Brood
learning is governed by democcorastic principles. Democratic
procedures stress dndividual worth and  integrity of  the
human personality on a plans of sutual  respects,  cCcoopsra-
tionm, tolgrance and Tailr plays (3) food learning dincludes
gvaluatlion. To learner must bBe appraicsed of his progress:
and (k) Good lesrning is based on accepted educationad
theory and practices. A theory without practice is  futile
and practices not based on theory is dengerous.

domm Dewey  {(1987:4) proponent of lesrning by doing,
piffered several podints of entry for us to consider in our
thinking about teachsr empowerment. He esphatically said
that the scheools, whether they focused o bthe prigsasry grades

tatyed by scholare  and

i

g the wniversity level, need to be
ot techniclianzg.  Beholars, he wote "eare Tull of spirit of
ipguiry,” they are investigators who posed interesting
guestions, who esdplored new ways of thinking  about  the

world.



There is an wwgent need for educaticonal planners o
meke freguent redetfinition of goals ard chisctives
of education and redirect traininmg of the vouth to meel the
socio-erononic dempands of time. In like manner, teschars
muzt  resgxamineg theivr rgle and consequantly o thes
restructuring of their competencies. The present generation
a3t fteachers must be wise to meet the challenge of change
{Mavarro, 19346:83). She must snvision a fubture which insvi-
tably leads to & betiter guality of life. She must possess
foresight and dyive in order thet she can truly sducaste  the
YOG »

Fducation beas alwavs been consicered & vitsl factor in
achiieving the general cbhisctives of nmational development and
DO eSS . e an investment  in the nation, B rtmL o
recovery, social unity, and political stabiliby, education
ralls Tor & sincere and full commitment by the political
leadership and &ll sectors of socciety to give ouwr  teachers,
administrators, children and vouth, better pducational
opportunities, for and developing necessary skills, at-
titudes, valuss and scientific creativenesss to become self
sufficient, s&lf reliant and ultimately lead a ua=seful  and
productive  life  in & Tast changing world of sodern times

{Sutaria, 1989:892-293%).



The tescher in owr educational svstem holds the csntral
position in  its spectrum.  For this reason, his  fraining
must ke one of the state’' = grestest concern. The wuntrained
tgacher iz a community lisbility. Santos  {(198%:5%11)  afF-
firmed that modern educator sust keep on moving  forward,
Torauwlating modern methods and innovative technigues suited
o bthe pressing demands of moadern socisty.

Evaluation can be made largely on the basis of  intro-
spection  {(Rloom, 1975:18%). Huch intsrnal standards  of
criticism areg moet concerned with the external flaws., It is
recognized that even when s documsnt, product or work  which
man bDe wvalued highly is less appreciasted unless it =sl=c
satisfies certain external standards.

Al supervisors  appraisg  the performance of  their
suthrrdinates. It is also suggested that a better joh
appraiasl be effected through the adoption of sone conscious

oeliminating the casual and
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haphazard approach, formsl sppraisal can by classified into
twez categories:s (1) traditional assesssent using such
methads of ranking, man-to-man comparison  grading  graphic

cales checklist, forced-cholce descriptions and  incidenis;

i

i

arct {2)Y  bebhesvicoral evaluation  which emphasizes mutually

gstablished goals and goals accomplishments (Flippo,
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rformance appraisal is ome of the most  important

sy administrator has, yet it i€ one  that most

trators freely admit they have difficulity in handling

£ 1 o It ie not alwayes sasy Lo juddge & subordinste

accurately  and it is often harder still to

that judgment to the subordinate iz a painless and

a2 .

Sformance  appratsasl measns the continuous process of

back to subogrdinate information on how well they

one thelir work fTor the organdization. This process

both informally and systematically. The teacher

e
(S

ance  @may  be appraised least twice & vyear. but

ngly performance in the job is being appraised evary-

eveEry week by the superiocr. that when encouragement

ding is NECESSATY.

cording to Hobbe (L976:241) the values of & rating

do not depend upon & knowledge of ite reliability

Lidity. Hurdred of companies have operated  rating

for Enowing little o nothing of  their

2}

YEAFE

Lity and validity. It would be difficult to convince

hat their programs have not  produced substantial

and that the reliability and validity of the rating




could be increased, and that even grester values might be
rasxlized.

Hobbe considered the exdstence of reliakility  and
validity in performance appraisal system. Through cosreful
planning and developing evesluation scheme, these values
could be increased.

Orn the validity of performance rating scsles. Barret
{19653 19%8) states that "rating scaless could be validated by
analyring the comtent.” I the factors in the rating systen
correspond with what iz really being messured, Lthen the
rating system or scales has content validity.

Another method of validating rating scalss, according
t Garret: is based on the judament of the user. It the
wser thinks thet the =scales is measuring what he intends to
measure, then it is valid, He calls this "face validity".

These articles on the validation of performance rating
have bearing on the present study, They clearly identified
ot only validity and relisbility but slso relevance, bias-—
free, objectivity ano practicability of the Performance
Appraisal Bystem for Teachers, which is the concern of this
sy .

Wakensky (197&8:81-62) in his study on mueltiple approach

to faculty evaluation =aid that when evaluwation policies and
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procedures  are clearly udnderstocd and accepted by  the
Taculty members, the process of evaluation can continually
contribute to professional growth and rewards. Administra—
tors  musl take responsibility in discussing the evaluation
outcomeEs Treely with each faculty membsrs and explore  ways
and means in overconing identified deficiencies.

While it is undoubtedly true that some temachers  have
been crying in the wilderness for betiter evaluation, school
administrators must work together with teachers for belter
arnd  obiective evasluastion performance. The mpost  powsrfal
humanistic forces on earth are understanding, cooperation
and respect for each other. These fToroe should be explored
for maximum effects.

Micheesls and Karnes (19746:89) are of the ides that the
purpose o teschers’ evaluation is to improve the work of
the teacher for the upgrading of the setandard of the school.
The role of the supervisors in bthis process ie to aid in the
improvemsent of instruction. They suggested two steps  in
measurenent, namely: (L) determining exactly what is to be
meEaslred, and (2) selecting or developing an instrument that
would best do the messuring.

In the present scheme of esevalustion, which is  the

subiect of this study, there are provisions in  determining
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gxactly what is to be measured with the aid of indicators.
This particolasyr aspect was looked into in the doocumentary
analveis of accomplished performance vating shest.

The edxisting perforssnce appraisal syetem with  the
indicators emphasizes acouracy and congruency of rating vig-

#-vie the itesms to be rated. The ressarcher of the pressnt

it

study availed of the analysis of the rating sheets to find
out whether congrusnoy and sccurscy had been observed by the
rater in the zccomplishment of the rating sheet.

Une of the @paior saspects to bhe evaluated in the
FPerformance Appraisal SBystem for teschers is  pupll/student
management. How acocuwrate  the teschers rate thesmsslves  in
this aspect was also locked into by the researcher  taking
into considersticrn bhe target set by the reater. This was
done by the resesarcher in the analysis of rating shest.
This was ’baﬁad o bhe assumpbtion that it e possible for
far wschools principal, adeinistrators and  supervisaors or
obther education sxperts to recoghnize good tesching when they
have zwmen one and to make comparative judgment of individual

©GF Schopl yesr, in the

it}
e

teacher's perfornance in & semests
primary chiechtive to this kind of azeessment. The experlt is
most likely to bring along & wholes set of  personsl blases

about what an gffective teacher doss in the classroom.



fAccording to Leftfingwell and Fobinson (1970:4681),
performasnce rating should bhe distinguished frrom merit
ratings, paerformanceg ratings should be limited to  the
evaluation of pegrformance to determins its monitorial value.
It should be gauged by the product it produces. HMerit
rating on  the other hand should be to know not only  the
money value of the performsnce but also the potentiality of
the individual for prosmobion, or incentive award.

The last +two a&rticles were onn the coriteria  oflten
gmployved in the evaluation of teachers’ performance. These
criteria provided the resesrcher a backgrouwnd for the imter-
pretation of  the obhjectivity of the resdlis of the
performance Appraisal Bystem for Teachers.

The Mew Performsnce fppraiszxl Bvystem should be given a
better understanding and more trials but while so doing, one
should look at it with s open mind with a2 view to making it
gimple and less exdpensive. There is a need for an  in-degth
study of the scheme, proper tradining scale betore embsrking
intc the full implementation of the schem=2 to avold ervors
and defeat the mbject;vity of rating.

The article of Russell (197%9:5) shows the importance of
asgessing an individusl in his job. The task is & delicats

matter that diplomacy and care are needed in ordes that  the
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performance appraisal would bring ocut  functional  resulis.
It die tried to emphasize how to obtain an acourate picture
=53 ainn Andividual’'s performance both ohiectively and
subjectively.

The wvalues of rating programs do not  depend  upon
acknowledgment of iits relisbility and wvalidity. Hundreds of
companies  have opgrated reating programs for  yvears  knowing
little o n#obthing of their reliability and wvalidity. it
wotld be difficult to convipce them that their programs have
not produced substantial values, and that the reliability
arel walidity of the rating would be incressed, and that
gven greater valug might be reslized.

In the present schemne of evaluastion, which i=s  the
subiect of this =tudy, thevre are provisions in determining
exactly what is to be messured with the aild of indicators.
This particular aspect was leoked into in the documentary
analysis of accomplished performance rating scale.

The existing performance appraisal system with  the
indicator esmphasizes scouracy  and conogruency ol rating
vig-g—~viz the items to be rated.

The new performance Appraisal Bystem should be given a
better understanding and more trials bt while so doing, one
should look at it with an opern mind with a view to making

it simple and less edpensive.
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Related Studies
Btudies concucted earlisr by administrators &l

resgarchers like dissertadations and master’'s theses give supe-
poirt  tir this  study. Some of theese are  trested here  in
prelation to the present study.

Caiso (1982) a8 cited by Mabini {(1984) om the "Evalua-
tion of the Performance Fatings of the Public Elementary
SDohool  Teaschers of La Trinddad District?. revealsg the
forllowing Tindings:

1. There was no Yowutstanding" nore "satiefactory!
ratings of teachers. HMore of the ratings were concentrated
on the "very satisfactory” category and only few were given
"unsatisfactory." There were no definite divection or trend
for improvemenlt shown during the yvears of the study.

& Most  of the teachsrs were  HEEED degres holders.
There were oanly few who heave fipished o holders of  the
Masters degres. Teachers assigned toe handle Practical Arts
were @ither graduste of bechelor of Science in Agricultural

Fducation or Rachelor of Science in Industrisl Education.

E
Z. The Chi-sguare(X )} test zhowed no  significant
relaticonship betwesn perforaances ratings and educational

gualifications at the .03 level of significance.
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The present study and that of the Czisc’'s both deal
with the relationsnip of educsticnal gualifications and
perforsance ratings of teachers. The two studies differ
chly  in geographicsl  locstions for Caisc's  stuady Was
conducted in Ilocos Region while the present stuady was
conduc ted in Region WMIII. Caiso’'s study had given
rescarcher  such  background into the details of how  such
study maybe conduacted.

Dominge (1971} &= cited by Espinosa {(1983) gave &
different wview on the relationship between the educational
gualifications and efficiency ratings of teachers. He found
et that high educational gualificaticon of a teacher is not
an  insurance of him to perform well., In his situdy, he
claimed that nolt &t 11 times that highly gualified teschers
peErtorm better than those with lower soucation
gualification.

The similarity of this study with the present study is
that @oth discuss the relstionship between  the teachers’
educational gualification and their teaching performance.
The two studies differ only in educational level  Tor
Egpinosa’s study was conducited among =secondary teachers
while Lhe present study wWas cordue ted H|MOT

elementary teachers.
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Maglasang {1i%84) who conducted & study on "The
Performance of the Lowsr Primsry Methematics Teschers of
Ormoc City West District: FPropeosed Updating Activities®
Tl out that  the sducastional gualificaticons of the 84
respondents in the study, 74 (82.190¥%) were holders of
Bactwelor of Doience in Elementary Educstion (BESEED)Y. Orly
10 teaschers had degres obher thean HBSEED, Their degreses
include Baohelor of Boience in Education—Inverited COourse
{REE-ICY, EHachelor of bBocilence in elementary Educstion-Home
Fronomics {BSEED-HE}), Bachslor of Bcience in  Agricultural
Education (B2aEY, Hachelor of Solience in Industrial
Education {(BSIE) and Elementary Teachers Certificate (ETCY.
Only (197 toock unite in Mathematice as part of their HA
degres. OF the 16, 11 teachers esrngd 3 units while 4 ohbher
garped 6 uwunits. One teacher esarned a total of 21 units.
Sixty—edight (B80.95%) do nolt have any mathemstics wunits &t
all.

The performance of teachers’ as revealed in the subject
matter competency test, the teachsrs’ over—all performance
in  the computationsxl  and mathematics contepts WA
average . This means that {teachers did noet come wup  to
standard exapectation whickh were fised at 73% of the totsl

test items.



Maglasang = study almost runs parallel with the present
study as both tried to analyze the performance  rating of
teachers. Howevaer, the present study deslves with the
prediciors of  job perforsence of teschers whiles the former
gives emnphasis on the relationship of educational gualifica—
tioms  and teachsrs performance in the compubtational skills
arid meathematice concepts and how these variables affect the
tearhing competencies of sathemsbtics teschers in bthe  Mew
Elementary Sohool Ourviculum (MEBD).

The study conducted by Mabini (1984 on the evaluation
af the perforcance of the college teachers of the Samar
State Folvtechnic Colleges reveasled thalt there was a rela-
tionship between sducationsl gualifications and performance
ratings of teschers, She further clted other variables that
atfect the performance of teachers such as  the tessching
pRpegriences, age level, subject handled by the teacher and
gven how the teacher was employved by the college.

Bome  ofFf  the findings as revealed by Mabini were the
Tollowings

1. There wers twenbty-two of the 1173 teschers of  the
school who were gualified to teach in the college level.

2. Majority of the teaschers were voung and belong to
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the age level 20-25% years old. Thnere where sixbly-nine
percent  who were marvied and forty percent who were single
ard anly one, separated from her spouse.

I, About sixty-twe percent hed the academic rank  of
instructor, two percent as  professor, seven  percent  as
assistant professor and the rest were secondary level school
teachers.

4. Majority of the teschers were young in the service.
Twenty-six had 1-4 vears experience, thirty-tweo had  5-10
vears, and nineteen had 11-1%, vears.

. There werg only fiftesn percent of the teachers wheo
did not possess any civil service eligibility. The others
passed  either the teacher’' s oard examination or the civil
service edaminstion for teschers,

b, HMHence, there were relaticnehip between oerformance
rating with educstional guslificstions, academic Fark
number of vyears of teaching experience, age level, =sai,
subject teught and the manner by which the fteachers got
their smployment. Those whi were soployved through  applica-
tior  had higher performence ratings than those who  were
gmrployed through recommendations.

7. There was no relationship betweesn performance rating

arnd ciwvil sitatus in both academic and vocational teachers.
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The similarities of Mabini's and the present study is
that both erhanced the perceptions of teaschers ltowards the
performance rating syestem and both trisd also to analvze the
griteria of the svstem. The present study, however, gave
moire  emphasizs on how  the different predictors affect
teacher's performance while Mabini's situdy gives eyl
emphasis on the evalusition of teschgre performance.

A study was conducted by Cairo (1984) on the "Fercep—
tions on the PASEKEO: Their Relation to the Ferformance of ey
Officials din the Division of Samar” during the school vear
19841985, The ultimste aim of the study was to evaluate
the extent to which the performance indicators in the FPARKD
were satisfisd by the Fey Officials as perceived by Lhe
respondents so that they would reflect the degree of perfor—
mance they have achieved.

The general perception on the FABRO by the four groups
af  respondents indicated thet the Fey Officials "highly
gatisfied" all the indicstors a=s evidenced by the weighted
means ranging fram .67 to 4.046 o & grand weignhted mean  of
ALBE.

Cairo gave the following recommendstions which  were
alen relevant to the present studys:

1. Target-sstting rnegotiations ang performance
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appraisal should ke done on time to help the key officials
achieve better.

2. Bubordinaste and  fon-MECE raters should  be o well
acquainited with the performance indicators in the PASKEQD.
The school head should take {this responsibility. This
could alsc make the evaluation more cbhjective and walid.

2. As recommended by the respondents, the PABKD should
be used fTor succeeding rating periocd.

4. & Further study sbout the effectivensss of the
FASKO should be conducted on & regionsl or national level.

The similarity of Qairco’'s study and the present study
is that both snhanted the perception of teachors towards the
performance rating system andg both tried slso too analyze the
criteria of the rating system. The present study  howesver,
gave moire emphasis on the prediciors of job performance of
teachers while Cairo’'s study gives more emphasis an the
sffectivensss of the Performance Appraisal Bystem Tor ey
Dfficials.

The study conducted by Ceblano (1987 on the “Jdob
Faerformance—Related Factors Amorg the Agricultural
Technicians in Biliran Bub-Province, Levie" revealed that
tihe overall results dndicated that technicians v

WEIrE YOUNGEr , marrigd, experienced and with ma3or
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field of specialization performed betlter in the field; The
study further revealed thst in terms of educeation prepara-—
tiogn and in-service raining,: the fTindings stowsed that 21 or
&2 peroent were BBA degree holdesr and 27 or 534 peroent  had
Bogronomy . and related scilences {(plant breseding) BE major
fimlode of speciglization.

fiz Lo job perforsance, the technicians who were  youngg
male, @ayrisd, asssigoed as FHTs, with high salary.  less
wrperienced , with sgricultural degreess and with sgronomy and
el ated sciences  {plant bresding) &= sajor field o
specialization, with short bt smore  training were rated
@extellent in job performance.

Coneidering the significance of age, ciwvil status,
experience and major field of Epecializa?imn Lz Job
performance, it wae therefore, recommended thet the recruit-
ment of applicants  to technician peositicns should give
pricrity  to those who s young, experienced, married  and
with a major field of specislization.

Morgover, existing technicisns with no smajer field of

specialtization should be sent on specialized  training to

improve their job performance.  In thiz study, the technd—
cian with hRigh salary scale af MY = would provide

intcentives and motivation to the Tigld technicians  to
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impiraove their job performance.

The presert study bears similar aspects with Ceblano’s
wrk  in the sense  that both delved with the role of
educational qualifications on the performance of teachers
and technicians, The emphasis, however, 1in the present
atiudy  is on the considered predictors of job performance of
teachers while Ceblano’ s study looked more into the variocus
factors that saffected technicians performance.

I the study conducted by Monteio (1990) o the
"Educstional Gualificstion and Job Ferformance of  Fublic
Elementary Bchool Teachetrs in Oatbaslogan Cenitrsl SBchools®
revealed that most of the teschers in Catbalogan Central
Schools were gducaticnally gualified with a @majority of
them having units in graduste shtudies. Teachesrs were effi-
cient werkers ag Clearly suggested by their performance
~abings.  Hatings given to the teachers by their supervisors
were  predominantly "outstanding' and  Yvery satisfactory."
Mo rating of satisfactory” nor "unsatisfactory'was  given.
Majority of the teachers from the central schools strongly
agresd to the inclusions of the different criteria now found
in the Ferformante Appralsal Syeten Tor Teschers. Host of
the teaschers felt that Thiey hawve Ergzrey ratedd

ghiectively by rating offticials. Thers WARE significant
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relaticnship beitween educational qualifications and  joab
perTormance of teachers, as tescher  upgraded  themsslves
professionally, they likewise improved their compsltencies in
the teaching-learning process. The teachsrs werg aware of
the improvement on their professions after they obtained
units in graduate studies.

Montejo gave the following recommendations which were
relevant to the present studys

1. Teaschars shouwld endeavor fto grow professionslily.
They should not depend on their own time, money and efforts
o upgrede themselves and thereby improve thelir skills  and
compeltencies in the teaching-learning process.

2. Administrators  in the division should snoolrage
their teachers to atiend Satuwrdavys and Summer cilasses in the
graduate and doctoral level., This is now  attainable as
Samar State Polvyitechnic College alresdy offers several
graduate progerans.

E. It ois noted that no tescher was rated "satisftactory
fice "unsatisfactory” by their rating officizls. Administra-
tors should not hesitate to give such ratings as long as it
i= given cbhjectively.

4, SBsminar-Workshop on the Performance Appraisal System



for Teachers should be conducted yearly to acguaint teachers
ot the different indicators in the instrument. Teachers
shouwld be guided properly on how to achieve their ratings
specially o the "Flus Factors.”

Montejo' = study and the present study are similar on

the aspeoct of analvyzing the performance rating and  hiow it

oA

affects the teacher’'s competencies., In fact, the informa—
tions provided the researcher sufficient background into the
present study.

Legespi (1992) undertook the study on the jcb satisfac—
tion of the elementary teachers of the Division of Leyie,
wusing  some variables like age. sex and length of service.
Bhe concluded thaet male and female {teachersz had & high level
af job satisfaction in advancement ard personal growith.  She
further concluded that the younger the teschers, the higher
weare bhedir edpectations Trom thelir administrators in terms
af their professional sdvancement. In relation to the study

of Legaspi, Jaan (1992) conducted an investigation and found

out that persgnality, in-service training, educaticonal
qualification and e:dperiences were positively related o
thedir teaching parformance. These studies identified

sore variables which were &lso included in the present

inpvestigation., The studies mentioned and the
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present study involved elementary grades {eachsrs.

Bacula (1993 in her study on "dWork Attitudes and  Jeb
Ferformance of Clemsentary Home Economics and Livelihood
Education Teachers in Eastern Samar:" Tound out  that  the
attitude levels acgquired by the respondents were "Very
Favorable." HBased on the mean, HELE tesacher-respondent had
positive attitudes toward work.

Hlvhough gualifications tased on HELE teathing
experiences and total teaching edperiences made neo  signifi-
cant  intluence on work attitudes, it wes zignificantly
influenced by in-service trainings attended and with high
significant influence by MO Units earned and highest degree
ghtained &t .08 level of signiticance.

The Jjob  performance of the HELE teacher-respondents
ranged from "Satisfactory" to "Very Satisfactory.” Further
analysis revealed that the HELE tescher-respondents got
"Yary Satisfactory” job performance.

Work attitudes was also observed to be significantly
correlated with pupil’'s performance.

Bacula’'s study is similar to the present study as both
described the job performance of teschers. The difference
between the two studies is on the fmcusl While Racula's

gtudy dealt with work asttitudez of slementary Home Economic
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and livelihood Educaticon teachers while the present study
is on predictors of job performance of teachers.

The study conducted by Mazo (1993) on the "Fredictors
of Job Sstisteciion fAmong the Secondary Schoaol Teachers in
selected Fishery SBchools in bLeyie and Biliran" revealed the
following findingss

The multiple correlation between job satisfection  and
the varisbles age and length of service was 3394 and coet-
ficient of determination was 1152. This meant that 11.52%
af the wvariztions on job satisfaction was dus o e2x and
length of service of teschers. The remsining 28.48% of
their job satisfaction could ke due to other factors.

To test the significence of the multiple correlation
coefficient of Jjob =satisfaction on =sex  and length of
sprvice, the F~Test was used. The computed F-valus was 4.81
which was significant at the 01 level. This meant that sex
and length of service when taken togethsr could significant-—
1y predict the job satisfaction level of the teachers.

In this particular study, sex and length of service of
the teacher respondents directly influenced theilr fTeeling of
job satisfection. 1t was found oubt that male teachers were
better satizfied than the femsle teachers. Likewise,
toachers with "long" ssrvice were satistied than those with

Webhord! service.
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assignment, teacher’'s work

did not come out as predictors of

means that these

satisTaction of the respopdents.

e

expected to affect

Yralbis
&g

tions

teachers in  the district

siated

variable

valiapnles

the writer an idea on some of the predictors that

(L994) in her study on educational

instructional competence

that to grow professionally they should
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like age, depatr-tment

ansignment, staff =ize and salary

joubh satistaction. These

did not aftfect the level of iob

The above-merbioned study

a@irer

Jab performnance.

gualifica-

af elementary grades

opf  Fumarraga-Talalora in Samar

not depend

too much on the privileges given by the schiol but should
spend their own  time, mnoney and efforts to upgrade
themselves., This &action wouwld provide the teachers the
competence with regard to new thrusts or changes in  educa-
ticnn  which would enhance guality education, and upgrade
their educstional gqualification for the bhenefit of the
learners angd for the good of the service,

This s=study included the comparison of educatiocnal
gualifications of the respondent in the research ares  with
vegards to the respondent in the research area with egards
te  the number of umits earned in addition to their present
degree and the desgriptive ratings of s1ll the respondents in
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the district based on the 1992-93 Performance Appraisal
Bystem Tor Teachers (FABT). Bhe gsve more emphasis on how
sducational gquslifications atfected teachers instructional
competence on actual classroom instructions.  She gave more
empphasis oh hoWw seducational gualificaticns affected teachsrs
instructional gualifications affected or influsnced perfor-
mance of teachers in the fisld.

Yrnalkis in her study on educationsl gualifications  and
instructicnal compeltence of slementary grades teachers  in
the district of Zumarraga-Talalora in Samar revealed theat
educational gqualificetions were positively correlated wibth
instructionsl competence. These studies identified some

varishles which were alsc included in the present investigs-—

tioHa



CHAPTER 3

METHODS AMD FROCEDURES

This chapter presents the methodes and procedures in the
conduct  of  this study. It specifically discusses the
ressarch desdgn, the sampling procedure, the instrumenta-
tion, the data gathering procedure, the analysis and  the
treatment of the data gathered, including the statistical
memslres weed in hypotheses testing with their corresponding

formila and assesshent scales.

Fesearch Design

Hince this  study gelved on the predictors of Job
perforrance of  teachers as revesled by the Ferformance
Appraisal Fating Sy stem (FASTY, the descriptive—
correlational method was used. This was directed towards
ascertaining fact=  that prevail among the respondents  or
cases  sampled. Basic data needed to answer  the eessarch
methods were generated through the use of guestionnaire and
documentary analysis, These wevre carefully armalyzed and
tested. Implications were drawn from the results which
determine the policy redirecticon aimed at  improvisng  the

caamlity of texchers’ s well as pupils’ performance.



Instrumentaticn

This research endeavor wutilized the guestionnaire,
documentary analvysis, interview and observation to gather
pertinent information needed in order  to answer the
guestions formilated. These WETE supplensnted by an

interview guide.

he guestionnaire. This research instrument cornsisted

mf a cover letter and the following parrtss

Fart I - Fersoansl Information abovt the respondents
with the following sub-items (1) name of respondent,. (2)
mex, {(3)Y age, {(4) school, (89 positionsrank, (&) ocivil
gltabus, (7)Y educstional gualificatiocons, (8) teaching
gxnperience snd {9 in-sgrvice training.

Part Il - is the guestionnaire propsr. It s=solicited
the teachers’ reaction on the various criteria aof the per-
formance Appraisal System Tor Teschers (FABT). 1t is brohen
down inte three major aspectsr (1) Pupll’'s Developmenl, {2
Teacher's Compeltence, (3} Teachesr’'e Personalaity and Human
Felations.

Fart 111 - iz about the feeling, felit by the teacher
whaen rated in the following aspects: (1) Fupils Development,
{2} Teacher's Competence, (XY Teacher' s Personality and

Humar Relations, {4} Flus factors.
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Documentary analveis. To obtain data on  the perfer-
mance rating of teachers, doocumentsry analyeis was resorted
to. Ferforsance records of the teachers under the PAST were
sgrutinized. Theze perforsmasnce ratings of feachsrs  were
taken from the division ang district files. Fermizsion
likewise was sought froem the Schools Division Bupsrintendesnt
toy availl of these records. The ressarcher alzo scanned
researoh papErs, ook piabil iehed and unpublished
dissertations and master’'s theses +to gather subztantizl
information relevant to the study.

Interview. Unstructuwed personal interview Was
resorted to  in order to werity or crosscheck the initisl
responses of the respondents obtained ghrmugh the guestion-—-
pailres that wers doubtful to the ressarcher so that he could
rationalize on the results of the study.

Observation. This technigus was ussd By the
researcher so that he could sctuslly see or hesr the activi-—

ties and issues relstive to staff develecpment.

Validation of the Instrument

After the guesstiommalre was developed, this was  tried
out initially to teachers of Calbiga Elementary Sohool  and

far exdpert validation by consulting & considerable number of
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master teachers and sdainistrators including  the adviser
before its Tinal revision.

The try-out respondents were reguested to indicste
their comments and suggestions Tor furthsr  isprovement of
the instrument=. HAfrter validaetion the final dratt of the

guesticonnaire Waes reproduced with the approprriate

suggestions properly incorporated.

Sampling Procedure

The respondents of this study were 101 ratess: &3
teachers feram 7 complete &lemnantary sChnols in
the Municipsliiy of Pinabeacdeac and 38  teachers from 5
camprlete slementary schools in the Manicipality of  San
Bebastlar.

Total snumeration was uwsed for schooles and  teacher—
respondents. There was & hundred perocent  rebrieval  of
guestiprmaires from the one hundred one teachers coming from
the complete slementary schools in Finabaodao-San  Sebastian
District., These were distributed as: &3 or &5 percent  from
Finabacdao and 38 o 37 percent from SBan Sebastian. The one
hundred percent involvement of teachers gesve this particualar
study & clear and accurate data on the predictors of Jjob

performance of teschers.
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Gathering of Data

The guestionnaires were personally fislded by the
resgarcher to ensure a 100 pesrcent retrieval. Ferodssion Lo
gimtribute iths gusstionnairve wasg sought from the SBchools
Division Dupseintendent and from the District Supesrvisoe of
Finabacdao-San Bebsstisan District, The guesstionnaires Tor
the teachers were personally distributed during teachers’

meeting to ensurs & nore oF less 100 percent retrieval.  The

researcher approsched all the teascherz to sdminister the
gquestionnaires. Pussticons were asked informalily  to gt

some reachtions and interactionz from the respondents.  These
fdata ware later presented, analyzed & interpreted
guantitatively and gualitatively in acocordance with the most

appropriate statistical devices.

Treatment of Dats

The statisticsal measures used in this particular studgy
were the freguency counts, percentages, weighted mean, the
costfficient of correlstion and the t-test.

Freguency distribution and percentages. Fregquency

distribution expressed in percentages of  the subjscts’
responses were used for interpretstion of simple nuserical

facts, In this particular study, it was used to present the

]
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different predictors profile of the respondents.
This was also utilized to present the rating tendencies of
teachers towards the PABT.

Heighted ssan. To obtain the reactions of the teachers

towards  the coriteris on the POET, the weighted mean was
used. Five descriptive ratings were used-sirongly agres,
agres, uncertain, disagree., strongly disagreg - - sach
assigned a weight of 5,4,3:2,.1, respectively.

The Frequencisez of gach ites were multiplied by the
weight of the respective columns to obtain the weightsed
freguency. This in twrn were divided by the total freguency
to arrive &t  the weighted mean which was  represshted by

using & scale constiructed for this purpose as shown belows

fAssioned weight Description
4,51 — ST.00 Strongly Agres (84}
F.BL - 4,50 Aogres (A}
2.81 - 3.50 ticertain (D
.51 ~ 2.80 Disagres {0}
1.00 - 1,50 Stirongly DRisagrees (8D)

Copfticient of corrFelation. To sstablish the relation-

ahip Retween the predictors of job performasnce of teaschers
as revealed by the FPerformance Appraisal System of  Teachsrs
{FASTY, the Peasrson costficient of correlation was wtilized.
The formuls {Heath, 1984:92) for this statistical measuwre is

giwven beelowes
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(EX) (EY)
EXY -
N
R=
\/ _, B  EY
EX?- EX?

N N
Where: |
x= the coefficient of correlation between xand y o
y= the sum of performance rating
n= the number of cases
r = the coefficient of correlation of x and y

T-fest. To substantiate the result of the Pearson r, the Fisher's t-test (Snedecor

and Cochran, 1960:55) was utilized with the formula below:
N-2
Te=¢ [ .
1—r

R - the coefficient of correlation between x and y

Where:

N — the number of cases



Chapter 4

PRESENTATION, AMALYIIS AMD INTERFPRETATIOM DOF DATA

This chapter contains a detailed presentation, analysis
and  interpretation of data in response  to the specific
guestions posed i Chapiter 1l; including the discussions
relative to the resullts of hypothessis resting done.

Profile nof the Teachers

Tables 2 to 7 show the profile of ithe teachers of
complete elemenitary schoals in the district of Pinabacdaoc,
San  Bebastian az to ) age and sex; 3} civil  statusy  4)
academnic experience, 59) in-service trainings, 6) sducational

gualification; and 7)) job performance.

Table 2

fge & Sex FProfile of the Respondents

i Sey : 3 z
fue B e T e e o 1 1 1 1 1 St 1 (0 1 7 e 1 1 e e o i i o e
: Male 3 Percent : Female @ Fercent @ Totsl @ Percent
RBP4 s = 1.98 2 1.9
H4--58 4 Ba 14 3.86 ia8 17.82
453 < .98 17 16.83 2 20,79
G448 2 L.98 2 .91 11 10.89
AG-4R 2 1.98 2 11.88 14 LE.84
A58 1 « TP 1% L2.87 i4 15,86
2Y-EA 4 g 7 G B3 il io.gy
24-28 - 1.98 & V.92 10 =1y
Total 19 82 104
Fercent i8.81 81,19 1040
Mean 45 - 4.4 45,5 -

{im yis. )
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Age and sex. Table 2 depicts the profile of the

teacher—respondents in terms  of their age and sex. B
gleaned from the dats, the complete elementary schools in
the district of  Pinabacdao—San  Sebastian, Samar &iTE
dominated by teachers with ages ranging from 49 to 83 vears
af age with & toetxl of 21 teschers out of 101 corresponding
o 20.79 percent. OFf this number, fouwr are males while 17
agre Tomales. This iz Tollowed by the age group 34 to 58
vears old with 18 out aof 101 teachers or 17.82 percent.
Fotir of them are males and 14 are females. The lsast number
of teachers fall within the asge range of H%-463 with 2 oult aof
101 or 1.98 percent. ¥t is worth noting that the disteibu-—
tion of the age profile of the teacher reepondents clustersed
i the older age group.

Moreover, it can be noted from the =said table that
majority of the teachers in the district of Finabacdao-Ban
Sebastian, Samar are Temales. comprising 81.19 percent of
the total respondents, that iz 82 owt of L0l, while the
males comprised 18.81 percent only or 19 out of 101, This
could bhe attributed to the fact that teaching profession
appeais more to the femsle gender than their male counter—

parte.



Table 3

Civil Btatus Profile of the Respondents

Civil Btatus :~~m~~"mmwm~§ﬁ§_~ e : Total : Paercent
s Male ¢+ % 2 Female @ % $ E

single 4 z.96 08 7.92 12 1i.e8

Mairried 14 .86 71 70,2 85 84.146

Widow/ Widower i .99 = .97 4 .94

Total v s o1

Percent  18.81 sl o

LTS T Py e st veent i TeTs sman YT TS ST PR T T S T SR SN A0 ST SN VU FRSSN PATTS TLLIS S0 SN PR rrew PR SHLAN Liim LSS Litm St LMk SE ik ik it

Civil Statu=s.

The data on marital status (See Tahle 3)

of the teacher-respondents show that most of teaschers  from

comnplete elementary

schools in Finabacdaoe San Sebastian

District are married with 8% ocut of 101 o 84,14 percent.

Of this number 14 or 13.86 percent are males and 71 or 70.28

percent are Temales. A mere 12 put of 101, that is 11.88

percent arg single broken down as follows: four aorF 3,98

percent males and eight or 7.92 percent are Temales. The

ramaining  fouwr  bteachers are widow/widowsr, one of which is

& male and three are females. This could e atbtributed to

the fact that majority of the fteacher-respondents are
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Tabls 4

fcademic Experience Profile of
the Respondents

. H Hew H H
Teaching ] s s s it e ———— - H
Experience tMaleFercentiFemaleiPercentsTotaly Percent

: v (%Y E % H 3 {4
21 wrs. or more & 5.94 2 2772 24 AL bS
1&~20 yvears = 29,7 10 G PO 1= 12.86
11-18% vears i .59 iw ig.8l 20 192,80
&-180 years & 4.,59% 1% 12.87 18 17.82
13 vears | I.94 iz i1.88 14 15.84
Total 1= az 101
Mean (in vrs.) 14 1E 14.9%5
Parcent i8.81 8L.19 100

relatively old which means that they have reached or  even

seurpassed the average marrying age of Filipinos,

Academic Experience. Az demonstrated in Table 4 which
depicts  the profile of the tescher-respondents in terms of
gcadenic experience, it can be noted that most of the teach-
s, that iz, 34 put of 101 or 33.464 percent have teasching
grparience of 21 yvears o more — six orF 53.94 are males while
28 or 27.72 percent asre females. This number is followed by

teachers with teaching experience of L1-15% yearse and &--10



Table =

In—-Service Trainings Attended
by the Hespondents

E Hen H H
Mo. of Hours e e 8 1 1 S i e o i o H H
cf Trainings sMalgsfFercentiFenalesPercentsTotal s Farcent
5 H {#1 H 3 % H 5 {¥%1
1La90 - 1809 1 "2 i 5%
1370 — 1889 i TP 2 1.98 X 2.97
1180 - 1149 1 TG 2 1.98 A 2,97
9RO - 1149 2 .98 7 2.71 i1 10.89
7i0 — Gy 2 1.8 2 .92 10 .90
450 - F0Y b 4.75 32 F1.468 37 EhaHE
20— 49 & 4.95 17 16.83 a 21.78
B30 - 249 3 2.95 1t 10,89 14 1%.8&6
Tatal 1% a2 1ol
Maan (in hrs.) &H23 als H19.8
Fercent 18.481 Bi.19 100
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vears with 20 out of 101 or 19.80 percent and 18 ocut af 10l
ar  A7.82 percent, respectively. The least number o f
teachers, 13 oub of 101 or 12.87 percent belong to
teaching experience of 16-20 vyesrs. These data or academic
experience of tmachers in the aforesaid disterict imply that
the teachers from complete elementary schools of the
district of Pinabacdac—5an Sebastian have been teaching for
a relatively long time already. This could be explained by
the fact that majority of them are already old as  indicated

in their age profile.



In—-Service Trainings Attended. ~As evidenced by the

data contained in Table %, all {eachers considered as
respoandents of the =tudy have undergone various in-servico
trainings already. HMost of the teachers, that is, thirty-
severn teachers corresponding to 36.63 percent have attended
trainings for 490-70% hours. This number is followed by 22
tEachers,  or 21.78 percent have attended trainings
for 270-48% houwrs. The least of the 101 teachers, that is,
ong or 0.99 percent waz  able  to attend in-servios
trainings as much a5 15901809 howrs. This implies  that

the teacher-respondents have adeguate in-service trainings.

Table &

Educational Qualification FPreofile
gf the Respondents

EFducational sMale:FercentiFenaleiPorcentiTotal tFPercent

Gualification: i { %0 H s {4} ] ]
M8, 1 . T 1 =iy
Mo, {(0AR) 3 2.97 2 2.97 & T 94
Bachelor's b 4,95 ne 38,41 4.4 R SCA ¥
Degree with
M-B. Units
Bachslor's 10 Q.90 417 B L&D S0 A9 50
Degree
Total i 82 101
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Educational Oualification. Felative fto the sducation—

al attainment of the teachesre, it cam be noted from Table &

that moast of them, S0 ocut of 101 or 49.30 percent have
nat proceeded (w the masteral levael and are mersly
bachelor’'s degree holders. Those who have earned M.A&. units

comprised 44 or 43,546 percent, =ix or .94 peroent have
already finished the academic requirements for thelr
masteral degrees and only one or 0.99 percent is a full-
pledged master’'s degres holder. The dats on sducational

gualification of the teacher-respondents in the district of

PFinahacdan, Sarnn Sebastian, SBamsr imply that more than  one-

halt af these teschers are working for theivr professional

arowmth.

Table 7

Job Ferformance Frofile
of the Respondents

H Sex
Mumericsl r Male: PercentiFemale Percent:TobsliPercent
Rating 5 3 {%) z r (AY o= s (%)
fE.Ee - 92,99 11 10.89 47 by . B 5 G WA 3
2.78 g8 .38 1 .79 1H 2.87 14 13.84
TRLLT BR.77 & 5,94 2 20,79 2 BhHTE
L T PA Y i .99 - o i i)
HF.95% 74 .58 - e - - - -
s &9 . P4 - - 1 . i Rl

ik e P T P Y bR ST PHRE Paree arin memae ey e Ty v breed e bmek bmd e e St st S brE 45444 A BLALR LM VAL LILH JELIS PSS 4SS LS APRE BHLU LR MM RS B BAPLL Srere rirs THTS PeIE M s e AP e et Frrve e e e
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dob  FPerformance. Table 7 depicts the jcb perforsance

prafile of the teacher—respondents, where majority of them,
that is, 38 out aof 101 or 37.43 percent obtained joab perfor-
mance  ratings Talling in the range of B2.39-92.9%. This
number is fellowed by 27 teachers oF 26.73 percent who
obtained ratings between 79.17 to 83X.77. On the other hand
i4 of these teachers corresponding to 135,846 percent obltained
ratings  from 83.78-88.38. One  teacher or 0.99 percent
ghtained & rating of 74.55-79.146 and ancther one teacher
cbhtained the lowest rating of 65.34-67.94. It is signifi-
cant  to note that on the whele, it can be generalized that
the job performance of the teschers in Pinabecdac District,

San Sebasstian, Samar is "very satisfactory.”

Table 8

Felationship Between Job FPerformance
of Teachers and the Different
FProspective Predictors

Frospective ¥ Compubted : Critical : Interpretation
Predictors -] s Coefficient: Fisher's
H ¢ Correlation:

Bexn —£) T4 EG 1 E42 Mot Significant
Age 0, 2044 22080 Significant
Civil Status ) o LA 1.953 Mot Significant
Acadenic Expsrience -1, 11842 1.178 plot Bignificant
In-RBervice Training 0.23387 232 Bigrnificant
Egurl. Gualification ~-0.008Y 0, 003 Mot SBignificant
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Fisher' = t-value iz compared with the tabular/critical
Ctevalue at df = 99 and L = .03 which is 1.960.



Relationship BRetween Job Performance

Ratings and the Different
Prospective Predictors

Table 8 shows the cosmputed correlation coefficient
between Job psrformance ratings of  teachers and the
different prospective predictors., For the gender or ses  of

the teaschers as predictor, it can be noted from the afore-

saicd table st the conputed correlation coefficient
iz = 0.03439. The negative sign mesns that gesnerally,  in

the disteict of Pinshacdac. San Sebastian females tend to
get higher job ﬁer?mrmance ratings than their male
counterparts. This could be sttributed to the fact  that
females tend to be more dedicated and patient  in [BEeaie—
ing report ard cther  requirements. MOreover, most
of the  teachers in the district are femalesz as previoug~
ly discussed in the sex profile.

Howewver, when the Fisher's t-valus was computed to test
the significance of the coefficient arrived at, the absoclute
comnputed t-value was 2.342, This was compared with the
tabular/ocritical t-valug of 1,940 wilth 99 degrees of freedom
and  turned out to be lesser, hence, the hypothesis which
tates that "there is no significant relatiocnship between job
performnanceg of teachers and their =zex” is accepted. This

result shows that =zex of the teachers i district of
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Finabacdzo-8an Sebastian, Division crf Samalr dogs not
aftfect their performance and is not considersd as &
predictar.

Relative to  the age of these teaschers, the computed
carrelation cosfficient is =3, 20404 which means  that
genaerally, the relationship of the teachers’ age ang dob
performance iz inversely proportional. Younger teachers
tend to obtain higher job pesrformence ratings than the older
teachers, This cowld be attributed fto the fact that vounger
teachers are more snergeltic, highly motivated and possess
mare  enthusiasm than the older teachers. Inasmuch as they
are physically stronger, they can even exdert more effort in
theiyr tesaching tresponsibilities and will not wear outb
immediately as compared to the clder teachers, To determine
the significance of the compubted -y the Fisher’'s t—value was
compitted and resulted to 2,080 which tuwrned ool grester than
the critical t-valuwe of L1.960. Thus, the bhypothesis that
"Theres iz no significant relatiocnship between job perfor-

mance of teachers and their age" is  rejected. Therefore,

n

age iz considered one of the predictors of job perforsance
ratings of the teacher-respondents.
[+1-1 regarde the marital status  of the teac e -

respondants, 1t can be noted from Table 8 that the computed
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porrelation coefficient is als=oc negative with & numerical
value of —0.1831, Thie dmplies that single teachers have
higher job performance ratings  than those whc are
Widow/ widower and married. This could be atiributed to  the
fact that when a teacher is single, he/she has lesser
roncerns to be attended. Hedshe hes no children and  spouss
to take care of, hence more time is devoted in preparing for
the lesson, studvying the charachterisgtics of their pupiles and
preparing  for required reports and teaching aide as  com-
pared too the marcied ones. However, the computed Fisher'szs
t-valie of 1.833 proved toe be lesser than the critical
t-value of 1.960. Conseguently, the hypothesis stating that
"thetre i no significant relationship between Jjob  perfor-
mance of the teachers antd their maritsl/civil status” is
accepted. Hemee, marital status twrned out to be not a
pregictor of job performance of the teascher-respondents.

For academic experience of the tescher-resporndents, the
corresponding correlation coefficient was -~0.11842. The
negative sign indicates that teachers whe are in the service
for a longer periogd of time ternd to obtain lower  job
performance  ratings compared to those who are new in the
gervice., This data prove that 4in the district of Pina-

hacdag -~ San Sebastien, Division of Samar, teachers who are
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relatively new in  the service have bheltier performance as
compared to those who have beenr in service lonosr. This
could be due to the fact that new teachers are more mobtivat-
et to exert better efforts kecauwse they have not yvet reached
the point of boredom in their functiomne and responsibilities
as  teachers. On the other hand, older teachersz might have
found their jobs and responsibilities as routinary and are
alreary reaching the point of boredom. Howsver, when the
significance of this valué was tested, the computed Fisher's
t-value was 1.178 and  lesser than the critical t-value of
1960 at 03 level of significance and 99 degrges of freedom.
Therefore, the hypothesis which states that "There is
N slgnificant relaticonship bhetween Jjob performance of
teachers and their academic sxperience" is accepted. This
implies thalt length of service or acvademic experience is not
coneidered as one of the predictors of job performance o f
teachers in the district of Pimabscdao-S8an Sebastian, Diwvi-
sion of Damar.

In-service traimnings and job performance of teschers
area directly related as evidenced by the computed correla-
tion ceoefficient of Q.Z33BY. This megans that teechers who
have attended more trainings, seninar—workshop and  confer-

proes terd bto obtain highest job  performence ratings  than
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those who have lesser in-service trainings. Moreover, the
value turned out fo be significant inasmuch as they comnputed
Fishers’' ft-value @f 1.980 alt L=.0% and df=%%, Thwus,  the
hypothesis which states thet "There iz neo significant rela-—

ticrship betwean job performance of the teachers and  their

In—-wervice trainings at tenched” iz rejected. Conse-
guenitly, this implies that In-zervice brainings attended
by Tl teathers i the district of Finabacdao- San

Hebastian, Division of Samar iz considered az one of the
predictore of their job performance.

Fducational qualification of the teachers and their job

performance rating have & correlaticon cosfficient of
- CHARRE . This result shows that thoze who have garned

units  irm the higher level tend to chiain lower job  per—
formance  rating  than those wiw have nol  pursded  masteral
shud s, This resullt sesem to run counter to the general
notion that teachers who are pursuing professional growbth by
enralling  in masteral or dootoral prograsme will get  higher
peErfoarmance rabting. The researcher btried o analys his
data. collscted to provide explanation of this  result,
Findings show that majority of the teacher-respondents
A s ing masteral studies do not erroll in their

cortresponding fields o gpecialization. Rather, they
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HarsUed managenent or adeinistration and supeErvision.

Furthermnore, one probable explanation to this iz the  fact

that teachers whe are still in the process of obtaining
masteral tearees have & tendency to prigeitize thelir re-— \
quirements of the subjects they are smrolled and  have  put
aside their responsibilities as  teachers. Howewver, the

:

compited Fishers' t-value of 0.083 tuwirned out to be lesser
than the tabular/criticsl t-—value of 1.946 st 083 level of
glgnifticance and 9% degress af freedom. Evidently, the
hypothesiz  that “"There is no sgignificant relationship
hetween Jjob performance of teachers and  their educational
gualification” is accepted. This result provided basis
for stating that educational gualification does ot
influente job performance of  the teascher-respondents.

In summary, among the =ix prospective predictors,
rramely: sex, age, ocivil status, acaclemic BERperience,
in-service trainings and educational gualification; only two
turned out te be predictors of  Jdob  perforsasnce of  the
teacher—-respandent. These are age af the teachers and  in-
service trainings they have attended. The four other
factars like age, civil status, academic edperience, as well
a5 educational guslificstion do not influence  their job

pPer formance .



Table 9

Respondents’ Extent of Agreement to the
Various Criteria in the PAST

Extent of Agreement Weighted
Criteria Total| Mean Flnterpretation

5 4 3 2 1
GA A (V) (D) (SD)

Pupils Development
1. Provide maximum
involvement in varied
Learning activities  (210) (208) (15) (2)
42 52 5 1

(435)
100 4.35 A

2. Maximize the utiliza-
tion of the skills con-
tained in the ELC

and MLC (145) (280) (3) (428)
29 70 - - 100 4.28 A
Sub Total/ (355)(488) (18) (2) - (863)
Sub Mean 71 122 6 1 200 4.315 A
Teacher's Competence
1. Present lesson on
Love of country
brotherhood and ‘
fellowship with (290) (164) (3) (457)
58 41 1 - - 100 4.57 SA
2. Observance of
significant national
celebrationand - (175) (24) (15) (430)
events 35 60 - - 100 4.30 A

3. Appreciation and
preservation of the
Filipino cultural
heritage and love  (280) (152) (18) (450)
of country 56 38 6 - - 100 4.50 A
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Extent of Agreement Weighted \
Criteria Total] Mean ({Interpretation |
5 4 3 2 1 \
(SA) (A W) (D) (SD)
Z Demonsirate desiiable
desirable habits and
values to the learner (275) (172) (6) (453)

by modeling. 55 43 2 100 453 SA

t
]

5. Consistent follow-up
of learners behavior
through consultation
with peers ta teachers (220) (196) (21) (437)
and parents. 4 49 100 437 A

1
]

6. Always had well pre-
pared lesson plan
availed of appropriate
teaching techniques
and utilized necessary
support teaching
technigues and
utilized necessary  (265) (180) (6) ' {(451)
support teaching 53 45 2 - - 100 4.51 . SA

7. Administer on periodic
test and at least ten
other written perform-
ances test period
every rating period
for each class (305) (156) (461)
subject. 61 39 - 100 4.61 SA

8. Provide remedial
instructions to (190) (232) (12) (434)
under achievers. 38 58 4 100 4.34 A

1
L3

9. Upgrade oneself by
learning graduate
and post graduate
units with own (155) (192) (63) (410)
expenses 31 48 21 - - 100 4.10 A

10. Actively participate
In all school in-service
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Extent of Agreement Weighted

Criteria Total] Mean |Interpretation

5 4 3 2 1
GA) A U B ©D)

11.

12.

13.

14.

16.

Training and other

special courses  (245) (188) (12) (445)
provided 49 42 4 - - 100 445

Keeps complete,

accurate, neat, up-

to-date records and

submits neat and

accurate reports and

forms before the due (315) (136) (9) . (460)

date. 63 34 3 - - 100 4.60

Participates actively

in all school activities

either as chairman,  (290) (148) (15) (453) 1
leader or as amember. 58 37 - - 100 4.53

Arrival in school or in
place of activity at
least 15 minutes
before official time
and left only after
the end ofthe class  (270) (164) (1 5) (449)
or schoo] activity. 54 41 -

Voluntarily renders
service beyond (245) (176) (21) (442)
official time. 49 44 7 -

Do not make un-
Necessary absences
that will be detrimental (275) (168) (9) (452)

100 4.49

100 442

SA

SA

\

to the class. 55 42 - 100 4.52 SA

. Other, please specify (10) (32) (3) (45)
2 8 1 - - 11 408 A

Sub Total/ (3805) (2480) (228) (6513)
Sub Mean 761 668 . 76 - 1511 443 A
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Table 8 cont’d.

Extent of Agreement Weighted
Criteria Total] Mean |[Interpretation

-

5 4 3 2 1
A A U) (D) (sD)

C. Teacher's Personality
& Human Relation

1. Observe the highest

standard of morality

with unquestioned  (345) (108) (12) 465)

honesty and integrity. 69 27 4 - -100 4.65 SA
2. Strictly observe

rules and regulations :

- affecting public (295) (148) (12) (455)

service. 59 37 - = 100 4.55 SA
3. Observe proper (335) (120) (9) (464)

grooming and attire. 67 30 3 - - 100 4.64 SA
4. Demonstrate a

sense of responsi-

bility, self-confidence (315) (132) (12) (459)

and self control. 63 33 - 100 4.59 SA
5. Make sound (240) (180) (21) (441)

decision. 48 45 - = 100 4.41 A

6. Display reasonable
independence of (175) (212) (36) (408)

mind and self-control 35 53 12 - - 100 4.08 A
7. Exhibit open-minded-

ness to suggestion (175) (236) (18) (429)

and criticisms. 59 6 - - 100 429 A
8. Maintain harmonious

relationship with

people he deals '

with bothinwork  (300) (148) (9) (4.57)

and in community. 60 37 3 - - 100 457 SA



Table B cont'd.
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Criteria

Extent of Agreement Weighted
Total] Mean

5 4 3 2 1
(SA) A) () D) (SD)

finterpretation

9. Manifest love and

concern for pupils/  (325) (128) (9) - - (462)
students. 65 32 100 462 SA
10. Others, please (5 (20) (25)
specify 1 5 - - - 6 4.17 (A)
Sub Total/ (2510) (1432) (132) (4080)
‘Sub Mean 502 358 46 908 450 - A
Grand Total/ (6670) (4616) (384) (2) (11672) |
Grand Mean 1334 1154 128 1 - 2617 4.48 (A)

Legend:

4.51-5.) Strongly Agree (SA)
3.51—-480 Agree A)
. 2.81-3.50 Undecided (V)
1.51 —2.50 Digagree (D)

1.00-1.50 Strongly Disagree (SD)
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Extent of Agreement to the Various
Eriteria in the FAST

The respondents’  extent of agreement to the various
criteria in the FPerformance Appraisal System for Teachers
{(F&BTY  is  coptained in Table 9. For pupils development
coampanrent, it can be noted that the teachers in the district

af Finabacdao-Ban Bebastian, Division of Samar agreed with

the twe Oriteria included with weighted means af 4,355
arel 4,28 respectively. The criteris are "Provide masimum
involvement in varied learning activities." and "Maximize

wtilization of the skills contained in the ELC and MLC. M

Moreover, for Teachers’ Compeltence, these teachers gave &
rating of "eltrogly asgree" to seven out of 1é criteria
caonsidered in  the PABT. The highest weighted mean was
pegged at a value of 4.41 which corresponded o Oriteria no.

7 which states that "Administer on periodic test &t least

ten  other writien performances test every rating pericd for

gach class subject. The ninge other oriteria were given
weighted mean ratings which corresponded to "agrees" where

the highest value obtained was 4.50 for criteria no. 3 that

"Oppreciation and preservatiocon of the Filipino cultural

heritadge and love for Philippine made products." On  the

other hand, the lowesst wesighted mean was 4.09 for criteria



77

Aao. lé which covrresponded to other concerns of the teacher—

respondents.

Finally, for Teachesr = Fersornality and Humery
Felations, the 101 teacher-respondents strongly agreed  to
six out of ten criteria considered. fmong these, the
highest wvalue was 4.465 while the lowest valus was 4.08  for

"Oheerve the highest standard of morality with unousstioned

honesty and integrity and Dizplay reasonable independence of

mind and ecorrection.” The four othesr oriteria obtained

weighted mesnz which are eguivalent to "sgree," where the
highest wvalue oof 4.41 wWas referread to "Make sound
tecision”" and the lowest weighted mean value of 4.08 was Tor

criteria no. 4. Display reasonable independence of mind and
correction.

Oy the whole, the ciriterizs in the PAST are considered
by the respondents to be "agreeable" as evidenced by the
ebtained grand mean of 4.44. This informaticn is & good
indication aof the fact that the PAST ratings of teachers are
good ard accurate dndicators T appraising their

parformance.
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Table 10

Respondent’s Assessment of their Job Performance
Rating Given by the Rating Officials

ASSESSMENT

Over Rated (OR) | Under Rated (UR) | Objectively Rated
Aspects Total
Number |Percent| Number | Percent | Number | Percent

(%) (%) (%)

A. Pupil’s Development 10 10% 17 17% 73 73% 100
B. Teacher's Competence 16 17% 14 15% 64 68 % 94
C. Teacher's Personality 13 13% 17 17% 70 70% 100

And Human Relation

D. Plus Factors 7 13% 13 24% 35 64% 55

Teachers Attitude Towards
Their Performance Rating

The teacher-respondents were asked their opinion about their
job performance ratings in relation to whether they think were
overrated, underrated or objectively rated. Their assessments are
reflected in Table 10. For pupils’ Development, more than one-half
of the teacher respondents’ assessed their performance ratings as
objectively rated. This is evidenced by the fact that 73 ocut of 100
teacher-respondents said so. Seventeen of them assessed themselves
to be “underrated while merely ten of these teachers

assessed themselves to be overrated. Along teacher’s
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Competence, &4 out of 94 teachers or 68 percent considered
their ratings as "objective," 16 of +them o 17 percent
consldered themselves Yoverratsd" while only 14 of them
conzidered  themselves as "underraeted." On the other hand,
for  Teacher s Persconalibty amd Human Relation, 70 of the 100
teachers Tind  themselves "objectively rated,." 17 of  them
considered themselves as "underrated” and only L3 gave an
"overrated" assessment. Finally, along the plus factors, 35
ot af 33 teachgr-respondents considered bthemselves to be
"ohijectively rated,” followed by 17 and 13 teachers
considering  themselves o be "underrated" and overrated,”
respectivaly.

It is worthwhile to note at this point that the sssess-
mants of the teschetr-respondents welative +to. their PAST
ratings for the T aspetts clustered around
“"ghigectively rated! respotises. This is a good indication
that the raters are actually not subjective in giving their
ratings to  these teachers. Furthermsore:; only along the
"Teacher's Competence"” aspect whereg the number of teachers
who  answered Yoverrated" out numbered those wha said bhey
were “underrated.” This reinforces the observation that
teachers are humble in terms of assessing themselves and ars
guite reluctant to rate thelr competence &= an ouisider

would probably do.



Chaptser 5

SUMMARY OF FINDIMES, COMCLUSIOMS AMD RECOMMEMDATIONS

This chapter discusses the summary of findings, the
conclusions  arrived were based on bthe resulis of  the
analysis, as well az the recommendaticns foraulated on the

bases of the conclusicons that were generated.

Summary of Findinaos

The following are the salient findings of the study:

1. The age distribution of the teacher—respondents
clustered around 4%.3 vears old which mearns that they are in
their middie age. Foreover, the teacher in the District of
Finabatdao—-8an  Sebastian are dominated by the Tfemale sex
comprieing 81.1% percent while the males only totaled to
iB.81 percent of the pgpulatian.

2¢ As regards the marital status of the teachers, most
of  the them arg married, followed by those who are single
and widow/widowsr with 84.16 percent, 11.88 percent and 7.92
percent, respectively.

3. The academic sxperiente or length of service of the
teachsrs-respondents clustered around 14-15 vears, with a
mean of 4.5 years for both sexes.,

4, The in-service trainings attended by the teacher in

the district of PFPinabacdao—-8an Sehastian tend te be
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approdimated at 617.5 howrs or 77.44 days. In general the
male teachers have attended longer in-service trainings than
the females. This is evidenced by the fact that the mean
number of hours attended by ssles was pegged at 633 hours

while those by the females wae estimated at 616 hours.

. The esducstional gualification profile of the
teacher-respondents denctes  thalt majority of them are
bachelor's degres holder, followed by those who have

already earned uwnits in the masteral level, and those who
have already completed their academic reguirements for  the
masteral degree, with 49.50 percent, 43.8%6 and 5.94 percent.
respectively. UOnly one teacher out of the 101 have already
sarned a masteral degree.

&d. The Jcob performesnce ratings of the tescher are
gernarally  falling within the range of "very satisftactory.!
Thizs is supported by the data on their performance ratings
where the average rating was pegged at 87.046. The males as
a whole obtsined lower performance ratings than  their
female counterparis inasmuch as the former obtained an
average performance rabting of B4.81 while the latter
ahtained a value of 87.32.

7. To find owt whether the sex of the teascher—

respondents affect their performance  rating, the computed
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correlation coefficient of —0.03439 was subjected to
Fisher's t—test. The coempated t—value was 0.342 which was
found to be numgrically lesser Lthan the tabular t-value of
1960, This led to the scceptance of the bhypothesis  that
"there is no sigrificent relationship between jobh  pertor-
marce rating of the teachers and their sewx.

. In relation to the teachers’ ages, the computed
correlation ceoefficient was ~02044. Consequently the com—
puted Filshers'  t-value was Z2.080 which turned out to  be
graater than the t-vslues of 1.940. Therefore the hypolthesis
that "There is no significant relationship between Jjob
performance rating of teschers and their sge” was rejected.

2. The Pearson r for Jjob perforsance rating ard
marital status was pegged st & valuwe of —018351., Hhen its
gignificance'waﬁ tested using Fisher's t-test, the computed
tevalue of 1.85%3% proved to be lesser than the tabular &
value af 1L.900., This provided baszis for accepting the null
hypothesls which states "There is no significant relation-
ship between job perforsance rating of teachers  and  their
marital status.®

10, Relative to acsdemic experience of the teacher-
respandents, the computed correlation coefficient wresulted

to a value of -0.11842. The computed Fisher's t-value  was
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pegaed at 1.178 which was lesser than the tabular t-values of
L.260., onseguently, the hypothesis that "There iz nfio
significant relationship betwean job perforsance rating of
teachers and theilr academic experience” was accepled.

1l. The hypothesis for testing the significance of the
relationehip bebtween job performance rating of the teacher-
respondents and the in-service trainings they attended was
rejected.  This was anchored on the fact that the computed
Fearson of 0.23387 contributed to a Fisher'= t-value of
2327 which turned out grester than the tabular t-value of
L.560,

2. For etucstional gualification of the teachers  in
the district of FPinsbacdao-San Sebhastian, its degres of
relationehip to the job perforsance raling of bthese teachers
was guantified bto be sguivalent to -0.00528. Thisz resulted
ton & Fisher's t-value of 0.083 which is evidently lesser
than 1.%6, the tabulayr t-value. Consequently, the hypothe-
wgiw  that "There is no significant relationship betwesn job
performance rating of the teachersg and their educational
gualification” was accephbed.

13. In general, the teacher-respondents considered the
items in the PABT to bhe agreeable. This is supporited by

the fact that the grand weighted mean of their responses
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for FAST resulted to & value of 4.446 which ie equivalent to
a gqualitative response of "agreg."

14, The teachers in the disterict of Pinahacdao-San
Hebhastian,; Division of Bamer considered themseslves to he
"abjectively  rated”  with  the use of the PAST. This is
beralse the greaster ssjority of  then checked the oolunn
under “"ghjectively rated" and the remaining  small nunbore

were divided under "overrated" and "underrated" opinions.

Conclusions

O the basis of the findings of  this study, the
following conclusions were generateds:

1. The teschers in the district of Pinabacdaop-Ran
Sehastian have already reached their saturity biclogically
and professionslly. This is eviderced by the fact that they
are +«altegarized az middle aged as showsn by Ltheir age
gdistribution. In the professionasl level, they are already
considered as  sxperienced  teachers  and  have adaguate

ingervice trainings  to enhance thelr expertise in their

beaeher jobs. Moreover, they have already realized the
importancs of growing professionally, hence, they Eie

pursuing degress in the masteral level. Finally, their jab

per-formance ratings that tend to approsimate a gualitative
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rating of "very satisfactory” indicate that they are aware
arl  are doing  their  responsibilities Yo develop  their
pupils, to puarswe thelr teaching compelence and achieve a
harmonious  relationship with theidr collesgues and superioers
it the esducstional communily.

Ao The results of the tests of hvpotheses indicate that
for the teachers in the district of Fipnabacdaos-San Sebas-
tiar, Division of Samar only  their &ge and  in-service
trainings attended influence their job performesnce  ratings.
Therefore, only these twe factors are considered predictors
af their performance. Ded, civil, status, scademic experi-
ence  and etucaetional gqualification have minimal sffect on
the Job perforosnce of these teaschers angd  thus,  cannet
predict  how these lteachers will perform in their teaching
Jobhs.

F. The PAST can be considered a wvalid and reliable
measwre aof the teachers’ job performance. This conclusion
iz anchored o the inforsation that the tescher-respondents
considered themselves Lo have oblained objective ratings
Trom Lhizg instrument and have sanifested that they sgree  to

the items in hhe PABT.
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Recommendations

With the aforementioned conclusions, the following
recommendations are herein presented in order to  isprove
the performance  of  the teschers in the District of
Finabacdaa-8an Sebhastian, Division of Samar:

1. The educational  managers should motivate the
teachers to attend aore trainings to enbance their capabili-
tigs as teachers. Belection of teschers to be sent o
tirainings, conferences, semninar—workshepse and the like must
he hased on theilr assumed need coppetencies.

2. The new and younger teaschers oust closely work  with
teachers who arge in the middle—-age group to be able to see
and  ddentify the effective technigues abilized by the
Tormer . fScademic circlesf/groups mavybhe organized with the
germiar heachers acting as facilitators and  leadetrs. This
method will enable the vounger and unexperienced teaschesr to
air their concerns and problems in relation o their tesch-
ing profession. The senior/teachers may provide their
counsal /advice during sessions undertaken by these academic
circles or groups.

2. Bcholarship grants and study-leave should be granted

+tn teachers who are enrolled in the masteral o doctaoral
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level. This motivation will encowrage them to give their
beat, thereby, improving their performance. .

4. Every school vear, at least one study/educational
tour should be arranged by education managers free of charge
ter relaxn and unwind. Furthermore, they will learn and will
e exposed to the latest imnovetions  argd techrndigues  in
teaching and upgrade what they have learned.

e Researches  that would delve into stress  Tectors
ameng teaschers and how  they affect iteachers’ performance
could be undertaken.

&, B sequel study which will focus on sccic-economic
status and smotional intelligence of teachers as prospective
predictors of Jjob performance of  the teachers may bie

urdertaken.
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Appendix “AY

Republic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
Catbalogan, Samar

July 6, 1997

The Dean of Graduate/Post Graduate Studies
Samar State Polytechnic College
Catbalogan, Samar

Madam:

In my desire to start writing my thesis proposal, I have
the honor to request approval of one of the following problems,
preferably problem number one:

1.

2.

3.

PREDICTORS OF JOB PERFORMANCE OF TEACHERS

THE EFFECTS OF MULTI-GRADE CLASSES OF ELEMENTARY
TEACHERS IN PINABACDAO-SAN SEBASTIAN DISTRICT.

THE EFFECTS OF LEARNING ACTION CELLS IN THE MODULAR
INSTRUCTION OF ELEMENTARY TEACHERS IN PINABACDAO-SAN
SEBASTIAN DISTRICT.

Hoping for your favorable action on this request.

APROVED:

Very truly yours,

{5GD.) ROLANDO M. GAVIOLA
Researcher

{SGD.) RIZALINA M. URBIZTONDO, Ed.D.
Dean, Graduate/Post Graduate Studies
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Appendix “B”

Republic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
Catbalogan, Samar

SCHOOL OF GRADUATE/POST GRADUATE STUDIES

APPLICATION FOR ASSIGNMENT OF ADVISER

NAMFR: . GAVIOLA |, ROLANDO MABANSAG =
Surname First Name Middle Name
CANDIDATE FOR DEGREE: Master of Arts in Education

AREA OF SPECIALIZATION: Administration and SuPervision

TITLE OF PROPOSED THESIS/DISSERTATION: Predictors of Job

Paerformance of Teachers.

{SGD. )ROLANDO M. GAVIQOLA
Graduate Student

ALFREDO D. DACURO, Ph.D.
Name of Designated Adviser

APPROVED:

CONFORME :
(SGD. )RIZALINA M. URBIZTONDO, Ed.D.

Dean, Graduate/Post Graduate Studies

{SGD.)ALFREDO D. DACURO,FPh.D.
Adviser

In 3 copies: 1°° copy — for the Dean
2% copy - for the Adviser
3% copy - for the Applicant
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Appendix “C¥

Republic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
Catbalogan, Samar

February 11, 1997

The Schools Division Superintendent
Division of Samar
Catbalogan, Samar

Madam:

In consonance with the DECS policies and thrusts on
quality education, I have the honor to request permission to
field my gquestionnaire and to avail of the documents necessary
of my research work entitled "“"PREDICTORS OF JOB PERFORMANCE OF
TEACHERS."

In this connection, may I request that a letter of
endorsement be made to the teachers/respondents and to all

concerned.

Thank you in anticipation for your favorable action on
this regard.

Very truly yours,

{(SGD.)ROLANDO M. GAVIOLA
(Researcher)

Recommending Approval:

(SGD.)RIZALINA M. URBIZTONDO,Ed.D.
Dean, Graduate & Post Graduate Studies

APPROVED:

{SGD.)}JESUSITA L. ARTECHE,Ed.D.
Schools Division Superintendent
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Appendix “D¥”

Republic of the Philippines
Department of Education, Culture and Sports
RegIon VITITI

Catbalcgan
February 17, 1997

The District Supervisor/Principals/
Head Teachers/Teachers

Dear Sir/Madam:

In consonance with the policies and thrusts on guality
education, the bearer, MR. ROLANDO M. GAVIOLA, Head Teacher
In-Charge of San Sebastian Central Elementary School,
Pinabacdaoc-San Sebastian District, Division of Samar is
conducting a survey instrument intended for his study entitled
WPREDICTOR OF JOB PERFORMANCE OF TEACHERS”

Your sincere and honest responses to the questionnaire
will be very wvaluable in providing the researcher with the
necessary data for the success of his study, the result of
which will hopefully serve as guide of this Division in
improving the teachers’ development program.

Whatever support and assistance you will extend to Mr.
Gaviola in this regard will be highly appreciated.

Very truly yours,

(SGD.) JESUSITA L. ARTECHE,Ed.D.
Schools Division Superintendent
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Appendix Y“E”

Republic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
GRADUATE/POST GRADUATE SCHOOL
Catbalogan, Samar

March 1, 1997

The Dean

Graduate/Post Graduate Studies
Samar state Polytechnic College
Catbalogan, Samar

MADAM:

I have the honor to apply for Pre/Final Oral Defense of my
Thesis/Dissertation entitled “PREDICTORS OF JOB PERFORMANCE OF

TEACHERS” on the date convenient for your Office.

Very truly yours,

(5GD.) ROLANDO M. GAVIOLA
Graduate Student

Recommending Approval:

(SGD.)ALFREDO D. DACURO.Ph.D.
Adviser

APPROVED:

{(S5GD. )RIZALINA M. URBIZTONDO,Ed.D.
Dean, Graduate & Post Graduate Studies

Date: March 12, 1997
Time: 3:00 P.M.
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Appendix "F"

Republic of the Philippines
SAMAR STATE POLYTECHNIC COLLEGE
Eatbalogan, Samar
GRADUATE & POST-GBRADUATE STUDIES

January 3, 1998

The Dean

GBraduste Bchool

Samar State Polytechnic College
Catbalogan, Samar

Madam:

I have the honor to apply for Pre/Final Oral Defense of

my Thesis/hDissertation entitled PREDICTORS OF J08

PERFORMANCE OF TEACHERS, on  the date convenient for vyour

gffice.

Very truly vours,

(8GD.) ROLAMDD M. GAVIOLS
Graduate Student

Recommending Approval:

{SGD.) ALFREDD Db. DACURO, Ph.D.
Adviser

APPROVED:

{8GD.) RIZALINA M. URBIZTONDO, Ed.DP.
Dean, Graduate & Post—Graduste Studies

Date : January 31, 1998

Time : 10:00 B'clack AM




100

APPENDIX "G"

QUESTIOMNAIRE

PREDICTORS OF JOB PERFORMANCE 0OF TEACHERS

Dear Respondents,

You have been selected as one of the respondents to the
study o©n Predictors of Job Performance of Teachers in
Elementary Bchool Teachers in the District of Pinabacdaso-San
Sebastian, this division.

The data that vyou will provide will be used for
educational purposes only. Please answer the gquestions as
accurately and frankly as possible. Evervthing will be held
confidential.

Thank vyou,

ROLANDO M. BAVIOLA

Researcher
I — PERSONAL DATA

Direction: Please supply the needed data on the blanks.
For other informations, please fTeel free to
write them below the item of the same
questions.

Name {(Optional)} Schogl Age

Position/Rank Civil Status Sex

8. Educationsl Qualification

Direction: Please indicate vour answer with a check
make (/) or write the data asked in the
blank provided beforefafter esach item.

Ph.D./Ed.D.



i1

Ph.D./Ed.D. (CAR)

MA plus Ph.D./Ed.D. units

MA

Ma {CAR)

Bachelor's Degree & MA Units
Bachelaor's Degree

B. Teaching Experience

i- 5 vyears
6&-10 years
11-15 years
16-20 vyears
21 years or more

€. In—-Seyvice Training
Direction: Please encircle the number corvres-—
ponding te the number of hours at

the 1left side as toc the total number of
in—-service training attended.

No. of Total No. In—-service training attended
hours

g 1 2 3 4 9 o+ more
18 1 2 3 4 3 or more
24 1 2 3 4 5 or more
32 1 2 3 4 3 or more
40 1 2 3 4 D or more
54 1 2 3 4 S or maore
&4 1 2 3 4 S or more
72 i z 3 4 S or mare
a0 1 2 3 4 3 or more
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D. PAST Rating
Direction: Please indicate your PAST rating below.

Mumerical Rating
Descriptive Rating

ITI. TEACHERS REACTION TOWARDS THE VARIOUES CRITERIA OF THE
PERFORMANCE APPRAISAL SYSTEM (PAST)

Direction: Please indicate with a check mark (/) your
reaction towards the selecited criteria of
Performance Appraisal System for Teachers.

Strongly agree - — = - — — — ~ 53 points
figreg — — — — —~ = — = —~ — — — 4 points
Uncertain -~ -~ = — = = = — — — 3 points
Disagree - — —- = — — — = — - 2 points
Strongly dissgree - — — — — - 1 point

A. Pupils Development
1. Provide maximum involve—
ment in varied learning
activities. )

L1
n
L1
[]
LT
-

2. Maximize utilization
of the skills contained
in +the ELC and MLEC.

B. Tesacher'’'s Competence

1. Present lesson on love : : : H z :
of country, brotherheood
and fellowship with
mankind.

2. Ubserve significant : H : H : H

national celebration
and events.




190.

Appreciation and pire—
servation af the
Filipino cultural heri-
tage and love for
Philippine made pro-
ducts.

Demostrate desirable
habits and values to

values to the lesarner
by modelling.

Consistent follow—up
af lesarrners behavior
through consul tation

peers and parents

Always have well-pre-

pared lesson  plan,
availed of appro-—
priate teaching tech-
nigues and utilized
necessary support
teaching aids/
materials.

Administer peyriodic

tests and at least ten
other written perfor-
mances test svery
trating pericd for each
class subject.

Provide remedial ins-—

tructions to undeir—
achievers.
Upgrade oneself by

studying graduate and
post graduate courses
at his/her own expenses.

Actively participate
in 2ll school inservice

Lt

training and other special

course so provided.

an

L

an

an

LE]

-
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11,

12.

13,

14,

i9.

16.

Keep complegte, accu-
rate, neat up—to-date
records and submits
neat and accurste re-—
ports and forms before
the due date.

Participate actively

in all =schoaol activi—
ties either as chairman,
leader or &s member.

Arrive in schocl or
in place of asctivity
at least 15 minutes

before afficial time
and leave only after
the end of the class
pr school activity.

Voluntarily render
services beyord
offical time.

Do not make unnheces—
sary absences that
will be detrimentail
to the class.

Qther, please specify.

Teacher Personality and

1.

Human Relations

Ohserve the highest
standard of morality
with unguestioned
honesty and integrity.

Strictly abserve rules
and regulaticns affect-
ing pubnlic services.

Observe proper grooming
and attire.

w

an

ax
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4, Demonstrate a sense of

responsibility, self
confidence, and self-
control.
S3. Make sound decision H H H .

&. Display reasonable in- :
dependence of mind
and correction.

7. Exhibit open—-mindedness
to suggestions and cri-
ticism.

8. Maintain harmonious
relationship with people
he deals with noth in
work and in community.

?. Manifest love and . : : : H
concern for pupils/
students.

10. Others, please specify

III. HOW bOo YOu FEEL YOU WERE RATED IN THE FOLLOWING
ASPELCTS? Eheck under the appropriate columns:
orR - IF overvrated, UR — ¥ underrated and OB -

IF objectively rated.

A. Pupils Development
B. Teecher Competence
C. Teacher Personality

and Human Relation
D. Plus Factors.
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APPENDIX “H”

REVISED PERFORMANCE APPRAISAL SYSTEM FOR TEACHER (RPAST)

Name: School :

Rating Period: District :

(School Year) Division;
ITEMS

A. Learners Achievement (40%)
Enhanced learners achievement in all subjects from pre-test to post-test by:
Direction: Encircle the weighted rating obtained by the teacher.

Rating Weighted Weighted
Rating
1) 10 points and above increase 10x4 = 40
2) 7-9 points increase in the mean gain 8x4 = 32
3) 5-6 points increase in the means gain 6x4 = 24
4) 3-4 points increase in the mean gain 4x4 = 16
5) 2 points and below increase in the mean gain 2x4 = 8
LEGEND:

5 — Qutstanding

4 — Very Satisfactory

3 — Satisfactory

2 — Fair

1 —Poor

B. Imstructional Competence (35%)
Direction: Check the appropriate numerical rating for each indicator observed.

ITEMS 1 2 3 4 5 TOTAL

1. Specific instructional objectives

2. Diagnosis pupils learning needs

3. Prepare comprehensive lesson plans
aimed at mastery learning of the
specific objectives.

4, Provides adequate multi-level (easy,
adequate, difficult), materials relevant
to the specific objectives.
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ITEMS

TOTAL

Relates pre-requisition learning with the
learning tasks specified objectives

0. Motivates the learners to acquite the
knowledge/skills/attitudes specified in
in the objectives

5. Does many varied and relevant teaching
strategies/multi-level materials to ad-
dress the varied learning styles pupils/
students to achieve mastery learning

8. Utilizes the art of questioning to develop
high level thinking skills

9. Addresses individual differences through
multi-ability grouping and maximum
utilization of multi-level materials

10. Shows good command of the language
instruction and provides adequate
opportunities for interactive learning
(teaching-pupil/pupil-pupil)

11. Elicits statement of new learnings
inthe form of rules, generalization,
synthesis and principles

12. Provides guided and  independent
practice and application of mnew
learnings in real life sitvations

13. Evaluates learning through criterion-
referenced formative/summative
evaluation measures

14. Utilizes formative evaluation as
basis for providing reinforcement/
enrichment/remedial activities

TOTAL

Note:

Weighted Rating = total points x .5 (constant factor)

Weighted Rating =

*Total for each column can be obtained by multiplying the totat
number of check marks byits corresponding number factor.




C. Management of Learning Environment (7%)
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ITEMS 1 2 3 4 TOTAL
1. Arranges space furniture for flexible groupings
To suit the activity/task.
2. Display current pupil work
3. Arranges instructional materials orderly and
Neatly for accessibility and optimum utility.
4. Maintains wholesome socio-psychological
climate conducive to learning (Learners are
free to seek/share ideas/information/
5. Systematizes classroom routine
6. Establishes and sustains discipline
7. Delegates responsibilities suited to learners
capabilities and interests
8. Maintain an updated/accurate records for
easy utilization
9. Submits updated and accurate reports on
or before due date
TOTAL
) *Weighted Rating {(WR):
Note:
*WR = Total Points x .1555 (constant factor for this category)
D. Professionalism (5%)
ITEMS 1 2 3 4 TOTAL

1. Keeps abstract of and advocates education thrusts,
Policies, standards and relevant issues

2. Gets involve in the implementation of programs
And projects to enhance learning

3. Engages in self and professional development
Activities (Professional readings, trainings and
Seminars, group study seasons

Note:
WR = Total Points x .3333 (Constant Factor)
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Division  Seminar-Workshop for Mathematics Teachers,
Catbalogan, Samar, July 3-5, 1980.

Regional Seminar-Workshop on the Implementation of the
Revitalized YCAP, Catbalogan, Samar, July 7-9, 1980.

Regional Seminar-Workshop on Physical Testing, Gymnastics and
Athletes, Catbalogan, Samar, August 22-27, 1983.

First Regional Management Institute on Physical Education and
School Sports, Tacloban City, September 14-18, 1991.

DELSIFE Regional Training for Low Income Municipalities,
Camanhagay Elementary School, Camanhagay San Sebastian,
Samar, June 10-12, 1991.

Division Seminar on the Merit and promotion System, Catbalogan,
Samar, June 20-21, 1991.

Division Seminar Workshop for elementary and Secondary School
Principals, Head and Teacher-In-Charge, Catbalogan, Samar,
June 13-14, 1991.

Division Re-Orientation on Instructional Leadership for
Principals and Head Teachers, Catbalogan, Samar, July 27-
31, 1992.

Division Advance LAC Leader Training Program, Catbalogan,
Samar, November 23-27, 1992.

Division Based Regional Training Program for Grades I and II
Teachers in FEnglish, Science, Mathematics and CE/GMRC,
Catbalogan, Samar, May 31 to June 2, 1993.

Seminar Workshop in Improving Teaching Competencies in Physical
Education and School Sports Management, Coaching,
Officiating and Cultural Activities in the Elementary,
Secondary and Tertiary Level, Samar National School,
Catbalogan, Samar, July 18-22, 19924,

District Teachers and Administrators of the Regional Reading
Enhancement Program, Pinabacdao, Samar, August 1-2, 199%4.
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Orientation Seminar on Project “BRIGHT,” San Sebastian, Samar,
November 22-23, 1994.

Division-District Based Training of Teachers and Administrators
on “Time-On-Task,” Catbalogan, Samar June 17, 1994.

Division Seminar-Workshop in Designing Organization for High
Performance, Catbalogan, Samar, October 30-31, 1995,

Regional Training of School Administrators for Effectiveness and
Efficiency, Catbalogan, Samar, November 14-17, 1995.

Basic Training Course for Commissioners, Jlabong, Samar, April
24-26, 1996.

Training on Barangay at Pulisya Laban sa Krimen (BPLK), San
Sebastian Central School, San Sebastian, Samar, February
26-28, 1996.

Division Seminar Workshop on the National Culture of Excellence,
BSP, Catbalogan, Samar. July 29-30, 1997.

Division Orientation Conference-Workshop on the National Drug
Education Program, BSP, Catbalogan, Samar, July 31, 1997.
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